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CONTRACT AGREEMENTS

FOR APPROVAL

DECEMBER 08, 2021

PROCUREMENT - NEW* FOR APPROVAL

*The Administration is seeking approval to enter into contracts based on the material terms and conditions identified below, subject to final legal review.

AUTOMOTIVE PARTS AND SUPPLIES

No.

Contractor

Contract No.

Approval Amount

Term

Fund Source

Program Director

Purpose

1

NAPA Integrated Business
Services

110520-GPC

$1,500,000

02/01/22-01/31/27

Operating Funds

Mike Jednak,
AVP, Facilities Operations &
Building Services

Consignment of fleet supply chain parts and supplies along with management of inventory which covers
automotive parts and supplies for all University campuses. Sourced through a Sourcewell consortium agreement.
Initial term is three years, with possible extensions of one year each, for a total possible term of five years.

TECHNOLOGY HARDWARE AND ACCESSORIES

No. Contractor Contract No. Approval Amount Term Fund Source Program Director Purpose
2 |CBTS (CBTS Technology MC13-F05 $2,000,000| 10/01/21-09/30/24  [Multiple Sources Michael Mundrane, Various technology products, including IT hardware, software and related services for all University campuses.
Solutions LLC) Vice President and Chief Expenditures will include both operational and capital expenditures. Purchases under this contract are sourced

Information Officer

through a Massachusetts Higher Education Consortia (MHEC) agreement. Contract replaces expired contract (MC12
FO5) previously used by UConn. Future extensions may be exercised at the discretion of MHEC.

PARTNERSHIP AGREEMENT - NEW FOR APPROVAL

PROMOTIONAL ITEMS AND APPAREL

No.

Contractor

Contract No.

Approval Amount

Term

Fund Source

Program Director

Purpose

John Michael Associates, Inc.

UC-SP-21-003

510,000,000

01/01/22-12/31/32

Operating Funds

Kyle Muncy, Director
Strategic Partnerships and
Business Development

Exclusive promotional items and apparel agreement. John Michael Associates, Inc. (JMA) will be the exclusive
provider of promotional items and apparel for UConn as the result of a publicly advertised solicitation and
negotiation. As part of this deal, JIMA will create and maintain a product catalogue which will integrate seamlessly
with HuskyBuy to ensure efficient ordering and payment by the UConn community. In addition, JIMA will pay
UConn a $25,000 signing bonus and will provide UConn with $10,000 of free product per year, a rebate of 10% on
every purchase, and annual internship opportunities for students. Initial term of this agreement is seven years with
one extension of three years, for a total possible term of ten years.

This is a CT-based, minority owned business.




CONTRACT AGREEMENTS

FOR APPROVAL

DECEMBER 08, 2021

PROCUREMENT - AMENDMENTS*

ARCHITECTURAL & ENGINEERING SERVICES

New Approval Total Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
4 |BVH Integrated Services, P.C. 902040 $2,500,000| 11/05/15-11/04/25 |Multiple Funds Joseph M. Thompson, AVP $11,504,552 $1,884,944 $1,807,084|Utility framework consulting services and utility engineering
[Contract Value for University Business services for Storrs campus master planning and on a project-
Previously Services and Chief by-project basis. Amend to increase contract value

$13,699,062; Total
New Contract Value

Procurement Officer

$2,500,000, for total new contact value of $16,199,062.
Contract term remains the same. Zero extensions remain.

$16,199,062]
Contract value increase is requested to support upcoming
projects, including (300174) Mirror Lake improvements,
(300185) NER East steam repair, and (300236) site
evaluations.
This is a CT-based business.
IT INFRASTRUCTURE AND NETWORK EQUIPMENT AND SERVICES
New Approval Total Expenditures | Expenditures | Expenditures
No. |Contractor Contractor No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
5 |ePlus Technology, Inc. UC-16-SF071116-G 53,000,000 05/26/17-05/25/23  |Multiple Funds Michael Mundrane, $4,401,922 $1,437,730 $1,185,655|Operating system, network, and security hardware and
[Contract Value Vice President and Chief services for all University campuses. Amend to increase
Previously Information Officer contract value 53,000,000, for total new contract value of
$5,165,604; Total $8,165,604. Contract term remains the same. One
New Contract Value extension of three years remains.
$8,165,604]
Contract value increase is requested to cover large projects
anticipated in the coming year (i.e. Wired Access Layer
Refresh - WALR and/or voice over IP - VOIP), as well as
typical average spend.
6 [Mainline Information Systems, |UC-16-SF071116-I $2,200,000| 06/01/17-05/31/23 [Multiple Sources Michael Mundrane, $8,321,429 $1,093,542 $2,554,218|Operating system, network, and security hardware and
Inc. [Contract Value Vice President and Chief services for all University campuses. Amend to increase
Previously Information Officer contract value 52,200,000, for total new contract value of

$10,800,000; Total
New Contract Value
$13,000,000]

$13,000,000. Contract term remains the same. One
extension of three years remains.

Contract value increase is requested to cover large projects
anticipated in the coming year (i.e. Wired Access Layer
Refresh - WALR and/or voice over IP - VOIP), as well as
typical average spend.




CONTRACT AGREEMENTS

FOR APPROVAL

DECEMBER 08, 2021

IT INFRASTRUCTURE AND NETWORK EQUIPMENT AND SERVICES (continued)

New Approval Total Expenditures | Expenditures | Expenditures
No. |Contractor Contractor No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
7 |Presidio Holdings, Inc. UC-16-SF071116-) 53,000,000 05/26/17-05/25/23 |Multiple Sources Michael Mundrane, $6,781,668 $1,875,976 $2,882,891|Operating system, network, and security hardware and
[Contract Value Vice President and Chief services for all University campuses. Amend to increase
Previously Information Officer contract value 53,000,000, for total new contract value of

$8,450,000; Total
New Contract Value

$11,450,000. Contract term remains the same. One
extension of three years remains.

$11,450,000]
Contract value increase is requested to cover large projects
anticipated in the coming year (i.e. Wired Access Layer
Refresh - WALR and/or voice over IP - VOIP), as well as
typical average spend.
LAB SUPPLIES, EQUIPEMENT & SERVICES
New Approval Total Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
8 |Avantor (VWR) UC-17-CGP012016-B S0| 10/16/17-12/31/23  |Multiple Funds Joseph M. Thompson, AVP $710,000 $141,546 $49,217|Lab supplies, services and equipment for all University
[Contract Value for University Business campuses. Amend to extend contract term two years,
Previously Services and Chief through 12/31/23. Three extensions of one year each
$7,500,000; Contract Procurement Officer remain. Contract value remains the same.
Value Remains the
Same] Vendor is part of a multi-award lab supply contract and
provides back up support to UConn's prime vendor, Fisher
Scientific. Contract extension will utilize two of the five
years available in an effort to align with the agreement of
the prime vendor, Fisher Scientific.
LONG TERM DISABILITY INSURANCE
New Approval Total Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
9 |Prudential Insurance Company |UC-15-JW051115 S0| 01/01/16-04/01/23 |Multiple Sources Christopher DeLello, $4,332,583 $644,617 $598,260|Long term disability insurance for all University employees,
of America [Contract Value Chief Human Resources including UCH, however UCH utilizes a separate
Previously Officer participation agreement under this contract. Amend to

$6,631,055; Contract
Value Remains the
Same]

extend contact term 15 months, through 04/01/23. Zero
extensions remain. Contract value remains the same.

Contract term extension is requested to provide time for
completion of union negotiations relating to this employee
benefit. Once negotiations are final and the benefit
package is defined, a public solicitation will be released.

UCH will manage the term extension pertaining to their
participation agreement and will present same separately to
the UCH Board of Directors.




CONTRACT AGREEMENTS
FOR APPROVAL
DECEMBER 08, 2021

PROMOTIONAL SUPPLIES AND APPAREL

New Approval Total Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
10 [Victor Advertising Service, LLC  |JL101515 SO| 12/01/16-05/01/22  |Multiple Sources Joseph M. Thompson, AVP $1,374,132 $155,490 $171,646|Promotional supplies and apparel for all University
[Contract Value for University Business campuses. Amend to extend contract term six months,
Previously Services and Chief through 05/01/22. Zero extensions remain. Contract value
$1,550,000; Contract Procurement Officer remains the same.
Value Remains the
Same] Contract term extension is requested to allow time for the
implementation of a new exclusive apparel agreement (UC-
SP-21-003).
This is a CT-based business.
REVENUE AMENDMENT FOR APPROVAL
ORGANIZATIONAL AND STAFF DEVELOPMENT SERVICES
New Approval Total Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 10/31/21 FY21 FY20 Purpose
11 |Eversource Energy Service Eversource Master $14,000,000; 05/01/15-04/30/28 |UCONN Eversource |Anagnostou, Emmanouil $1,900,000 $1,900,000 $1,900,000{The Center enables Eversource to tap into UConn's
Company Agreement [Contract Value Energy Center Eversource Endowed Chair in internationally recognized faculty, outstanding students and
Previously Environmental Engineering state-of-the-art facilities to innovate, apply new

$14,700,000; Total
New Contract Value
$28,700,000]

and Eversource Energy
Center Director

technologies and establish innovative science-based
solutions. These solutions enhance the delivery of reliable
power and provide needed data and analytic support for
effective decisions to manage the risks of extreme weather
events. The Center focuses on research, teaching and
workforce development, risk management, training and
outreach. Amend to extend contract term five years,
through 04/30/28. Amend to increase contract value
$14,000,000, for total new contract value of $28,700,000.

This is a cost reimbursable contract wherein the University
is reimbursed as costs are incurred. Full value of this
agreement is not received upfront. The funds are used to
support ongoing research efforts as mutually agreed by the
parties.




CONTRACT AGREEMENTS
FOR APPROVAL
DECEMBER 08, 2021

LEASES FOR APPROVAL

UNIVERSITY AS TENANT

Fund Source

Program Director

No. Landlord Annual Amount Payable Term Purpose
12 |11 South Road LLC $149,645 4/1/22 - 3/31/25 |Operating Funds Anne Horbatuck, |Cardiology three year lease extension to continue the use of existing space (3,915 sf on the 2nd floor and 100 sf in the basement) located at 11
VP/COO Ambulatory |South Road in Farmington.
Sves UMG
13 |Asylum Hill Family $112,018 1/1/22 - 6/30/23 |Operating Funds Wendy UConn Health (Subtenant) will pay Asylum Hill Family Medicine Center, Inc. (Sublandlord) rent for 5,577 square feet of office space used by
Medicine Center, Inc. Wigglesworth, UConn Health School of Medicine who are based at the Family Medicine Center at Asylum Hill (99 Woodland Street, Hartford, CT). This is an
Acad Adm Mngr  [eighteen month extension of current agreement.
Family Medicine
14 |Webster Bank, N.A. $6,000/month 6 months Operating Funds Anne Horbatuck, |Sublease of 1,600 sf located at 1 Royce Circle, Mansfield, CT. Space will be used as an additional waiting room area for patients of UMG Storrs
VP/COO Ambulatory |Center Medical practices.
Sves UMG
15 |One Munson LLC $986,000 30 years, consisting |Operating Funds Anne Horbatuck, |Lease of 23,000 sf of medical office space and 6,000 sf basement space in new construction located at 5 Munson Road in Farmington. Space will
of a 20-year initial VP/COO Ambulatory [be used for UMG medical practices. Specific groups are to be determined.
term, with up to two Sves UMG

5-year renewal terms

UNIVERSITY AS LANDLORD

Fund Source

Program Director

No. Landlord Annual Amount Payable Term Purpose
16 |Seasons Hospice & Palliative $477,250 11 years, consisting [Operating Funds Christopher Hyers, |This is a lease of 11,500 square feet on the 7th floor of the Connecticut Tower of John Dempsey Hospital. Lessee shall use the space for providing
Care of Connecticut, LLC of a 5-year initial Vice President  |inpatient hospice services to Lessee's inpatients. The commencement date of the lease shall be the date that Lessee admits its first inpatient and
term, with up to two Strategy and continue for a 5-year term, plus renewal options.
3-year renewal terms Business

Development

LICENSE FOR APPROVAL*

*Not all provisions of the License appearing below have been 100% completed, but the Administration is seeking approval to proceed to execution based on the material terms described below.

UNIVERSITY AS LICENSEE

No.

Licensor

Annual Amount Payable

Term

Fund Source

Program Director

Purpose

17

GSCT Owner, LLC (dba Graduate

Hotel Storrs)

Not to exceed $645,000.

8/30/2021-12/19/
2021; 1/15/2022-
5/1/2022

Operating Fund - General

Michael Gilbert, Vice
President for Student
Affairs

Amendment to License Agreement to support University temporary housing needs for isolation and quarantine due to the COVID 19 pandemic at
the Storrs campus, if necessary. The University will have the option to use up to 100 rooms, issued on a floor-by-floor basis (25 rooms per floor).
This Amendment extends the term to include Spring Semester 2022, and increases the maximum potential payable amount. All other terms
remain the same.
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Andrew Agwunobi, MD, MBA
Interim President, University of Connecticut
Chief Executive Officer, UConn Health

UCONN

UNIVERSITY OF CONNECTICUT

December 8, 2021

TO: Members of the Board of Trustees W
FROM: Andrew Agwunobi, MD, MBA \ 7 /" _——
Interim President | University of Connecticut

Chief Executive Officer | UConn Health

RE: Project Budget for Residential Life Facilities: South Campus Residence Hall
(Design: $6,500,000)

RECOMMENDATION:

That the Board of Trustees approve the Design Budget of $6,500,000 as detailed in the attached
project budget, for the Design Phase and commencement of Bridging Documents for the Residential
Life Facilities: South Campus Residence Hall and related utility infrastructure and landscape
improvements. The Administration recommends that the Board of Trustees adopt the Resolution
below.

RESOLUTION:

“Be it resolved that the Board of Trustees approve the use of $6,500,000 in UCONN 2000 bond funds
for the Design Phase for the Residential Life Facilities: South Campus Residence Hall and related
utility infrastructure and landscape improvements.”

BACKGROUND:

In light of the forthcoming University Strategic Plan and DRAFT Housing Master Plan, the University
has engaged the services of a design team to complete concept design and prepare Bridging
Documents to procure a Design /Build team for construction of the South Campus Residence Hall and
related utility infrastructure and landscape improvements. The new South Campus Residence Hall has
been identified as a critical building to support life transformative education and prepare students to
become valuable residents of the State of Connecticut and members of its workforce. The new
building will also create much-needed swing space for the anticipated follow-on housing rehabilitation
and replacement program.

This Design budget includes costs for the Design Phase and preparation of the associated Bridging
Documents for bid. Additional funding will be required for the Design/Build Guaranteed Maximum
Price (GMP) contract, early bid packages (if any) and subsequent construction of the project.

352 MANSFIELD ROAD, UNIT 1048
STORRS, CT 06269-1048

PHONE 860.486.2337

FAX 860.486.2627

www.uconn.edu
An Equal Opportunity Employer


http://www.uconn.edu/
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Simultaneously with the commencement of the Bridging Documents, the University has initiated the
environmental and building permitting review process for the project.

The intent is that the project will conform to Connecticut High Performance Building regulations and
will be registered as a LEED project, with a target goal of LEED Gold.

The Design Budget is attached for your information.

Attachment

PHONE
FAX

An Equal Opportunity Employer
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CAPITAL PROJECT BUDGET REPORTING FORM

TYPE BUDGET: DESIGN

PROJECT NAME: RESIDENTIAL LIFE FACILITIES: SOUTH CAMPUS RESIDENCE HALL
APPROVED PROPOSED
PLANNING DESIGN
BUDGETED EXPENDITURES 12/9/2020 12/8/2021
CONSTRUCTION 20,000 $ 50,000
DESIGN SERVICES 420,000 5,500,000
TELECOMMUNICATIONS - -
FURNITURE, FIXTURES AND EQUIPMENT - -
CONSTRUCTION ADMINISTRATION - -
OTHER AE SERVICES (including Project Management) 30,000 200,000
ART - -
RELOCATION - -
ENVIRONMENTAL 200,000 200,000
INSURANCE AND LEGAL 15,000 25,000
MISCELLANEOUS - -
OTHER SOFT COSTS - -
SUBTOTAL 685,000 $ 5,975,000
PROJECT CONTINGENCY 115,000 525,000
TOTAL BUDGETED EXPENDITURES 800,000 $ 6,500,000
SOURCE(S) OF FUNDING*
UCONN 2000 BOND FUNDS 800,000 $ 6,500,000
TOTAL BUDGETED FUNDING 800,000 $ 6,500,000

* This budget reflects the University’s current intended source(s) of funding for the specified project. The
University may adjust this funding plan in order to ensure compliance with applicable federal and state
law(s) or to strategically utilize all fund sources, within the approved budget amount, as appropriate.

BOT 12.08.21
300200
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Andrew Agwunobi, MD, MBA
Interim President, University of Connecticut
Chief Executive Officer, UConn Health

UCONN

UNIVERSITY OF CONNECTICUT

December 8, 2021

TO: Members of the Board of Trustees
FROM: Andrew Agwunobi, MD, MBA {7 %/ —
Interim President | University of Connecticut

Chief Executive Officer | UConn Health

RE: Project Budget for Eversource Second Electrical Feed
(Design: $3,000,000)

RECOMMENDATION:

That the Board of Trustees approve the Design Budget of $3,000,000, as detailed in the attached
project budget, for the Eversource Second Electrical Feed project, for the Design phase. The
Administration recommends that the Board of Trustees adopt the Resolution below.

RESOLUTION:

“Be it resolved that the Board of Trustees approve the use of $3,000,000 in UCONN 2000 bond funds
for the Eversource Second Electrical Feed project.”

BACKGROUND:

The UConn Storrs campus receives electrical power from two sources: 1) the generation of power on
campus at the Central Utility Plant by UConn owned and operated electrical generating turbines, and
2) the Utility provider's (Eversource) overhead power lines via a utility substation located west of the
area "F" parking lot on the north side of North Eagleville Road.

The University's electrical demand at times exceeds the capacity of the on-campus generation system.
Additionally, the campus-wide demand is projected to also exceed the capacity of the existing
transformer infrastructure fed from the existing Eversource transmission circuit. Each of the sources
was originally designed with the capacity to independently provide the entire campus electrical needs
thus providing the University with the reliability and redundancy necessary should one or the other
service be interrupted. Studies have shown that as the University continues to expand in accordance
with its Master Plan, the electrical demand will increase to a point within the next five (5) years when
both imported and campus-based production of electrical power will need to be increased.

352 MANSFIELD ROAD, UNIT 1048
STORRS, CT 06269-1048

PHONE 860.486.2337

FAX 860.486.2627

www.uconn.edu
An Equal Opportunity Employer
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This project establishes a new connection to Eversource, terminating at a new 50-75 MVA transformer
located on the exterior of the Supplemental Utility Plant (SUP) in the substation switchgear yard
(Named UConn 38E, southeast of the SUP proper).

The Eversource Second Electrical Feed project is currently in the Planning phase with expected design
completion in Spring 2023. Construction is anticipated to begin in Fall 2023 and be complete in 2025.
The total project budget is anticipated to be in the range of $20,000,000 to $25,000,000.

The Design Phase Budget is attached for your information.

Attachments

PHONE
FAX

An Equal Opportunity Employer
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CAPITAL PROJECT BUDGET REPORTING FORM

TYPE BUDGET: DESIGN

PROJECT NAME:

EVERSOURCE SECOND ELECTRICAL FEED

APPROVED APPROVED APPROVED PROPOSED
REVISED REVISED
PLANNING PLANNING PLANNING DESIGN
BUDGETED EXPENDITURES 2/21/2019 3/12/2021 8/20/2021 12/8/2021
PRC PRC PRC
CONSTRUCTION $ - $ - $ - $ 300,000
DESIGN SERVICES 75,000 200,000 315,000 2,300,000
TELECOMMUNICATIONS - - - -
FURNITURE, FIXTURES AND EQUIPMENT - - - -
CONSTRUCTION ADMINISTRATION - - - -
OTHER AE SERVICES (including Project Management) 5,000 10,000 12,000 95,000
ART - - - -
RELOCATION - - - -
ENVIRONMENTAL - - - -
INSURANCE AND LEGAL 3,000 5,000 5,000 5,000
MISCELLANEOUS - - - -
OTHER SOFT COSTS - - - -
SUBTOTAL $ 83,000 $ 215,000 $ 332,000 $ 2,700,000
PROJECT CONTINGENCY 12,000 35,000 38,000 300,000
TOTAL BUDGETED EXPENDITURES $ 95,000 $ 250,000 $ 370,000 $ 3,000,000
SOURCE(S) OF FUNDING*
UCONN 2000 BOND FUNDS $ 95,000 $ 250,000 $ 370,000 $ 3,000,000
TOTAL BUDGETED FUNDING $ 95,000 $ 250,000 $ 370,000 $ 3,000,000

* This budget reflects the University’s current intended source(s) of funding for the specified project. The University may adjust
this funding plan in order to ensure compliance with applicable federal and state law(s) or to strategically utilize all fund
sources, within the approved budget amount, as appropriate.

BOT 12.8.21
300136




EVESOURCE SECOND ELECTRICAL FEED
Project Budget (DESIGN)
DECEMBER 8, 2021
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UNIVERSITY OF CONNECTICUT - School of Law
PROMOTION RECOMMENDATIONS
PRESENTED TO THE BOARD OF TRUSTEES - December 8, 2021

NAME DEPARTMENT
PROMOTION TO CLINICAL PROFESSOR (Non-Tenure Track)
Perkins, Lisa Law
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University of Connecticut Office of the Provost

Sabbatical Leave Recommendations Requiring Board of Trustees Approval

SABBATICAL MODIFICATIONS/POSTPONEMENTS

NAME TITLE
Macdonald, Earl M Professor

SABBATICAL LEAVE REQ UESTS
NAME TITLE
Back Michele Associate Professor

Dunn, Richard Associate Professor

Geary, StevenJ Department Head & Professor

Junda, Mary E Professor
Lindseth, Peter L Professor
Pandya, Sachin S Professor

Rock, Constance J Associate Professor
Rozwadowski, Helen M Professor

Van Heest, Jaci L Director & Associate Professor

December 8, 2021 Board of Trustees Meeting

DEPARTMENT
Music

DEPARTMENT
Curriculum and Instruction

Agricultural and Resource Economics
Pathobiology

Music

Law

Law

Music

History

Educational Psy chology

SCHOOL/COLLEGE
Fine Arts

Change to

SCHOOL/COLLEGE

Education

Aagriculture, Health and Natural Resources
Agriculture, Health and Natural Resources
Fine Arts

Law

Law

Fine Arts

Liberal Arts and Sciences

Education

PAY
Full
Full

PAY

Half

Half

Full

Full

Full

Full

Full

Half

Full

PERIOD
Spring 2021
Spring 2022

PERIOD

AY 2022-2023
AY 2022-2023
Spring 2023
Fall 2022
Spring 2023
Spring 2023
Fall 2022

CY 2023

Spring 2023
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Proposed Catalog Copy: This 9-credit graduate certificate prepares educators to plan, enact
and support the implementation of instruction that accelerates literacy growth and
achievement for students in grades 6-12. Course requirements include EDCI5125, EDCI5250 and
EDCI5140 or 5080.

o After a discussion among the group, a motion was made by Michele to approve the GPAR
pending a friendly amendment. Allison seconded, and the motion passed unanimously (7-0).

o Friendly amendment for Rachael: It came to our attention that special ed runs a literacy support
certificate as well. We all recognize that the purpose and philosophy of each program are
different. But, we thought it wise to check in with Devin Kearns who runs the program so special
ed is aware of this program and its similar title; and to see if there is any overlap in content, etc.

APPROVAL BY DEPARTMENT: April 10, 2021

APPROVAL BY C&C COMMITTEE: May 5, 2021 (pending friendly amendment to GPAR)

NOTE — Amended GPAR received: May 7, 2021

Dr. Gabriel resubmitted her GPAR with an edit to the title, dropping the word support. The new
certificate program will be called: Adolescent Literacy Development. Revised GPAR reviewed
and accepted by Cara Bernard and Ann Traynor.

Note — 2nd amendment received: June 7, 2021

EDCI Department Head, Todd Campbell, solicited approval for the literacy certificate from EDLR
and EPSY Department Heads. Laura Burton and Michael Coyne communicated their approval via
emails on June 7, 2021. Attached is a copy of the GPAR activity log indicating these approvals.

APPROVAL BY FACULTY COUNCIL: September 24, 2021
4) Revised Programs

a) EDCI Integrated Bachelor's/Master's (IB/M) Secondary Education; World Languages Education
— add new areas of concentration: Italian Language Education; Latin/Classics Language
Education

Justification: These two concentrations are currently approved at the state level and already
offered through our Teachers Certification Program for College Graduates in Hartford, Avery
Point, and Waterbury. Adding these concentrations to our IB/M program would further
streamline our teacher certification programs in world languages and add more language
options for the IB/M program.

Current Catalog Copy: IBM Concentrations in Elementary Education or Secondary Education.
Secondary Education includes: English Education, World Language Education (American Sign
Language, French, German, Mandarin Chinese, or Spanish), History and Social Studies Education,
Mathematics Education, and Science Education (Biology, Chemistry, Earth Science, General
Science, or Physics). Required Courses: EPSY 5195 for two credits; EDCI 5092 for three credits;
EDCI 5093 for four credits; EDCI 5094 for three credits; and EDCI 5095 for three credits. Three
credits of one of the following: EDCI 5700, 5705, 5715, 5720, 5740, 5742, 5750, 5875, 5890,
5895, CLCS 5306, or GERM 5305. Three credits of EDLR 5015. One credit of EPSY 5221. Required
courses should total 22 credits.



Proposed Catalog Copy: IBM Concentrations in Elementary Education or Secondary Education.
Secondary Education includes: English Education, World Language Education (American Sign
Language, French, German, Italian, Latin/Classics, Mandarin Chinese, or Spanish), History and
Social Studies Education, Mathematics Education, and Science Education (Biology, Chemistry,
Earth Science, General Science, or Physics). Required Courses: EPSY 5195 for two credits; EDCI
5092 for three credits; EDCI 5093 for four credits; EDCI 5094 for three credits; and EDCI 5095 for
three credits. Three credits of one of the following: EDCI 5700, 5705, 5715, 5720, 5740, 5742,
5750, 5875, 5890, 5895, CLCS 5306, or GERM 5305. Three credits of EDLR 5015. One credit of
EPSY 5221. Required courses should total 22 credits.

o Michele Back reviewed the purpose of adding these two languages to the IB/M program. Cara
explained that each language should be submitted on a separate GPAR. Ann reviewed the
different CIP codes that should be used. Ann made a motion to approve the GPAR pending these
friendly edits; Jaci seconded, and the motion passed unanimously (7-0).

o Friendly amendment: Request to have Michele resubmit via 2 separate GPARs and to use the CIP
codes that Ann and Cara provided. Michele will then need to complete the appropriate
university forms to create the major.

APPROVAL BY DEPARTMENT: April 28, 2021

APPROVAL BY C&C COMMITTEE: May 5, 2021 (pending friendly amendments to GPAR)
NOTE — Amended GPAR and 2" GPAR received: May 18, 2021

M. Back provided separate GPARS for each language and has been asked to revise again to
include the IB/M catalog copy language.

NOTE - Revised versions of original GPAR proposals received: May 27, 2021

Reviewed and accepted by Cara Bernard and Ann Traynor.

APPROVAL BY FACULTY COUNCIL: September 24, 2021

o After the agenda items were reviewed, Ann discussed next year’s committee with the group.
Cara, Richard and Allison will be stepping off of C&C, so we will need a new representative from
each department. Allison said EPSY will be voting this Friday at their Faculty Meeting for her
replacement. Todd will submit someone for EDCI, and Adam will reach out to Laura about
Richard’s replacement. Jaci will take over as Chair of the committee.

o The group discussed the meeting dates/times for next year. It was decided that the 2™ Tuesday
of each month at 10 am would work best and the meetings would continue as virtual.

The meeting adjourned at 9:10am.
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Office of the Provost
Carl W. Lejuez, Ph.D.
Provost and Executive Vice President for Academic Affairs

UNIVERSITY OF CONNECTICUT
December 8, 2021

TO: Members of the Board of Trustees

FROM:  Carl W. Lejuez, Ph.D. K il B

Provost and Executive Vice President for Academic Affairs
RE: New Undergraduate Major in Latin Language Education

RECOMMENDATION:

That the Board of Trustees approve a new undergraduate major in Latin Language Education in
the Neag School of Education.

BACKGROUND:

The Neag School of Education’s Integrated Bachelor’s/Master’s program in World Languages
Education has been in operation for over thirty years and currently certifies in American Sign
Language, French, Spanish, Mandarin Chinese, and German Language Education. Graduates of
this program are highly sought after by school districts around the state and have procured
employment as language teachers at a variety of schools in urban, suburban, and rural districts.
The proposed program in Latin/Classics Language Education would be added to the existing
world languages education majors. Preservice teachers would take the same methods courses,
general education courses, and seminars as preservice teachers of other world languages. Clinic
and student teaching experiences would be created by soliciting participation in world language
departments with already established partnerships with Neag. The proposed program would
therefore generate additional revenue in the form of new students in the IB/M program, at

no additional cost to the Neag School of Education.

Latin is already an approved language for certification in the Teachers Certification Program for
College Graduates (TCPCG). Although the BS degree in Latin/Classics Language Education is a
new concentration option for IB/M World Language, Latin Language certification at the
bachelor’s level is already approved for CT certification. Adding Latin/Classics to the IB/M
world language education program would streamline the two teacher certification programs and
offer more opportunities for potential language teachers to pursue certification. There are
consistent job opportunities in Latin/Classics in the state of Connecticut and neighboring states
that are in danger of going unfilled and being eliminated if more efforts are not made to recruit
and certify teachers in these languages. After a period of recruitment, we estimate that between 2
and 3 students per year will enroll in this program. The addition of these languages will
capitalize upon already existing faculty, staff, and resources in the Neag School of Education and
the Department of Languages, Cultures, and Literatures. No additional financial resources are
requested.

352 MANSFIELD ROAD, UNIT 1086
GULLEY HALL
STORRS, CT 06269-1086

PHONE 860.486.4037

FAx 860.486.6379

provost@uconn.edu

pl‘OVOS[_uCOHH edu An Equal Opportunity Employer



Request for New/Modified UConn Academic Degree Program or Name Change

General Information

Name of proposed academic degree program (If solely a Name Change, indicate old and new names):

Integrated Bachelor's/Master's (IB/M) Teacher Education Program
Add new area of concentration for Secondary World Language: Latin/Classics Language Education

Name of sponsoring Department(s): Curriculum and Instruction
Name of sponsoring School(s) and/or College(s): Neag School of Education
Campuses (Storrs and/or regional[s]) proposed to offer this degree program: Storrs

Contact person and contact details: Michele Back, michele.back@uconn.edu

Type of Proposal (New/Modified/Name Change/Discontinuation): Modified Program

Type of Program (B.A./B.S./M.S./Ph.D./Certificate, ETC): Integrated B.S./M.A.

Anticipated Initiation Date: Fall 2022 Anticipated Date of First Graduation: Spring 2025
CIP Code: 13.1333 DHE Code (if available):

Submittal Information
Name of Department Head(s): David Todd Campbell

Department(s): Curriculum and Instruction
Signature of Department Head(s): 7;% W&% Date: 9/28/21

Name of Dean: Jason Irizarry

School/College: Neag School of Education

Signature of Dean: @M%Ap/ Date:  10/8/2021

Name of Document Recipient in Provost’s Office: ~ Sarah Croucher Date: 11/2/2021

Please include the following applicable documents upon delivery to Provost’s Office:
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Course and Curriculum Committee Minutes (One set for all involved departments)
Undergraduate Program Review Committee Minutes (Undergrad Only)

Graduate Faculty Council Executive Committee Minutes (Grad Only; not for the Law School)
Board of Trustees Resolution (Template available on Provost’s website)

The Provost’s Office will submit the proposal to the Council of Deans, the Board of Trustees, the
Advisory Committee on Accreditation (if necessary), and the Board of Regents.

Program Proposal Instructions

Please populate the following fields with all applicable information for your proposed program,
modification, or discontinuation. The information below will be shared with the Council of
Deans, the Board of Trustees, the Connecticut Board of Regents and the Advisory Committee in
Accreditation (if necessary). If you have any questions, please contact the Provost’s Office.

Please submit the Program Proposal in WORD format.

Further instructions are available here: http://policy.uconn.edu/?p=1024
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CONSENT CALENDAR
Institution: ~ University of Connecticut

Item:

Date:

Background & Description

The Neag School of Education’s Integrated Bachelor’s/Master’s program in World Languages
Education has been in operation for over thirty years and currently certifies in American Sign
Language, French, Spanish, Mandarin Chinese, and German Language Education. Graduates of
this program are highly sought after by school districts around the state and have procured
employment as language teachers at a variety of schools in urban, suburban, and rural districts.
In addition, graduates of the program have taken on leadership roles in world languages
education at the school, district, and state level, including as department heads, district
coordinators for world languages education, and past president of the Connecticut Council on
Language Teaching (CT COLT).

The proposed program in Latin/Classics Language Education would be added to the existing
world languages education majors. Preservice teachers would take the same methods courses,
general education courses, and seminars as preservice teachers of other world languages. Clinic
and student teaching experiences would be created by soliciting participation in world language
departments with already established partnerships with Neag. The proposed program would
therefore generate additional revenue in the form of new students in the IB/M program, at
no additional cost to the Neag School of Education.

Reasons for the Proposed Program/Modification/Discontinuation

Latin is already an approved language for certification in the Teachers Certification Program for
College Graduates (TCPCG). Although the BS degree in Latin/Classics Language Education is a
new concentration option for IB/M World Language, Latin Language certification at the
bachelor’s level is already approved for CT certification. Adding Latin/Classics to the IB/M
world language education program would streamline the two teacher certification programs and
offer more opportunities for potential language teachers to pursue certification. There are
consistent job opportunities in Latin/Classics in the state of Connecticut and neighboring states
that are in danger of going unfilled and being eliminated if more efforts are not made to recruit
and certify teachers in these languages.

Curriculum & Program Outline
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NEAG SCHOOL OF EDUCATION (UEDUC) UNIVERSITY OF CONNECTICUT (UCONN)

LATIN/CLASSICS LANGUAGE EDUCATION PROGRAM GUIDELINES
BACHELOR OF SCIENCE IN EDUCATION (LATIN2 BS)

These guidelines summarize the requirements for a Bachelor of Science and partial completion of Connecticut certification requirements in
Latin/Classics Language Education (7-12) for students following the 2021-2022 requirements.

DEGREE REOUIREMENTS

1. Complete the GENERAL EDUCATION REQUIREMENTS listed in the Academic Regulations of the University of Connecticut
Undergraduate Catalog 2021-2022, which include two W courses (one must be 2000-level or above and associated with the student’s
major), two Q courses (one Q course must be from Mathematics or Statistics), an Environmental Literacy course, and courses in Content
Areas 1-4 (see catalog.uconn.edu for more information). In addition to the General Education Requirements, students must take a course
in U.S. History (HIST 1501 or 1502) and PSYC 1100.

Complete a SUBJECT AREA MAJOR in Classics and Ancient Mediterranean Studies consisting of a minimum of thirty-six (36) credits
in courses at the 1000’s level or above in the field of concentration. A minimum of thirty (30) credits in CAMS with up to six (6) related
credits. Up to six (6) credits in 1000-level courses may be included with prior consent of the faculty advisor.

Requirements include the following core language courses or equivalents: CAMS 1123, 1124, 3102. And, at least nine credits of the
following literature courses or equivalents: CAMS 1103, 3102, 3221, 3224, 3225, 3226, 3227, 3232, 3241W, 3242W, 3244, 3245. And,
at least twelve credits of the following culture and civilization courses or equivalents: CAMS 3102, 1102, 3325, 3326, 3330/W, 3335,
3340. (3102 can be repeated an unlimited number of times as long as the topic varies.)

It is strongly recommended that students complete a maximum number of courses in their major language, proactively seek out multiple
opportunities to develop control of the written language, and pursue meaningful study abroad at the earliest feasible time.

Complete the following PROFESSIONAL EDUCATION REQUIREMENTS:

EDCI 3100/W — Multicultural Education, Equity and Social Justice 3 credits
EPSY 3010 — Educational Psychology 3 credits
EGEN 3100 — Seminar/Clinic: The Student as Learner 3 credits
EPSY 3110 — Exceptionality 2 credits
EDCI 3215 — Introduction to Secondary Methods and Clinic — World Languages 3 credits
EDCI 4010 — Teaching Reading and Writing in the Content Areas 2 credits
EDCI 4205W — Methods of Foreign Language Instruction, Pre K.-12 3 credits
EPSY 3125 — Classroom and Behavior Management 3 credits
EGEN 4100 — Seminar/Clinic: Methods of Teaching 3 credits
EPSY 4010 — Assessment of Learning 2 credits
EDCI 4250 — Directed Student Teaching 9 credits
EGEN 4110 — Seminar/Clinic: Analysis of Teaching 3 credits

Students must earn at least 120 credits.

MASTER OF ARTS IN CURRICULUM AND INSTRUCTION

To earn the University of Connecticut’s institutional recommendation for teacher certification, students must additionally successfully
complete the requirements for the Master of Arts in Curriculum and Instruction including a minimum of thirty (30) credits (two full-time

semesters) of graduate level course work. Requirements are anticipated to include at least:

Curriculum Electives/Graduate Liberal Arts (6 credits): choose electives from 5000-level or higher Latin courses, and from the content pedagogy or
language and cultural diversity courses.

Content Pedagogy: (3 credits): Choose one: ALDS 5000 — Foundations of Applied Linguistics and Discourse Studies; ALDS 5020 — Second
Language Speech Learning; ALDS 5040 — Developing Pragmatic Competence in Another Language: Research and Practice; EDCI 5006 —
Comparative and International Education, 5700 — Foundations of Bilingual Education, LING 6160 — Second Language Acquisition; CAMS 5307 —
Problems in Classics Literature or Philology, or equivalent.

Language and Cultural Diversity in Education: (3 credits) Choose one: EDCI 5700 — Foundations of Bilingual Education, EDCI 5705 — Curricular
Issues in Bilingual Education, EDCI 5715 — Bilingualism and Second Language Acquisition, EDCI 5720 — Bilingual Education and Biliteracy, EDCI
5740 — Latinos and U.S. Education, EDCI 5742 — Sheltered English Instruction for English Language Leamers, EDCI 5750 — Language Diversity and
Literacy, EDCI 5830 — Theory & Practice of Intercultural Education, EDCI 5875 — Multicultural Education, EDCI 5890 — Educational Linguistics,
EDCI 5895 — Language Ideology & Education, GERM/ALDS/CLCS 5324 — Teaching for Intercultural Citizenship & Human Rights,
GERM/ALDS/CLCS 5325 — Teaching for Intercultural Citizenship & Human Rights IT

Leadership: EDLR 5015 — Teacher Leadership and Organizations (3 credits)

Practicum: EDCI 5092 (3 credits fall) and EDCI 5093 (4 credits spring)

Seminar: EDCI 5094 (3 credits fall) and EDCI 5095 (3 credits spring)

Research: EPSY 5195 (1 credit fall and 1 credit spring)

Technologv: EPSY 5221 — Wise Integration of Technology into Teaching and Learning Environments (1-3 credits)
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CLASSICS EDUCATION (CLASSICS)
SAMPLE SEMESTER SEQUENCE

SEMESTER 1 SEMESTER 2

CAMS 1123 — Intermediate Latin I Content Area 2/4

ENGL 1007 or 1010 or 1011 or 2011 E Course

HIST 1501 or 1502 — US History (Also fulfills CA 1) Q Course (STAT 1000Q or 1100Q — Statistics, suggested)
PSYC 1100 — Psychology (Also fulfills CA 3) CAMS 1124 — Intermediate Latin II

Content Area 2 CAMS 1102—Roman Civilization

SEMESTER 3 4

Q Course CAMS 3242W — Greek and Roman Drama

Content Area 3 Lab (BIOL/CHEM/GSCI/PHYS) CAMS 3000 Level or above

CAMS 3102 — Topics in Advanced Latin CAMS 3000 Level or above, Literature

CAMS 3244 — Ancient Fictions CAMS 3000 Level or above, Culture & Civilization
**EPSY 3010 — Educational Psychology CAMS 3000 Level or above, Culture & Civilization

SEMESTER S SEMESTER 6

EPSY 3110 — Exceptionality (fall or spring junior year) EPSY 3110 — Exceptionality (fall or spring junior year)

EDCI 3100/W — Multicultural Education, Equity & SJ EDCI 3215 — Intro. to Secondary Methods & Clinic

EGEN 3100 — Seminar/Clinic EDCI 4010 — Teaching Reading & Writing in the Content Areas
Content Area 4 CAMS 3000 Level or above

CAMS 3000 Level or above, Literature ***CAMS 3241W — Greek and Roman Epic

CAMS 3000 Level or above, Culture & Civilization CAMS 3000 Level or above

SEMESTER 7 SEMESTER 8

EPSY 3125 — Classroom and Behavior Management EPSY 4010 — Assessment of Leaming
EDCI 4205W — Methods of Foreign Language Instruction EDCI 4250 — Directed Student Teaching
EGEN 4100 — Seminar/Clinic EGEN 4110 — Seminar/Clinic

CAMS 3000 Level or above

CAMS 3299 Independent Study

*Students are encouraged to pursue study abroad opportunities either during spring semester of sophomore year or during the summer.
**Students should take EPSY 3010 prior to semester 5, if possible, but no later than semester 6. The course is available fall, spring, summer
and online.

SEMESTER 9 (Master’s) SEMESTER 10 (Master’s)

EDCI 5092 -} icum.

EDCI 5094 — Seminar-

EPSY 5195 — Research course

EPSY 5221 — Wise Technology (either gemester)
Diversity course (either semester)

EDLR 5015 — Leadership (either semester)
Elective

Content Pedagogy course (either semester)

EDCI 5093 — Px

EDCI 5095 - S ar.

EPSY 5195 — Research Course

EPSY 5221 — Wise Technology (either semester)
Diversity course (either semester)

EDLR 5015 — Leadership (either semester)
Elective

Content Pedagogy course (either semester)

0
w
—

i
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w
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Teacher candidates in Latin are encouraged to take coursework in Greek as well in order to have comprehensive experience in Classical
Studies.

Teacher candidates in Latin are also required to pass the American Council on the Teaching of Foreign Languages Latin Interpretive Reading
Assessment (ALIRA) before they can be recommended for Neag certification. Although there is currently no State of Connecticut
requirement regarding passing score, students should attempt to pass at the Intermediate level or higher.

Learning Outcomes
Use communication-based strategies and authentic materials to teach Latin/Classics at the secondary (7-

12) level and foster intercultural competence and global citizenship among their students;

Read and write Latin/Classics at a minimum of the Intermediate level, as assessed by the Latin/Classics
Interpretive Reading Assessment (ALIRA).
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Enrollment & Graduation Projections

After a period of recruitment, we estimate that between 2 and 3 students per year will enroll in this
program.

Financial Resources

The addition of these languages will capitalize upon already existing faculty, staff, and resources
in the Neag School of Education and the Department of Languages, Cultures, and Literatures. No
additional financial resources are requested.

Facilities//Equipment/Library/Special Resources

Neag School of Education. The Neag School of Education stands out as a major contributor to
instructional and research excellence at the University of Connecticut. With academic departments
dedicated to educational leadership, educational psychology, and curriculum and instruction, the Neag

School also offers a five-year Integrated Bachelor’s/Master’s program in teacher education and a one-

year, post-baccalaureate teacher education program in critical shortage areas. According to 2018 U.S.

News & World Report rankings, the Neag School ranks among the top 20 public graduate schools of
education in the nation and has three specialty programs ranked in the top 20 nationally: Special
Education, Educational Psychology, and Secondary Teacher Education.

The Integrated Bachelor's/Master's Teacher Preparation Program is a highly competitive five-

year comprehensive teacher preparation program that integrates coursework and school-based clinic
experiences facilitated by university and K-12 faculty in the preparation of pre-service teachers.

The IB/M program is built upon a foundation of program tenets that reflect state-of-the-art
practice in teacher education.

Tenet 1: A broad liberal arts background with a specific subject area major is part of each pre-
professional student’s university program.

Tenet 2: A common core of pedagogical knowledge is required of all education majors,
regardless of their area of specialization.

Tenet 3: Subject and grade-level specific pedagogical knowledge is tailored to the certification
area toward which students are working.

Tenet 4: Teaching competence is built across six semesters of progressively challenging clinical
experiences.

Tenet 5: Every student participates in clinic placements in a variety of settings.

Tenet 6: Analysis of and reflection on the interplay between student characteristics, teacher
practices, and the broader issues and concerns of parents and society are essential in preparing
educators to be decision makers, leaders, and innovators for the twenty-first century.
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Freshman & Sophomore Years: A Liberal Arts Education

All students applying to the program must have a strong grounding in the liberal arts and also
complete a subject area major.

Junior Year: A Common Core of Pedagogical Knowledge

In the Junior Year, centered on “Student as Learner,” all students, regardless of grade level and
content area specializations, take core courses designed to help them learn about students as learners
(e.g., learning theory, issues of exceptionality, etc.) and about schools as social institutions. These
courses are designed to build a solid knowledge base that will be useful to prospective teachers of
special and regular education, of elementary and secondary students, and of any content area.

The clinic assignment in the initial phase of the program is six hours each week spent in a
Professional Development Center (PDC) school, where students can learn firsthand about student
learning. Students participate in a seminar course designed to bridge the gap between the core courses
and the clinic placement.

Senior Year: Subject and Grade-Level Specific Pedagogical Knowledge

During the Senior Year, termed “Student as Teacher,” students begin to specialize their studies
and their clinic experiences in their certification area. Core courses are centered on methods of teaching
specific content and specific grade levels.

During the fall semester, students spend at least six hours per week in a PDC school, in a
classroom that corresponds with their certification area. In the spring semester students are involved in
a full semester student teaching experience, working closely with a cooperating teacher and a university
supervisor. During the senior year, seminar courses are centered on aspects of teaching and the student
teaching experience.

Master’s Year: Professional Inquiry and Leadership

In the Master’s Year, termed “Teacher as Leader,” there is a significant change in the level of
responsibility and autonomy assumed by the IB/M student as they become graduate students working
toward their Master’s degree. The twin themes of the final year of the program are leadership and
inquiry. The IB/M program in the fifth year encourages students to take on leadership roles in their
schools and prepare them to serve as innovators and change agents in the education profession.

The clinic experience in the Master’s Year is known as the internship. Students work 18 hours
per week in their internships for the entire academic year. Internships have been designed and
proposed by school district personnel to meet the needs and interests of the school district in which the
internship takes place. Typically, internships place IB/M students in leadership roles, working
collaboratively with teachers and administrators in designing and implementing curricula and special
programs.
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In addition to functioning as a teacher leader in an educational setting, the internship provides
an opportunity for the IB/M student to conduct a significant piece of professional inquiry in the form of
an inquiry project. Ideally, inquiry projects address issues of genuine concern to teachers and
administrators working in the internship site. University faculty guide the students in the
conceptualization, development, implementation, and writing of their inquiry projects. Through the
process of completing the inquiry project, students learn how, when, and why to use inquiry as a tool for
professional growth.

Program Administration

The program will be administered by the Department of Curriculum and Instruction. Michele Back,
Associate Professor of World Languages Education, will serve as the advisor and instructor of record for
methods courses and subject-specific seminars for the program.

Faculty
Status
Name Degree(s)
(FT/PT; tenure track/adjunct)
Michele Back, Associate Professor of PhD FT, tenured

World Languages Education

Violet Jiménez-Sims, Associate Director of | EdD FT, clinical faculty
Teacher Education and Coordinator of
School-University Partnerships

Ann Traynor, Assistant Dean and EdD FT
Certification Officer

Roger Travis, Associate Professor, Classics | PhD FT, tenured
Nina Coppolino, Associate Professor in PhD FT, non-tenure-track
Residence

Similar Programs in Connecticut or Region

Currently, only the University of Saint Joseph certifies in Latin/Classics at the undergraduate
level. Of course, our own TCPCG program certifies in Latin/Classics at the graduate level, as
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does Fairfield University. To our knowledge, the Neag School of Education is the only
Integrated Bachelor’s/Master’s program in the state and region that would certify in
Latin/Classics.









Proposed Catalog Copy: IBM Concentrations in Elementary Education or Secondary Education.
Secondary Education includes: English Education, World Language Education (American Sign
Language, French, German, Italian, Latin/Classics, Mandarin Chinese, or Spanish), History and
Social Studies Education, Mathematics Education, and Science Education (Biology, Chemistry,
Earth Science, General Science, or Physics). Required Courses: EPSY 5195 for two credits; EDCI
5092 for three credits; EDCI 5093 for four credits; EDCI 5094 for three credits; and EDCI 5095 for
three credits. Three credits of one of the following: EDCI 5700, 5705, 5715, 5720, 5740, 5742,
5750, 5875, 5890, 5895, CLCS 5306, or GERM 5305. Three credits of EDLR 5015. One credit of
EPSY 5221. Required courses should total 22 credits.

o Michele Back reviewed the purpose of adding these two languages to the IB/M program. Cara
explained that each language should be submitted on a separate GPAR. Ann reviewed the
different CIP codes that should be used. Ann made a motion to approve the GPAR pending these
friendly edits; Jaci seconded, and the motion passed unanimously (7-0).

o Friendly amendment: Request to have Michele resubmit via 2 separate GPARs and to use the CIP
codes that Ann and Cara provided. Michele will then need to complete the appropriate
university forms to create the major.

APPROVAL BY DEPARTMENT: April 28, 2021

APPROVAL BY C&C COMMITTEE: May 5, 2021 (pending friendly amendments to GPAR)
NOTE — Amended GPAR and 2" GPAR received: May 18, 2021

M. Back provided separate GPARS for each language and has been asked to revise again to
include the IB/M catalog copy language.

NOTE - Revised versions of original GPAR proposals received: May 27, 2021

Reviewed and accepted by Cara Bernard and Ann Traynor.

APPROVAL BY FACULTY COUNCIL: September 24, 2021

o After the agenda items were reviewed, Ann discussed next year’s committee with the group.
Cara, Richard and Allison will be stepping off of C&C, so we will need a new representative from
each department. Allison said EPSY will be voting this Friday at their Faculty Meeting for her
replacement. Todd will submit someone for EDCI, and Adam will reach out to Laura about
Richard’s replacement. Jaci will take over as Chair of the committee.

o The group discussed the meeting dates/times for next year. It was decided that the 2™ Tuesday
of each month at 10 am would work best and the meetings would continue as virtual.

The meeting adjourned at 9:10am.
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UCONN

UNIVERSITY OF CONNECTICUT

December 8, 2021

TO: Members of the Board of Trustees

Y %
FROM: Del Siegle, Chair, Senate Executive Committee
RE: Proposed Changes to the By-Laws of the University

of Connecticut

RECOMMENDATION:

That the Board of Trustees amend the By-Laws of the University of Connecticut
Article IX — The University Senate.

BACKGROUND:

The By-Laws of the University of Connecticut may be amended at any regular meeting of the
Board by a recorded majority of all members of the Board provided that notice of any proposed
amendment, including a draft thereof, shall have been given at a previous regular meeting. Such
notice and the resolution calling for the described amendments to be acted upon at one of the
next three meetings of the Board was given at the meeting dated October 27, 2021.

On October 4, 2021, the University Senate passed two recommendations to amend Sections A,
B.3, and G of Article IX in the By-Laws. The first recommendation, to Sections A and B.3, asks
the Board to increase professional staff representation on the University Senate from 9 seats to
17 seats. The second recommendation, to Section G, asks the Board to add a second professional
staff seat to the Senate Executive Committee.

For the information of the Board, also attached is the original language of Article 1X, with
indications of the proposed amendments.

University Senate Executive Committee

PHONE

An Equal Opportunity Employer


http://www.senate.uconn.edu/

Article IX — The University Senate

(Deleted items struck through, new language underlined)

A Membership
The University Senate shall consist of ex officio and elected members. The ex officio
members shall be the President, the Provost, all Vice Presidents, except the Executive Vice
President for Health Affairs, and all Vice Provosts. These ex officio members shall not vote.

The Senate shall contain rinety-one ninety-nine elected, voting members, as follows:

1. Three deans of the schools and colleges, which are Senate electoral constituencies (see
Section B below).

2. Seventy-two members of the faculty elected according to one or the other of the two
faculty electoral processes described in Section B.2. below.

3. Nine Seventeen professional staff members elected by and from the constituencies
described in Section B.3. below.

4. Five undergraduate students (see Section B.4 below).
5. Two graduate students (see Section B.5. below).
B. Elections
3. The professional staff members shall be elected according to procedures approved by
the Provost and Executive Vice President for Academic Affairs from feur seven
constituencies as described below. Staff members are ineligible to stand for election

or to vote in the first regular election following their initial appointment to the staff.

a.  Academic Development (excluding regional campuses), who shall elect two
senators.

a—Dh. Division—of-Student-Affairs—and Enrollment Planning and Management
(excluding regional campuses), who shall elect two senators.

b—c.  University libraries (excluding regional campuses), who shall elect one
senator.

University Senate Executive Committee
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e-d. Regional campuses, who shall elect ene four senators; one per campus for
Avery Point, Hartford (to include Hartford, Social Work and School of Law),
Stamford, Waterbury.

e. Schools/Colleges (excluding regional campuses), who shall elect one senator.

f. Division of Student Affairs (excluding regional campuses), who shall elect two
senators.

¢ 0. All professional staff shall elect five at-large senators.
G. Committees

1. The Senate Executive Committee

The Senate Executive Committee (SEC) shall consist of eight faculty members, ene
two professional staff members, and one undergraduate and one graduate student
member. The faculty and professional staff members shall be elected by the Senate
from among the elected members of the Senate who are not primarily administrators.
Department heads and directors are not regarded as primarily administrators. The
undergraduate and graduate members shall be selected from among and by all student
members of the Senate. The Undergraduate Student_Government and Graduate
Student Senate Presidents or their student Senate member designee will serve as the
interim student representatives to the Senate Executive Committee during the
summer months until the permanent members are selected.

Elections shall follow the annual election of such members and shall normally take
place in April. For faculty and professional staff members, a term of service on the
Executive Committee shall begin on July 1 and shall be for three years. The term
of membership in the Senate of a faculty or professional staff representative elected
to the Executive Committee shall be automatically extended, if necessary, to be co-
terminal. For the student member, the term of service shall be one year, renewable
to a maximum of three consecutive years. After the annual election, the Senate
shall elect one of the nine ten faculty and professional staff members to serve as
Chair of the SEC for a one-year term, which may be renewed. A vacancy on the
SEC shall be filled by election for the duration of the vacancy.

University Senate Executive Committee
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Office of the Provost
Carl W. Lejuez, Ph.D.
Provost and Executive Vice President for Academic Affairs

UNIVERSITY OF CONNECTICUT

December 8, 2021

TO: Members of the Board of Trustees

FROM: Carl W. Lejuez, Ph.D. Kﬂ%/ /%-\—

Provost and Executive Vice President for Academic Affairs

RE: Academic Program Inventory

BACKGROUND:

The Office of Higher Education maintains an inventory of approved academic programs offered
by public and independent colleges and universities in Connecticut. Those listings are available
to the general public through the Office’s web site and provide the most accurate up-to-date
information about programs of study in our state.

The information on the Inventory of Approved Academic programs is an important resource and
is used to convey educational information to a broad range of constituencies, both in Connecticut
and across the country. Additionally, in order for veterans to receive their earned educational
benefits, they must be enrolled in a program that is accredited.

The following non-substantive changes and updates are provided to the Board for informational
purposes.

Non-Substantive Changes and Updates

e Change of locations offered: Ph.D. in Integrative Studies from Storrs to Avery Point,
Hartford, Stamford, Storrs, UConn Health, and Waterbury

e Change Program Requirements: Ph.D. in Integrative Studies to clarify program
requirements in Graduate Catalog Copy

e Name change: Indigeneity, Race, Ethnicity, and Politics (IREP) Graduate Certificate to
Intersectional Indigeneity, Race, Ethnicity, and Politics (IIREP) Graduate Certificate

e Name change: Indigeneity, Race, Ethnicity, and Politics (IREP) Graduate Certificate to
Intersectional Indigeneity, Race, Ethnicity, and Politics (IIREP) Graduate Certificate

352 MANSFIELD ROAD, UNIT 1086
STORRS, CT 06269-1086

PHONE 860.486.4037
CELL 240.535.0467
carl.lejuez@uconn.edu

provost.uconn.edu
An Equal Opportunity Employer
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University of Connecticut Department of Human Resources
Hires Processed from October 4, 2021 to November 22, 2021
Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE DEPARTMENT DATE

Abibou, Deborah V Asst Coop Ext Edu Department of Extension 11/19/2021
Aldemir, Tugce Postdoctoral Research Assoc Educational Psychology 10/22/2021
Aloia, William A Senior Admin Program Support Athletics Compliance Office 10/22/2021
Alvarado, Anna | Laboratory Technician 1 Chemistry 12/3/2021
Ampeire, Gideon Student Services Prog Coord ISS Academic Programs Center | 11/19/2021
Babin, Peter D Envir Health and Safety Spec 2 Environmental Hlth and Safety 11/5/2021
Bataille, Rode Student Services Prog Assist 1 Lodewick Visitors Center 11/19/2021
Bhatt, Himanshu Narendrakumar [Postdoctoral Research Assoc Pharmaceutical Science 11/19/2021
Biswas, Subrata K Postdoctoral Research Assoc Molecular and Cell Biology 11/5/2021
Bodle, Jessica M Admin Program Support 1 Pathobiology 12/3/2021
Bowman, Serina Admin Program Support 2 Nursing 12/3/2021
Bybee, Eric L Grants and Contracts Spec Sponsored Programs 11/19/2021
Carlson, Troy L Nurse Student Health and Wellness 10/22/2021
Cezmalli, Benua Financial Assistant 1 CLAS Business Center 10/22/2021
DeBaise, Kimberly A Univ Public Relations Assoc 2 University Communications 12/3/2021
Dorr, Sarah W Publicity/Marketing Coord Global Affairs 12/3/2021
Fernandez-lllescas, Coral P Student Services Program Admin [Enrichment Programs 11/5/2021
Filer, Kathryn Academic Asst 3 Speech, Lang and Hearing Sci 11/19/2021
Fletcher, Louise K Ed Program Assistant 1 English 11/19/2021
Forcina, Josefa P Ed Program Administrator Business Graduate Programs 10/22/2021
Foss, Lisa J Ed Program Assistant 2 Economics 10/22/2021
Garchow, Amanda R Laboratory Assistant Ecology and Evolutionary Bio 10/22/2021
Gelsomini, Katie S Ed Program Assistant 2 Educational Psychology 11/19/2021
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University of Connecticut Department of Human Resources
Hires Processed from October 4, 2021 to November 22, 2021

Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE DEPARTMENT DATE

George, Enerta A Career Consultant Business Graduate Programs 10/22/2021
Gordon, Zachary B Visiting Asst Ext Educator Department of Extension 11/5/2021
Graham, Vanessa Nurse Student Health and Wellness 11/5/2021
Granucci, Andrew Associate Admissions Director Admissions 11/19/2021
Guevara-Flores, Andrea C Research Asst 1 Social Work Instruct and Rsrch 10/8/2021
Hammel, Cathleen A Computer Support Technician 1 Education 11/19/2021
Howard, Deborah Asst Mngr Ath Equip Facilities Athletics Business 10/22/2021
Huey, Tina A Academic Asst 4 CETL 10/8/2021
Ibrahim, Faisal Postdoctoral Research Assoc Pharmaceutical Science 10/8/2021
Jackson, Sabrina M Admin Program Support 1 Pathobiology 12/3/2021
Justice, Robert T Grants and Contracts Spec Sponsored Programs 11/19/2021
Killian, Brittany A U Staff Professional 2 General Counsel 12/3/2021
LaVoie, Deanna M Ed Program Assistant 1 CT Education Network ASC 11/19/2021
Lipinski, Agnes U Ed Asst 3 Research 11/5/2021
Los, Christopher M Financial Assistant 1 CLAS Business Center 11/19/2021
Lowther, Victoria E Admin Program Support 1 Kinesiology 11/5/2021
Manuck, Lauren B Ed Program Assistant 1 Dept of Extension Tolland 11/5/2021
Marcy, Helene M Research Asst 1 INCHIP 11/19/2021
McKenna, Meaghan Asst Research Professor Educational Psychology 10/8/2021
Mckenna, Patricia Sr Student Services Prog Admin Student Health and Wellness 12/3/2021
Min, Ya Postdoctoral Research Assoc Ecology and Evolutionary Bio 10/8/2021
Mora, James L Head Coach (Specialist IVA) Athletics M| Football 11/11/2021
Neill, David Equipment Technician 2 Nursing 11/5/2021
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University of Connecticut Department of Human Resources
Hires Processed from October 4, 2021 to November 22, 2021
Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE DEPARTMENT DATE

Norze, Jeantyl Academic Asst 2 Agriculture,Health,Natural Rcs 10/8/2021
Omosun, Foluke Student Services Prog Coord Student Health and Wellness 11/5/2021
Page, Nichole A Financial Assistant 2 International Studies Assoc 12/3/2021
Polk, Tuccoa Grants and Contracts Spec Sponsored Programs 12/3/2021
Potter, Jack E Financial Assistant 1 Physics 12/3/2021
Saluja, Sumita Research Asst 1 Educational Psychology 11/5/2021
Sixsmith, Mollie Art Museum Registrar Benton Museum of Art 11/19/2021
Song, Yu Postdoctoral Research Assoc CT Transportation Institute 10/22/2021
Stevens, Karen B Admin Program Support 2 Nursing 11/5/2021
Sundt, John M University Director Procurement Services 11/5/2021
Tran, Bieu B U Staff Professional 1 Research Compliance 12/3/2021
Tyson, Alicia F Visiting Asst Ext Educator Department of Extension 11/19/2021
Udoma, Beth U Research Asst 3 Pharmacy Practice 11/19/2021
Warren, Tristyn Nurse Student Health and Wellness 11/5/2021
Woody, Roderik K Ed Program Assistant 2 CT Small Bus Development Ctr 11/5/2021
Xue, Jingyi Postdoctoral Research Assoc Nutritional Sciences 10/8/2021
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University of Connecticut Department of Human Resources
Separations Processed from October 4, 2021 to November 22, 2021

Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON |DEPARTMENT DATE

Arnold, Chester L EXTENSION EDUCATOR Retirement Dept of Extension Middlesex 10/1/2021
Aziz, Hossain Postdoctoral Research Assoc Separation Pharmaceutical Science 10/1/2021
Ballou, Erin K Admin Program Support 2 Separation Kinesiology 10/9/2021
Balloveras, Olivia Student Services Program Admin |Separation UConn Recreation 10/14/2021
Binaco, Matthew M Research Asst 1 Separation CT Transportation Institute 11/5/2021
Blanks, Leonard P Lead Graphic Designer Retirement University Communications 10/1/2021
Braun, Brianna F Admin Program Support 2 Separation Stamford PMBA 10/27/2021
Brush, Lindsey C Ed Program Assistant 1 Separation Dept of Extension New Haven 8/27/2021
Choi, Yoon-Young Research Assoc 1 Separation INCHIP Rudd Center 10/30/2021
Chowdhury, Pallabita Postdoctoral Research Assoc Separation Pharmaceutical Science 9/27/2021
Clement-Lam, Siu Yin Postdoctoral Research Assoc Separation Psychological Sciences 11/1/2021
Corey-Zincavage, Elaine M U Staff Professional 3 Retirement Audit and Mgmt Advisory Svcs 10/1/2021
Cortez, Amanda D Postdoctoral Research Assoc Separation Anthropology 9/17/2021
Crouse, Jeffrey M U Staff Professional 3 Retirement Education 10/1/2021
Daly, Erin M U Staff Professional 1 Separation Tech Comm and Industry Rltns 10/30/2021
Doci, Klarita Research Asst 1 Separation Physiology and Neurobiology 10/9/2021
Drasdis, Steven M Student Services Program Admin |Separation UConn Recreation 9/24/2021
Figiela, Renee H Nurse Separation Student Health and Wellness 9/18/2021
Giudice, Eric M Admissions Officer 2 Separation Admissions 10/30/2021
Henderson, Elizabeth S Admin Program Support 3 Retirement Htfd Student and Business Svcs 10/1/2021
Hughes, Kristy K U Ed Asst 1 Separation Information Technology Svcs 10/30/2021
Jenkins, Monica J Ed Program Assistant 2 Separation Law 10/6/2021
Johnson, Kaye Grants and Contracts Spec Retirement Sponsored Programs 10/1/2021
Jules, Reynold Research Asst 2 Retirement Social Work Instruct and Rsrch 11/1/2021
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University of Connecticut Department of Human Resources
Separations Processed from October 4, 2021 to November 22, 2021

Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON |DEPARTMENT DATE

Keenan, Mary C Admin Program Support 3 Separation CT Entrepreneurship Innov Ctr 9/24/2021
Keith, Carleen Procurement Professional Retirement Procurement Services 10/1/2021
Kenney, Allison W Postdoctoral Research Assoc Separation Ed Psychology Gift and Talent 10/1/2021
Kjellquist, Lorraine Dining Serv Area Asst Manager Retirement Dining Services 10/1/2021
LaFleur, Suzanne Academic Asst 3 Death Faculty Development 9/7/2021
Lawlor, Kelsey E Software Developer 2 Separation Nursing-UConn AIMS 10/26/2021
Maitner, Brian S Postdoctoral Research Assoc Separation Eversource Energy Center 11/1/2021
Marquis, Dylan F IT Team Lead 2 Separation Enterprise Systems 10/30/2021
Marshall, David C Postdoctoral Research Assoc Separation Ecology and Evolutionary Bio 10/22/2021
McAvoy, Richard J Professor Retirement Plant Sci and Landscape Arch 10/1/2021
McDevitt, Michael R Facilities Manager 1 Separation Facilities Mech and Plumb Svcs 10/8/2021
Mcnamara, Thomas F Network Construction Admin 2 Separation Network Engr and Design 10/16/2021
Miller, Richard A U Staff Prof 1l & Director Retirement Office of Sustainability 10/1/2021
Mulrooney, Mary E Asst Research Professor Separation Pharmacy Practice 10/1/2021
Narapareddy, Raja Sekhar Theja |Software Developer 2 Separation Enterprise Applications 9/24/2021
Nobile, Christine Admin Program Support 2 Separation Accounts Payable 10/22/2021
O'Donoghue, Maria U Admissions Officer 3 Retirement Admissions 10/1/2021
Olsen, Zayne P Grants and Contracts Dvpmt Off  |Separation CLAS Grant Management 10/30/2021
Osga, Kimberly Ed Program Assistant 1 Separation Dept of Extension Tolland 10/18/2021
Owoye, Sade J Ed Program Administrator Separation CT Small Bus Development Ctr 10/28/2021
Parker, Richard W Professor - LAW Death Law Instruction and Research 10/4/2021
Pasiuk, Jeffrey P Computer Support Specialist 1 Separation Transportation and Parking Aux 10/15/2021
Petersen, Matthew N Postdoctoral Research Assoc Separation Perception, Action and Cognit 10/9/2021
Pilon, Kyle R Research Asst 2 Separation Social Work Instruct and Rsrch 10/22/2021

Page 2 of 3




University of Connecticut Department of Human Resources
Separations Processed from October 4, 2021 to November 22, 2021

Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON |DEPARTMENT DATE

Postler, Dale M Network Administrator 1 Retirement Network Engr and Design 10/2/2021
Powell, Sherry L Lecturer Retirement Linguistics 11/1/2021
Provost, Karen L Admin Program Support 3 Retirement Student Activities 11/1/2021
Rackliffe, Steven Extension Professor Retirement Plant Sci and Landscape Arch 10/1/2021
Ryan, Amanda Visiting Asst Ext Educator Separation Dept of Extension Middlesex 10/23/2021
Sakruti, Thanuja Data Analyst 2 Separation Instit Rsrch and Effectiveness 11/3/2021
Sanford, Lindsay U Staff Professional 1 Separation Tech Comm and Industry Rltns 10/1/2021
Sullivan, John D U Staff Professional 3 Retirement Financial Oper and Controller 10/1/2021
Terlikowski, Katarzyna Ed Program Assistant 1 Separation Engineering 9/16/2021
Troy, Terry D Student Services Prog Coord Separation Student Activities 10/18/2021
Vivian, Lori U Staff Professional 3 Retirement Human Resources 10/1/2021
Wallenius, Lea C Library Assistant 3 Retirement Law Library and Technology 10/1/2021
Waller, Monique W Financial Assistant 2 Separation Bursar 10/22/2021
Walsh, Tara C Postdoctoral Research Assoc Separation Eversource Energy Center 9/11/2021
Wang, Mengyuan Postdoctoral Research Assoc Separation Clean Energy Engineering Ctr 9/28/2021
Weber-Hottleman, Kathryn Computer Support Technician 2 Separation Campus Technology Services 10/30/2021
Wen, Jiachen Postdoctoral Research Assoc Separation Pharmaceutical Science 11/1/2021
Wiley, Courtney A Ed Program Assistant 2 Separation Ctr Open Research Resrcs/Equip 9/24/2021
Yilmaz Akkaya, Ceren Postdoctoral Research Assoc Separation Materials Science Institute 10/9/2021
Zambo, Deborah A Admin Program Support 3 Retirement Facilities Operations 10/1/2021
Ziter, Dana M Student Success Counselor Separation Engineering Undergrad Programs | 10/16/2021
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University of Connecticut Department of Human Resources
Leaves of Absence Processed through 11/30/21
Presented to the Board of Trustees for Information on Professional Employees

DATES PAY
NAME TITLE DEPARTMENT START END REASON FOR LEAVE STATUS
Ecology and Evolutionaly Bio Faculty Research Leave -
Turchin, Peter Professor gy YBI0 812312021 512212022 Vienna Partial Pay - 50%
Onat, Yaprak Research Assoc 1 CT Inst Resilience and Adapt | 9/29/2021| 10/1/2021 Maternity Unpaid
Onat, Yaprak Research Assoc 1 CT Inst Resilience and Adapt | 10/2/2021| 11/3/2021 Bonding Unpaid
Land, Molly | Assoc Director & Prof - Law | Law Instruction and Research |8/23/2021|11/11/2021 Caregiver Unpaid




COMMITTEE AGENDAS



AGENDA

Meeting of the
BUILDINGS, GROUNDS AND ENVIRONMENT COMMITTEE
November 30, 2021 at 10:00 a.m.
University of Connecticut

Meeting held by Telephone

Public Call In Number:
(415) 655-0002 US Toll
Access Code: 629 930 823

Livestream: https://ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website https://boardoftrustees.uconn.edu/
within seven days of the meeting.)

Call to order at 10:00 a.m.

1. Public Participation *
* 1f members of the public wish to address the Committee during the Public Participation portion
of the meeting, you must submit a request in writing 30 minutes prior to the start of the meeting
(by 9:30 a.m.) to the following email address: BoardCommittees@uconn.edu. Please indicate
your name, telephone number, and topic to be discussed. Per the University By-Laws, the Board may
limit public comment. As an alternative, you may also submit your comments via email which will be
shared with the Board.

APPROVAL ITEM: TAB

2. Approval of the Minutes of the Buildings, Grounds and Environment Committee 1
Meeting of October 18, 2021, as circulated.

PRESENTATION/DISCUSSION ITEMS:

3. Office of Construction Assurance 2
Frank LaRosa, Associate Vice President and Chief Audit Executive

4. UConn Health Updates, Facilities Development and Operations 3
Presenter: Thomas Trutter, Vice President for UConn Health
Facilities Development & Operations

5. University Business Services — Capital Projects and Facilities Procurement (CPFP) 4
Operational Activities and Organizational Improvements
Presenter: Joseph Thompson, Associate Vice President of
University Business Services and Chief Procurement Officer
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6. Project Updates ~ Storrs Based Programs 5
Presenter: Laura Cruickshank, Associate Vice President for University
Planning, Design and Construction

Projects Reviewed by BGE and to be presented to Financial Affairs on 12/08/21:

STORRS BASED PROGRAMS Phase Budget

South Campus Residence Hall Design $6,500,000 6
Eversource Second Electrical Feed Design $3,000,000 7
Proposed Land Transfer of Bergin Correctional NA $0 8
Institute to OPM

UCONN HEALTH BASED PROGRAMS Phase Budget

Replace Buildings F & H Hot Water Tanks Final $547,000 9
16 Munson Rd Emergency Lighting & Egress Design $935,000 10
Upgrades

16 Munson Road Parking Lot Repaving Planning $1,160,000 11
Buildings D & N Roof Replacement Planning $1,100,000 12
Buildings E & K Roof Replacement Planning $630,000 13
Replace Chilled Water Pump #4 Final $642,000 14
836 Hopmeadow Street, Simsbury Clinical Design $3,875,000 15
Practice Relocation

Main Building Lab Area Renovations Planning $7,800,000 16
2" Floor

INFORMATION ITEMS:

7. Status of Code Correction Projects
Construction Management Oversight Committee Quarterly Code Correction 17
Status Report — Code Exception Report
Quarterly Construction Status Report, Period Ending September 30, 2021
https://updc.uconn.edu/wp-
content/uploads/sites/1525/2021/10/UConn_Quarterly Construction_Status_Report 09302021web.pdf
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8. Summary of Individual Change Orders Greater Than 3% of Project Cost
e Storrs based projects 18
e UCH projects 19

9. Construction Projects Status Report ~ as of October 27, 2021
https://bpir.uconn.edu/wp-content/uploads/sites/1441/2021/10/Construction-Status-Report-10.27.21.pdf

10. Other Business
11. Executive Session (As Needed)

12. Adjournment
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SPECIAL TELEPHONE MEETING

UNIVERSITY OF CONNECTICUT BOARD OF TRUSTEES
COMMITTEE FOR DIVERSITY, EQUITY and INCLUSION

AGENDA

Meeting held by Telephone December 7, 2021

Public Call-in Number:
(415) 655-0002 US Toll
Access Code: 629 930 823

(A recording of the meeting will be posted on the Board website
https://boardoftrustees.uconn.edu/ within seven days of the meeting.)

Call to order at 1:00 p.m.

e Public Participation (limited to agenda items) *

* If members of the public wish to address the Committee during the Public Participation portion of the
meeting, limited to agenda items, you must submit a request in writing 30 minutes prior to the start of the
meeting (by 12:30 p.m.) to the following email address: boardoftrustees@uconn.edu. Please indicate
your name, telephone number, and topic on the agenda to be discussed. Per the University By-Laws,
the Board may limit public comment. As an alternative, you may also submit your comments via email
which will be shared with the Board.

APPROVAL ITEM:

. Approval of the Minutes of the Diversity, Equity and Inclusion Committee Meeting on
May 17, 2021

PRESENTATION/DISCUSSION ITEMS:

. Welcome and Introductions of Committee Members — Dr. Andrea Dennis-LaVigne,
Committee Vice-Chair

. ODI Updates — Dr. Frank Tuitt

. Campus Policing and Priorities Update — Chief of Police Gerald Lewis, Jr.
. Executive Session (as needed)

. Adjournment

Please Note: If you are an individual with a disability and require accommodations, please call the
Office for Diversity and Inclusion at (860) 486-2422 prior to the meeting.
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Telephone Meeting

University of Connecticut Board of Trustees
Institutional Advancement Committee

Tuesday, November 16, 2021 at 1:00 p.m.
AGENDA

Meeting held by Telephone

Public Call-In Number:
(415) 655-0002 US Toll
Access Code: 629930 823

(A recording of the meeting will be posted on the Board website
https://boardoftrustees.uconn.edu/ within seven days of the meeting.)

1. PUbBliCc PartiCipation™ ...ttt sttt et et er e e st st st e e e b bt e e en s Dr. Dennis-LaVigne
*If members of the public wish to address the Committee during the Public Participation portion of the
meeting, you must submit a request in writing 30 minutes prior to the start of the meeting (by 12:30 p.m.) to
the following email address: BoardCommittees@uconn.edu. Please indicate your name, telephone number,
and topic to be discussed. Per the University By-Laws, the Board may limit public comment. As an alternative,
you may also submit your comments via email which will be shared with the Board.

2. Acceptance of September 21, 2021 Meeting MinUEes.......ccccccoeeeeeeceeieeceieriereneeee e Dr. Dennis-LaVigne
Attachment 1

3. LeISIatiVe UPate.. .ottt st sttt ettt st st st s e s e n e are e et st s Ms. Lombardo

4. UConn Foundation / Alumni / Communications Update...........................Ms. Cotton Kelly & Mr. Lemon

5. University Communications UPdate.......ccceceiieiiincricecese ettt s e Mr. Kendig
Attachment 2

6. Other Business

7. Executive Session (as needed)

8. Adjournment
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Special Telephone Meeting

University of Connecticut Board of Trustees
Committee for Research, Entrepreneurship and Innovation

Tuesday, November 16, 2021

Meeting held by Telephone:

Public Call in #: (415) 655-0002 US Toll
Access Code: 629 930 823

(A recording of the meeting will be posted on the Board website
https.//boardoftrustees. uconn.edu/ within seven aays of the meeting.)

AGENDA
Call to order at 2:00 p.m.

1. Public Participation (limited to agenda items) *

* If members of the public wish to address the Committee during the Public Participation portion of the
meeting, limited to agenda items, you must submit a request in writing 30 minutes prior to the start of the
meeting by 1:30 p.m. to the following email address: BoardCommittees@uconn.edu. Please indicate your
name, telephone number, and topic on the agenda to be discussed. Per the University By-Laws, the Board
may limit public comment. As an alternative, you may also submit your comments via email which will be
shared with the Committee.

ACTION ITEM:

2. Approval of the minutes of the Special Meeting of the Research, Entrepreneurship and
Innovation Committee of October 26, 2021.

PRESENTATION/DISCUSSION ITEMS:

Opening Remarks — Dr. Philip Rubin

Research Updates and Accomplishments —
Department of Marine Sciences, UConn, Avery Point
Annemarie Seifert, Ph.D. — Campus Director, UConn Avery Point
John Truscinski — Director of Resilience, CT Institute for Resilience &
Climate Adaptation (CIRCA)
J. Evan Ward, Ph.D. — Professor/Department Head — Marine Sciences

5. Innovation Partnership Building Programs & Partnerships in Climate Adjacent Areas
Pamir Alpay, Ph.D. — Executive Director, Innovation Partnership Building

6. Technology Incubation Program (TIP) Updates
Mostafa Analoui, Ph.D — Executive Director of Venture Development
Vivek Ramakrishnan, Ph.D. — Director, Venture Development
Paul Parker — Director, TIP, Margaret Feeney — Director, TIP Stamford

Q&A and Closing Remarks
8. Executive Session (as needed)

9. Adjournment
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AGENDA

Board of Trustees
FINANCIAL AFFAIRS COMMITTEE
Wednesday, December 8, 2021, at 9:15 a.m.

University of Connecticut
Wilbur Cross Building, North Reading Room (Room 109)
233 Glenbrook Road
Storrs, Connecticut

Public Access Link:
http://ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website
https://boardoftrustees.uconn.edu/ within seven days of the meeting.)

Call to order at 9:15 a.m.

1) Public Participation *

* Update for In Person Meetings: As the Board returns to meeting on campus, the primary modality to
address the Board will be in person. If members of the public wish to address the Committee during the
Public Participation portion of the December 8 meeting, you must submit a request in writing 24 hours in
advance of the start of the meeting (by Tuesday, December 7 @ 9:15 a.m.) to the following email
address: BoardCommittees@uconn.edu. Please indicate your name, affiliation, and topic to be discussed.
Per the University By-Laws, the Board may limit public comment. As an alternative, you may also submit
your comments via email which will be shared with the Board.

PRESENTATION ITEM: ATTACHMENT

2) Operating Budget Update for Storrs and Regional Campuses, and A
UConn Health

ACTION ITEMS:

3) Approval of the Minutes of the Financial Affairs Committee Meeting B
of October 27, 2021, as circulated

4) Contracts and Agreements for Approval 1

CAPITAL PROJECT BUDGETS FOR APPROVAL.:

STORRS BASED PROGRAMS Phase Budget
5) South Campus Residence Hall Design $6,500,000 2
6) Eversource Second Electrical Feed Design $3,000,000 3
7) Proposed Land Transfer of Bergin Correctional NA $0 4
Institute to OPM

UCONN HEALTH Phase Budget
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8) Replace Buildings F & H Hot Water Tanks Final $547,000 5

9) 16 Munson Rd Emergency Lighting & Egress Design $935,000 6
Upgrades

10) 16 Munson Road Parking Lot Repaving Planning $1,160,000 7

11) Buildings D & N Roof Replacement Planning $1,100,000 8

12) Buildings E & K Roof Replacement Planning $630,000 9

13) Replace Chilled Water Pump #4 Final $642,000 10

14) 836 Hopmeadow Street, Simsbury Clinical Design $3,875,000 11
Practice Relocation

15) Main Building Lab Area Renovations 2" Floor  Planning $7,800,000 12

INFORMATION ITEMS:

16) Project Budget Map C
17) Contracts and Agreements for Information D

18) Construction Project Status Report
https://bpir.uconn.edu/wp-content/uploads/sites/1441/2021/12/Construction-Status-Report-

12.08.21.pdf

19) Other Business
20) Executive Session (As Needed)

21) Adjournment
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ATTACHMENT A
















ATTACHMENT B




DRAFT
MINUTES

MEETING OF THE FINANCIAL AFFAIRS COMMITTEE

COMMITTEE TRUSTEES:

OTHER TRUSTEES:

UNIVERSITY SENATE
REPRESENTATIVES:

UNIVERSITY STAFF:
(all attended in person)

University of Connecticut
Wilbur Cross Building

North Reading Room (Room 109)

233 Glenbrook Road
Storrs, Connecticut
October 27, 2021

Andy Bessette (virtual), Mark Boxer (virtual), Shari Cantor
(virtual), Noah Frank (in person), Kevin O’Connor (virtual),
and Philip Rubin (virtual)

Andrea Dennis-LaVigne (in person), Justin Fang (in person),
Marilda Gandara (virtual), Jeanine Gouin (in person), Bryan
Hurlburt (virtual), Rebecca Lobo (virtual), Bryan Pollard
(virtual), Thomas Ritter (virtual), Daniel Toscano (in person),
and Paul Mounds, who represents Governor Lamont (virtual)

Robert Bird (virtual), Sandra Chafouleas (virtual), Maria Luz-
Fernandez (in person), Jaci Van Heest (virtual), Edward
Weingart (in person), Sebastian Wogenstein (in person), and
David Yalof (in person)

Andy Agwunobi, Lloyd Blanchard, Trish Casey,
Indrajeet Chaudry, Laura Cruickshank, Nathan Fuerst,
Nicole Gelston, Michael Jednak, Tysen Kendig,
Michael Kirk, Carl Lejuez, Radenka Maric,

Michael Mundrane, Joseph Thompson, Stephanie Reitz,
and Rachel Rubin

Vice-Chair Bessette convened the meeting of the Financial Affairs Committee at 9:21 a.m.
He asked for a roll call of Trustees and University Senate members and asked if there was anyone

from the public who wished to speak.

Trustee Bessette directed the Committee to agenda Item #2, Approval of the Minutes of the
Financial Affairs Committee Meeting of September 29, 2021. On a motion by Trustee Boxer and
seconded by Trustee Cantor, the item was approved as circulated.

Dr. Blanchard presented agenda Item #3, Contracts and Agreements for Approval. On a
motion by Trustee Boxer and seconded by Trustee Rubin, the item was recommended to the full
Board for approval. Trustee Bessette abstained from the license agreement with Spectra Venue

Management.



On a motion by Trustee Cantor and seconded by Trustee Frank, agenda Item #4,
Designation of Authorized Officers for UCONN 2000 General Obligation and Special Obligation
Bonds was recommended to the full Board for approval.

Dr. Blanchard and Laura Cruickshank, Associate Vice President for University Planning,
Design and Construction, briefed the Trustees on the capital project budgets presented for approval.
On a motion by Trustee Boxer and seconded by Trustee Cantor agenda Items 4-6, Mirror Lake
Improvements (Design: $1,600,000); North Eagleville Road and Discovery Drive Intersection
Improvements (Final: $800,000); and Atwater Laboratory Emergency Power Installation
(Revised Final: $603,000) were recommended to the full Board for approval.

The Committee was directed to review the Information Items listed on the agenda, at their
convenience. There being no additional agenda items for approval the meeting was adjourned at
9:35 a.m. on a motion by Trustee Rubin and seconded by Trustee Cantor.

Respectfully submitted,

ltthie & Crroree
Debbie L. Carone,
Secretary to the Committee
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Final / Revised Final
None

Design / Revised Design
A. Residential Life- South Campus Residence Hall
B. Eversource Second Electrical Feed

Planning / Revised Planning
None
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CONTRACT AGREEMENTS

FOR INFORMATION
DECEMBER 08, 2021

PROCUREMENT - NEW* FOR INFORMATION

*The Administration is seeking approval to enter into contracts based on the material terms and conditions identified below, subject to final legal review.

CONSTRUCTION SERVICES - GENERAL CONTRACTOR

No. Contractor Contract No. Approval Amount Term Fund Source Program Director Purpose
1 |Richards Corporation |FO500076 51,684,790 | 04/30/21-08/16/21 |Multiple Sources |Joseph Thompson, Contractor to provide demolition services for existing Parking Lot Y and adjacent Parking Lot Z curbs, asphalt and lighting
AVP for University Business  |and install new asphalt paving, curbs, streetlights, EV charging stations and security cameras located on the at Storrs
Services & Chief Procurement |Campus. (Final Project Budget approved on 09/30/20 - $2,377,000)
Officer
This is a CT-based business.
2 |Scope Construction 300163 $1,339,000 04/28/21-08/17/21 |Multiple Sources |Joseph Thompson, Contractor to provide services for removal of all asbestos, improvement of lighting, and IT cabling throughout student
Company, Inc. AVP for University Business  |rooms at Hicks & Grange Halls, located on the Storrs campus. (Revised Final Project Budget approved on 04/08/21 -
Services & Chief Procurement |$1,875,000)
Officer
This is a CT-based, small business.
FACILITIES SERVICES
No. Contractor Contract No. Approval Amount Term Fund Source Program Director Purpose
3 |Tecogen, Inc. N/A $585,035| 06/01/21-05/31/26 |Multiple Sources |Mike Jednak, Extended warranty service agreement through original manufacturer. Contractor will inspect and maintain the covered
AVP Facilities Operations &  |Tecogen equipment located at the Central Utility Plant chiller on the Storrs campus. Term is for five years.
Building Services
ON-CALL CONSULTING SERVICES - LANDSCAPE ARCHITECTURE SERVICES
No. Contractor Contract No. Approval Amount Term Fund Source Program Director Purpose
4 |The S/L/A/IM 010.1-15-NV-043024 No Value Contract | 05/01/21-04/30/24 |Multiple Sources |Joseph Thompson, Landscape architectural services to be used at all University campuses as needed. This is a "No Value Contract” which is
Collaborative, Inc. AVP for University Business  |being presented for informational purposes. Contract term is three years.
Services & Chief Procurement
Officer This is a CT-based business.




CONTRACT AGREEMENTS

FOR INFORMATION
DECEMBER 08, 2021

WASTE HAULING SERVICES
No. Contractor Contract No. Approval Amount Term Fund Source Program Director Purpose
5 |Willimantic Waste KS012521 $500,000| 07/01/21-06/30/26 |Operating Funds |Mike Jednak, Contractor to provide hauling and disposal services for grit and cake sludge wastewater byproducts generated from the
Paper Company AVP Facilities Operations &  |University's Water Pollution control Facility (WPCF) located on the Storrs campus. This agreement is the result of a
Building Services publicly advertised solicitation. Initial term is two years, plus three extensions of one year each, for a total possible term
of five years.
This is a CT-based business.
PROCUREMENT - AMENDMENTS* FOR INFORMATION
CONSTRUCTION SERVICES - CONSTRUCTION MANAGER
New Approval Total Expenditures as| Expenditures Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
6 |Bond Building 300151 516,845,900 07/22/19-03/03/23 |Multiple Sources |Joseph M. Thompson, AVP for $32,351,496 $6,209,616 $410,075|Construction Manager to provide construction services for
Construction, Inc. fka [Contract Value University Business Services Project No. 300151 - Boiler Plant Equipment Replacement
Bond Brothers, Inc. Previously and Chief Procurement Officer and Utility Tunnel Connection located at the Storrs
$15,505,597; Total Campus. (Final Budget approved 02/26/20 -
New Contract Value $40,000,000)
$32,351,496]
Contract value increase is requested for construction
(GMP) phase of project.
7 |Daniel O'Connell's 201523 513,658,240 10/29/19-10/19/22 |Multiple Sources |Joseph M. Thompson, AVP for $14,211,582 $651,224 $51,742|Construction Manager to provide construction services for
Sons, Inc. [Contract Value University Business Services Project No. 201523 - UCONN 2000 Code Remediation and
Previously $553,342; and Chief Procurement Officer Programmatic Renovations on the Stamford Campus.
Total New Contract (Final Budget approved 02/24/21 - $22,000,000)
Value $14,211,582]
Contract value increase is requested for construction
(GMP) phase of project.
8 |Turner Construction  |300133/300173 551,913,513 | 11/30/20-10/28/22 |Multiple Sources |Joseph M. Thompson, AVP for $17,838,013 $209,626 $0[Construction Manager to provide construction services for
Company [Contract Value University Business Services Project No. 300133 - UConn Hockey Area and Project No.
Previously and Chief Procurement Officer 300173 - I-Lot Improvements located at the Storrs Campus.

S$5,654,406; Total
New Contract Value
$57,567,919]

(Final Budget approved 04/27/21 - $70,000,000 &
7,000,000)

Contract value increase is requested for construction
(GMP) phase of project.
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FOR INFORMATION
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FACILITIES SERVICES
New Approval Total Expenditures as| Expenditures Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
9 |Aaron Evergreen, Inc.  [LM092916-1 S0 | 02/01/17-12/31/22 |Multiple Sources |Mike Jednak, $666,276 $143,631 $135,521|Provide aboveground and underground storage tank
dba Aaron [Contract Value AVP Facilities Operations & systems (oil and fuel), maintenance and repairs for all
Environmental Previously $800,000; Building Services University campuses. Amend to extend contract term one

Contact Value
Remains the Same]

year, through 12/31/22. Zero extensions remain.
Contract value remains the same.

Contract extension is requested to exercise final extension
of agreement.

FACILITIES SERVICES (continu

ed)

New Approval Total Expenditures as| Expenditures Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
10 |Ecolab, Inc. LM050119 S0 | 02/01/17-12/31/22 |Multiple Sources |Mike Jednak, $187,083 $74,371 $65,793|Provide pool water chemistry and monitoring services for
[Contract Value AVP Facilities Operations & all University campuses. Amend to extend contract term
Previously $815,000; Building Services one year, through 12/31/22. Contract value remains the
Contact Value same. Two extensions of one year each remain.
Remains the Same]
Contract extension is requested to exercise available
option under current agreement.
HARDWARE AND SOFTWARE
New Approval Total Expenditures as| Expenditures Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
11 [DLT Solutions, LLC 180233-001 $300,000| 12/12/18-11/30/23 |Multiple Sources |Michael Mundrane, $329,384 $54,509 $50,689|Purchase and maintenance of Oracle products, as well as
[Contract Value Vice President and Chief additional cloud services for other operational platforms
Previously $500,000; Information Officer for all University campuses. Amend to increase contract
Total New Contract value $300,000, for total new contract value of $800,000.
Value $800,000] Contract term remains the same. Sourced through an

OMNIA Partners consortium agreement. Five extensions
of one year each remain.

Contract value is being increased to cover annual
maintenance renewals for ITS.
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FOR INFORMATION
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INTERNET SERVICE
New Approval Total Expenditures as| Expenditures Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
12 |University Corporation |{SO41119 S0| 01/01/20-12/31/22 [Multiple Sources |Michael Mundrane, $298,350 $100,425 $100,425|Purchase and use of Abilene Internet Protocol (IP) packets
for Advanced Internet [Contract Value Vice President and Chief to be utilized by Connecticut Education Network (CEN) and
Development (aka Previously $950,000; Information Officer also available to all University campuses. Contract value

Internet2)

Contact Value
Remains the Same]

remains the same. Amend to extend contract term one
year, through 12/31/22. Contract value remains the
same. Eight extensions of one year each remain.

Sourced through a Membership Agreement with University
Corporation for Advanced Internet Development (UCAID).

Contract term is being extended in accordance with
current agreement to provide continuity of service.

PROMOTIONAL SUPPLIES AN

D APPAREL

New Approval Total Expenditures as| Expenditures Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
13 |Ad-Merica JL101515 S0| 12/01/16-05/01/22 [Multiple Sources |Joseph M. Thompson, AVP for $623,520 $75,671 $127,923|Promotional supplies and apparel for all University
[Contract Value University Business Services campuses Amend to extend contract term six months,
Previously $800,000; and Chief Procurement Officer through 05/01/22. Zero extensions remain. Contract
Contract Value value remains the same.
Remains the Same]
Contract term extension is requested for this contract to
allow time for the implementation of a new exclusive
apparel agreement (UC-SP-21-003).
This is a CT-based, small business.
14 |Darter Specialties JL101515 S0| 12/01/16-05/01/22 [Multiple Sources |Joseph M. Thompson, AVP for $803,661 $115,615 $175,160|Promotional supplies and apparel for all University
[Contract Value University Business Services campuses Amend to extend contract term six months,
Previously $800,000; and Chief Procurement Officer through 05/01/22. Zero extensions remain. Contract

Contract Value
Remains the Same]

value remains the same.

Contract term extension is requested for this contract to
allow time for the implementation of a new exclusive
apparel agreement (UC-SP-21-003).

This is a CT-based, minority owned business.
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15

Presto Print Il Inc.

JL101515

S0

[Contract Value
Previously $800,000;
Contract Value
Remains the Same]

12/01/16-05/01/22

Multiple Sources

Joseph M. Thompson, AVP for
University Business Services
and Chief Procurement Officer

$690,500

$129,690

$129,781

Promotional supplies and apparel for all University
campuses Amend to extend contract term six months,
through 05/01/22. Zero extensions remain. Contract
value remains the same.

Contract term extension is requested for this contract to
allow time for the implementation of a new exclusive

apparel agreement (UC-SP-21-003).

This is a CT-based, minoirty owned business.

STANDARD FIXED-FEE ARCHITECTS' CONTRACT
New Approval Total Expenditures as| Expenditures Expenditures
No. |Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
16 |Goody Clancy 901803 $2,768,233 | 08/03/15-12/31/22 |Multiple Sources |Joseph M. Thompson, AVP for $13,856,886 $3,066,054 $850,484|Additional design services for Project No. 901803 - Gant
Architecture, LLC [Contract Value University Business Services Building Renovations located at the Storrs Campus.
Previously and Chief Procurement Officer Revised Final Budget approved 06/26/19 - $170,000,000).
$11,088,653; Total
New Contract Value Contract value increase requested to cover additional
$13,856,886] design services.
17 [H3 Hardy Collaboration [901667 $14,467| 12/16/13-12/31/20 (Multiple Sources |Joseph M. Thompson, AVP for $2,438,252 $18,427 $400,534|Additional design services for Project No. 901667 - Fine
Architecture, LLC [Contract Value University Business Services Arts Phase 2 located at the Storrs Campus. (Final Budget
Previously and Chief Procurement Officer approved 01/27/20 - $36,530,000)
$2,423,785; Total
New Contract Value Contract value increase requested to cover additional
$2,438,252] design services.
18 |JCJ Architecture, PC.  |300133/300173 588,341 (09/09/20-Completion |Multiple Sources |Joseph M. Thompson, AVP for $3,221,747 $1,735,048 $700,565|Additional design services for Project No. 300133 - UConn
[Contract Value University Business Services Hockey Area and Project No. 300173 - I-Lot Improvements
Previously and Chief Procurement Officer located at the Storrs Campus. (Final Budget approved

$3,133,406; Total
New Contract Value
$3,221,747]

04/27/21 - 70,000,000 & 7,000,000)

Contract value increase requested to cover additional
design services.

This is a CT-based business.
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STANDARD FIXED-FEE ARCHITECTS' CONTRACT (continued)

New Approval Total Expenditures as| Expenditures Expenditures
No. |Contractor Contract No. Amount Term Fund Source Program Director of 10/31/21 FY21 FY20 Purpose
19 |Payette Associates, Inc. |901802 (partially $686,365 | 12/15/16-06/30/23 |Multiple Sources |Joseph M. Thompson, AVP for $17,697,306 $1,692,864 $5,072,639|Additional design services for Project No. 300050 -
funded through Project [Contract Value University Business Services Northwest Quad Site Improvements for structural special
No. 300050) Previously and Chief Procurement Officer inspection coordinator services and North Eagleville
$17,010,941; Total existing street light study at Storrs Campus Also provids
New Contract Value additional design services for Project No. 901802 - the new
$17,697,306] STEM Research Center Science 1 located at the Storrs
campus. (Final Budget approved 04/29/20 -
$220,000,000)
Contract value increase requested to cover additional
design services.
20 |Richard Turlington 300025 $45,929| 12/01/17-12/30/21 |Multiple Sources |Joseph M. Thompson, AVP for $5,212,333 $540,893 $726,497|Additional structural services for Project No. 300025 -
Architects, Inc/ [Contract Value University Business Services Northwest Science Quad Supplemental Utility Plant
Previously and Chief Procurement Officer located at Storrs Campus (Final Budget approved
$5,166,405; Total 02/26/20 - $67,000,000)
New Contract Value
$5,212,334] Contract value increase requested to cover additional
design services.
This is a CT-based business.
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