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CONTRACT AGREEMENTS
FOR APPROVAL

June 29, 2022

PROCUREMENT - NEW* FOR APPROVAL

*The Administration is seeking approval to enter into contracts based on the material terms and conditions identified below, subject to final legal review, if applicable.

FURNITURE
No. Contractor Contract No. |Approval Amount Term Fund Source _ [Program Director Purpose
1 |Red Thread Spaces LLC EI00140 $3,000,000( 02/28/22-02/27/27 |Multiple Sources |Joseph Thompson, Premium office furniture featuring the Steelcase product line for all University campuses. Sourced through an E&I Cooperative
AVP for University Agreement. Future extensions may be exercised at the discretion of the consortium. Of the $3,000,000 requested,
Business Services and approximately $900,000 will be used for the Academic & Research Facilities - STEM Research Center Science 1 project.
CPO
PROCUREMENT - AMENDMENTS* FOR APPROVAL
*The Administration is seeking approval to enter into contracts based on the material terms and conditions identified below, subject to final legal review, if applicable.
APPLE PRODUCTS
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
2 |Apple 13PSX0280 $1,000,000;| 10/01/15-02/28/23 [Multiple Sources [Michael Mundrane, $4,610,429 $1,446,935 $1,184,750|Apple equipment, products and services for all University campuses. Amend
[Contract Value Vice President and Chief to increase contract value by $1,000,000, for total new contract value of
Previously Information Officer $6,704,676. Amend to extend contract term seven months, through
$5,704,676; Total 02/28/23. Sourced through a State of Connecticut contract. Future extensions
New Contract Value may be exercised by the State. An extension of seven months is requested to
$6,704,766] align with the term under the State's agreement. An increase of $1,000,000 is
requested by ITS to cover the cost of a refresh of hardware (i.e. computers,
monitors, etc.) for various University departments.
CELLULAR SERVICE AND SUPPLIES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
3 |Cellco Partnership 18PSX0189 $1,100,000 | 04/01/21-06/30/24 |Auxiliary Services |Joseph Thompson, $393,364 $0 $0|Cellular service and supplies for all University campuses, excluding UCH.
[Contract Value AVP for University Amend to increase contract value by 51,100,000, for total new contract value
Previously $450,000; Business Services and of $1,1500,000. Contract term remains the same. This is a State of Connecticut
Total New Contract CPO contract. Future extensions may be exercised at the discretion of the State. An
Value $1,500,000] increase of $1,100,000 is requested to cover cellular service and supply
expenses throughout the remainder of the contract term.
HVAC & PLUMBING SUPPLIES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
4 [B&F Electric Motors, DS020116-3 $0| 07/01/16-12/31/22 |Multiple Sources |Joseph Thompson, $66,113 $0 $8,204|HVAC and plumbing supplies for all University campuses. This agreement is
LLC/Johnson Supply [Contract Value AVP for University part of a multiple award to various HVAC and plumbing manufacturers to
Previously Business Services and accommodate the needs of end users. Amend to extend contract term 6
$1,000,000; Contract CPO months, through 12/31/22 . Contract value remains the same. Zero extensions
Value Remains the remain. The contract extension is requested to allow sufficient time for the
Same] University to evaluate alternate sourcing methods.
5 [BellSimmons Companies DS020116-1 $0| 07/01/16-12/31/22 |Multiple Sources |Joseph Thompson, $445,899 $64,275 $50,894|HVAC and plumbing supplies for all University campuses. This agreement is
[Contract Value AVP for University part of a multiple award to various HVAC and plumbing manufacturers to
Previously Business Services and accommaodate the needs of end users. Amend to extend contract term 6

$1,000,000; Contract
Value Remains the
Same]

CPO

months, through 12/31/22 . Contract value remains the same. Zero extensions
remain. The contract extension is requested to allow sufficient time for the
University to evaluate alternate sourcing methods.
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CONTRACT AGREEMENTS
FOR APPROVAL

June 29, 2022

HVAC & PLUMBING SUPPLIES (Continued)

Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 Fy21 FY20 Purpose
6 |F.W.Webb DS020116-2 $0| 07/01/16-12/31/22 |Multiple Sources |Joseph Thompson, $1,180,683 $116,015 $138,931|{HVAC and plumbing supplies for all University campuses. This agreement is
[Contract Value AVP for University part of a multiple award to various HVAC and plumbing manufacturers to
Previously Business Services and accommodate the needs of end users. Amend to extend contract term 6
$1,600,000; Contract CPO months, through 12/31/22 . Contract value remains the same. Zero extensions
Value Remains the remain. The contract extension is requested to allow sufficient time for the
Same] University to evaluate alternate sourcing methods.
7 |The Granite Group DS020116-4 $0| 07/01/16-12/31/22 |Multiple Sources |Joseph Thompson, $4,784,867 $543,598 $849,760{HVAC and plumbing supplies for all University campuses. This agreement is
Wholesaler [Contract Value AVP for University part of a multiple award to various HVAC and plumbing manufacturers to
Previously Business Services and accommodate the needs of end users. Amend to extend contract term 6
$7,059,054; Contract CPO months, through 12/31/22 . Contract value remains the same. Zero extensions
Value Remains the remain. The contract extension is requested to allow sufficient time for the
Same] University to evaluate alternate sourcing methods.
8 |Torrington Supply Co. Inc. |DS020116-5 $0| 07/01/16-12/31/22 |Multiple Sources |Joseph Thompson, $679,725 $66,704 $123,622|HVAC and plumbing supplies for all University campuses. This agreement is
[Contract Value AVP for University part of a multiple award to various HVAC and plumbing manufacturers to
Previously Business Services and accommodate the needs of end users. Amend to extend contract term 6
$1,000,000; Contract CPO months, through 12/31/22. Contract value remains the same. Zero
Value Remains the extensions remain. The contract extension is requested to allow sufficient time
Same] for the University to evaluate alternate sourcing methods.
9 |Tower Equipment DS020116-6 $0| 07/01/16-12/31/22 |Multiple Sources |Joseph Thompson, $197,439 $11,440 $28,611|HVAC and plumbing supplies for all University campuses. This agreement is
[Contract Value AVP for University part of a multiple award to various HVAC and plumbing manufacturers to
Previously Business Services and accommodate the needs of end users. Amend to extend contract term 6
$1,000,000; Contract CPO months, through 12/31/22 . Contract value remains the same. Zero extensions
Value Remains the remain. The contract extension is requested to allow sufficient time for the
Same] University to evaluate alternate sourcing methods.
INTERNET SERVICES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
10 |State of Connecticut - MOA082509 $402,505 | 07/01/04-06/30/23 |Multiple Sources |Michael Mundrane, $6,130,767 $450,600 $450,600(Internet services provided through the network operated by the Connecticut
Bureau of Enterprise [Contract Value Vice President and Chief Education Network (CEN) for all University campuses, excluding UCH. Amend
Services and Technology Previously Information Officer to increase contract value $402,505, for total new contract value of

(BEST)

$6,478,262; Total
New Contract Value
$6,880,767]

56,880,767. Amend to extend contract term one year, through 06/30/23.
Sourced through a Memorandum of Agreement with the State. Future
extensions may be exercised at the discretion of the State. An extension of one
year and an increase of $402,505 is requested to provide Internet | & Il
hardware and support as outlined in the Internet Service Agreement with the
State of Connecticut Department of Information Technology and will support
the monthly bandwidth and maintenance billings for FY23.
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CONTRACT AGREEMENTS
FOR APPROVAL

June 29, 2022

MILK AND MILK PRODUCTS
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
11 |Mountain Dairy UC-17-LP040717-8, $404,655;| 07/01/17-06/30/24 [Auxiliary Services |Michael Gilbert, $864,831 $85,449 $249,197|(CT produced mile and milk products primarily for the Department of Dining
[Contract Value Vice President for Services for student meals, catering and other needs. Amend to increase
Previously $900,000; Student Affairs contract value by $404,655, for total new contract value of $1,304,655.
Total New Contract Amend to extend term two years, through 06/30/24. Milk prices continue to
Value $1,304,655] increase. Dining Services, in consultation with Procurement Services, has
decided to extend the contract term with the current provider and will solicit a
new agreement prior to the end of the 06/30/24 expiration date once the
market stabilizes. The anticipated spend is a reflection of the rising costs in the
market as well as a projected higher number of incoming freshman students
than in past years.
MRO SUPPLIES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
12 |Fastenal 2018.00206 $5,000,000;| 07/01/18-06/30/25 |Operating Funds |Michael Jednak, $4,467,593 $1,587,160 $1,317,892| Maintenance, repairs, operational supplies and related services for all
[Contract Value AVP Facilities Operations University campuses. Amend to increase contract value $5,000,000, for total
Previously & Building Services new contract value of $10,000,000. Contract term remains the same. Zero
$5,000,000; Total extensions remain. Sourced through a National IPA consortia agreement.
New Contract Value Future extensions may be exercised at the discretion of the consortium. An
$10,000,000] increase of $5,000,000 is requested to fund the contract through the remainder
of the current term and cover MRO purchases requested throughout all
University campuses.
13 |WW Grainger Omnia 192163 $500,000;| 07/01/19-12/31/24 |Operating Funds |Michael Jednak, $690,671 $315,951 $119,288(Maintenance, repairs, operational supplies and related services for all
[Contract Value AVP Facilities Operations University campuses. Amend to increase contract value $500,000, for total
Previously $900,000; & Building Services new contract value of $1,400,000. Amend to extend contract term two
Total New Contract years, through 12/31/24. Zero extensions remain. Sourced through a National
Value $1,400,000] IPA consortia agreement. Future extensions may be exercised at the discretion
of the consortium. An increase of $500,000 is requested to fund the contract
through the remainder of the current term and cover MRO purchases
requested throughout all University campuses.
PRINT AND PAPER STOCK
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
14 |Allied Printing Services, Inc. [MF052119 $115,000;| 06/06/19-10/30/22 [Multiple Sources |Joseph Thompson, $930,016 $284,493 $326,679|Print and paper stock for UConn Magazine. Amend to increase contract value
[Contract Value AVP for University $115,000, for total new contract value of $1,050,000. Contract term remains
Previously $930,016; Business Services and the same. An increase of $115,000 is requested to support remainder of current
Total New Contract CPO term during the bidding process and sourcing of a new agreement.
Value $1,050,000]
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CONTRACT AGREEMENTS
FOR APPROVAL

June 29, 2022

RESEARCH SERVICES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
15 |Broad Institute UC-KK080420 $0;| 08/04/20-06/30/23 |Operating Funds [Suzanne Onorato, $1,972,756 $1,972,756 $0[COVID testing for Storrs residential students. Amend to extend term one year,
[Contract Value Executive Director through 06/30/23. Contract value remains the same. This agreement may be
Previously Student Health and extended upon mutual consent. An extension of one year is requested to
$4,000,000; Contract Wellness extend term through 06/30/23 to meet forecasted testing needs for the 2022-
Value Remains the 2023 academic year based on current testing plan.
Same]
16 |Vault Medical Services UC-KK062520-5 $0;| 07/29/20-08/11/23 |Operating Funds [Suzanne Onorato, $3,689,727 $3,503,500 $0[{COVID testing for Stamford residential students, other UConn populations as
[Contract Value Executive Director testing or required or mandated. Amend to extend term one year, through
Previously Student Health and 08/11/23. Contract value remains the same. This agreement may be extended
5$7,000,000; Contract Wellness upon mutual consent. An extension of one year is requested to extend term
Value Remains the through 08/11/23 to meet forecasted testing needs for the 2022-2023
Same] academic year based on current testing plan.
SECURITY SYSTEMS INFRASTRUCTURE HARDWARE & RELATED SERVICES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
17 |Security Technologies, Inc. (LM110818-2 $2,000,000;| 04/01/19-02/29/24 [Multiple Sources |Michael Jednak, $1,816,696 $567,656 $322,022(Provide security system infrastructure hardware installation, upgrading,
[Contract Value AVP Facilities Operations relocation and repair services for all University campuses Amend to increase
Previously & Building Services contract value $2,000,000, for total new contact value of $3,850,000. Amend
$1,850,000; Total to extend term one year, through 02/29/24. Zero extensions remain. An
New Contract Value increase of $2,000,000 is requested to fund the remainder of the requested
$3,850,000] term and cover security system upgrades and new system installations that are
being performed throughout the campuses.
18 |Environmental Systems LM110818-4 $1,000,000;| 04/01/19-02/29/24 [Multiple Sources |Michael Jednak, $594,217 $284,363 $37,707|Provide security system infrastructure hardware installation, upgrading,
Corporation [Contract Value AVP Facilities Operations relocation and repair services for all University campuses Amend to increase
Previously $800,000; & Building Services contract value $1,000,000, for total new contact value of $1,800,000. Amend
Total New Contract to extend term one year, through 02/29/24. Zero extensions remain. An
Value $1,800,000] increase of $1,000,000 is requested to fund the remainder of the requested
term and cover security system upgrades and new system installations that are
being performed throughout the campuses.
SPRINKLER SYSTEM TESTING & INSPECTION
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
19 |Encore Holdings (All State |LM110117 $1,900,000( 07/01/18-06/30/24 |Operating Funds |Michael Jednak, $3,606,862 $980,732 $876,413Testing, inspection and repair services for various sprinklers, fixed extinguishing
Fire) [Contract Value AVP Facilities Operations and hood suppression systems at all University campuses, excluding UCH.
Previously $3,725,392 & Building Services Amend to increase contract value $1,900,000, for total new contract value of

Total New Contract
Value $5,625,392]

$5,625,292. Contract term remains the same. Zero extensions remain.

An increase of $1,900,000 is requested to fund the remainder of the current
term and will cover the annual testing and inspection services as well as
perform major repairs that are encountered during maintenance services.
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CONTRACT AGREEMENTS
FOR APPROVAL

June 29, 2022

STUDENT HEALTH INSURANCE

Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
20 |Wellfleet Group, LLC UC-19-KA102918- $6,829,143| 08/15/19-08/14/23 |Aukxiliary Services |Suzanne Onorato, $20,579,143 $2,798,765 $5,598,420(Health insurance for registered University and UCH students, including UCH
8 [Contract Value Executive Director dental residents and other eligible individuals. Coverage is underwritten by
Previously Student Health and Commercial Casualty Insurance Co., a Berkshire Hathaway-backed carrier.
520,750,000 Total Wellness Broker and agent services provided by Smith Brothers, LLC. The expenses for all
New Contract Value students associated with this contract are borne by the insured students, not
$27,579,143] by the University. Amend to increase contract value $6,829,143, for total new
contract value of $27,579,143. Amend to extend contract term one year,
through 08/14/23. One extension of one year remains.
TRAVEL SERVICES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
21 |Anthony Travel UC-18-KA021617- $0| 07/01/17-06/30/24 |Multiple Sources |Joseph Thompson $11,141,950 $709,839 $2,709,601 |Full range of travel services provided to the University including, but not limited
8 [Contract Value AVP for University to, airline bookings, hotel bookings, group gravel and after-hour services.
Previously Business Services and Vendor is paid the salary for three on-site agents (2 for Athletics and 1 for non-
$25,000,000; Contract CPO Athletics) and any applicable pass-through charges to airline and/or hotels.
Value Remains the Amend to extend contract term two years, through 06/30/24 . One extension
Same] of two years remains. Contract value remains the same.
UNIFORM PURCHASES, RENTALS AND LAUNDERING SERVICES
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
22 [Swiss Laundry of Rockville, |UC-KA040618-8A $236,837( 09/13/18-08/31/23 |Multiple Sources |Joseph M. Thompson, $989,554 $254,058 $341,842(Uniform purchases and rentals of fire retardant (FR) garments, laundering, dry-
Inc. [Contract Value AVP of University cleaning and other applicable services (i.e. pickup, drop-off, and alterations) for
Previously Business Services and all University campuses. Additionally provides lab-coat purchase options as

$1,052,707; Total

Chief Procurement

well as laundering for these items. Amend to increase contract value by

New Contract Value Officer $236,837, for total new contract value of $1,289,544. Amend to extend
$1,289,544] contract term one year, through 08/31/23 . Zero extensions remain. An
extension of one year and an increase of $236,837 are requested to
accommodate campus uniform and laundering needs for FY23.
NON-PROCUREMENT AMENDMENTS* FOR APPROVAL
LIBRARY SERIALS AND SUBSCRIPTIONS
Total
New Approval Expenditures | Expenditures | Expenditures
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
23 |EBSCO Information Services [UC-17-JL20316 $5,034,420( 07/01/17-06/30/24 |Multiple Sources |Anne Langley, $13,963,492 $2,213,886 $3,470,694|Provide an agent to purchase library serials and subscriptions for all University
[Contract Value Dean of UConn Library campuses. Journals include packages held by Wiley Interscience Core
Previously Collection, Taylor & Francis, and Springer. This relationship may be effectuated

$15,929,972; Total
New Contract Value
$20,963,492]

through one or more contract amendments. Amend to increase contract value
by $5,034,420, for total new contract value of $20,963,492. Amend to extend
contract term two years, through 06/30/24 . One extension of two years
remains. Contract value remains the same.An extension of two years and an
increase of $5,034,420 are requested by UConn Library to support library serials
and subscriptions for the next two years.
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CONTRACT AGREEMENTS
FOR APPROVAL
June 29, 2022

REVENUE AMENDMENTS* FOR APPROVAL

REVENUE AGREEMENT
New Approval Total Revenue Revenue Revenue
No. Contractor Contract No. Amount Term Fund Source Program Director as of 05/01/22 FY21 FY20 Purpose
24 |2U/Trilogy Education N/A $1,574,268| 07/30/19-07/29/26 |Revenue Jonathan Bartolotta, $720,272 $276,443 $140,549(2U/Trilogy Education Services provides coding boot camp coursework to
Services [Contract Value Program Manager students. These services are provided in an online format. 2U/Trilogy provides
Previously $826,004; SOE Professional curriculum, instructors, and marketing for these boot camp classes, and the
Total New Contract Education University provides a review of instructor applications, curriculum
Value 2,400,272] development, and branding compliance. The University maintains a website for
these programs that links to an external page designed by 2U/Trilogy. Amend
to increase contract value by 51,574,268, for total new contract value of
$2,400,272. Amend to extend contract term four years, through 07/29/26.
TUITION DISCOUNT PROGRAM
New Approval Total Revenue Revenue Revenue
No. Contractor Contract No. Amount Term Fund Source Program Director as of 04/25/22 AY21 AY20 Purpose
25 |Raytheon Technologies UTC070112 N/A| 07/01/19-06/30/23 |Tuition Funds Anne D'Alleva, Interim $1.7M $2.55M $3.63M|Continuation of the UTC Employee Scholar Program under the Tuition Discount
Corporation (f/k/a UTC) Provost and Exec Vice Policy that provides 5% graduate school tuition discount to companies that
President for Academic have spent at least $1.0mm in graduate and undergraduate tuition the prior
Affairs fiscal year. The 5% discount applies to students only if Raytheon Technologies
Corporation (f/k/a UTC) exceeds $1.0mm per year. (Tuition Discount Policy was
originally adopted by the Board on 06/28/12). Amend to extend contract term
one year, through 06/30/23.

LEASES & LICENSES FOR APPROVAL **

**Not all provisions of all Leases appearing below have been 100% completed, but the Administration is seeking approval to proceed to execution based on the material terms described below.

UNIVERSITY AS TENANT
Annual Amount
No. Landlord Payable Term Fund Source Program Director Purpose
1 |(EDR Storrs, LLC $275,892| 08/01/22-07/31/23 |Operating Fund - Michael Jednak, |Reservation Agreement to support university temporary housing needs for up to 15 units at The Oaks on the Square in Downtown Storrs, Storrs, CT. This
(maximum) General AVP for Facilities |Agreement continues the relationship between the University and the Landlord. The term of the Agreement is for a period of 1 year. Utilities are included
Operations in the rent. The University's Department of Facilities Operations will continue to maintain the apartments for Visiting Scholars and Storrs campus faculty,
staff and guests.
2 |Farmington Exchange LLC $149,184| 11/01/26-01/31/28 |Operating Funds Kimberly Metcalf, |Lease of 4,526 sf in Suite 108 and 3,538 sf in Suite 102 at 270 Farmington Ave., Farmington. This is space for UConn Health's retail pharmacy. Landlord
UCH Assoc Vice  |agreed to additional improvements in exchange for extension of lease term.
President
Pharm & Ancillary
Sves
3 |SEILLC $53,625| 01/31/23-01/30/29 |Operating Funds Anne Horbatuck, [Lease of 1,950 sf (1st floor) located at 162 Mansfield Avenue, Willimantic. This is a continued use of currently leased space.
(2 year term with two UCH VP/COO
2-year renewal Ambulatory Svcs,
options) UMG-
Administration
SEWER SERVICE AGREEMENT - Extension
Annual Amount
No. Grantee Recievable Term Fund Source Program Director Purpose
1 [Town of Mansfield Variable by Usage| 07/01/17-06/30/27 |Operating Fund - Michael Jednak, |Continuation of agreement to provide sewer service up to 400,000 gallons per day from private, non-UConn users in the Town of Mansfield for the next

(ie. 5 Year Extension)

General

Associate Vice
President for
Facilities
Operations

five (5) years. Modifications to the terms of the previous service agreement include the addition of a proactive tracking method for future potential sewer
use from Town sources, redistribution of capital costs should the plant be expanded in the future depending on the impetus for the expansion,
introduction of technical service application requirements and approval criteria, an updated fee and rate schedule, and introduction of automatic future
rate adjustments based on changes to the utility cost index. Sewer rates and automatic rate adjustments, which are attached as Exhibit 1 and included in

this approval, will not apply to bills issued by the Town of Mansfield.
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EXHIBIT 1

UConn Water and Sewer Fee & Rate Schedule
(Effective July 1, 2022)

WATER CHARGES

CONNECTION CHARGE ...ttt et e e e e e s e nr e nn e e $0
DOMESTIC WATER USE METERED CHARGE..........oviiiiie e $6.000 per 1000 gallons
DOMESTIC WATER METER FEE........oi i $110 per year
DOMESTIC WATER USE FLAT RATE ...t $375 per year

FIRE PROTECTION FLAT RATE:

Private Fire Charges

Connection Size Annual Charge Quarterly Charge
1 BL7. 71 oo $6.8494
2 e ———————————— $92.80 oo, $25.6233
B ————————— $263.41 oo, $68.2750
A B557.67 oo $141.8401
B e —an————_ B1613. 77 e, $405.8638
87— $3435.3 1. $861.2511
107 $6175.29. i $1546.2473
LT $9972.81 . $2495.6272
Public Fire Charges

Quarterly Charge Monthly Charge
Per Hydrant .........cccoveveiiciecc e $66.00 ..o $25.00

Miscellaneous Fees and Charges

Bulk water account aCtiVation ............coooiieiiiiiie e $60
Bulk water commodity charge .........ccccccoeviieenne Metered rate = $6.000 per 1000 gallons
Unauthorized hydrant USE ............cociiiiiiiiiiice ettt $250
UNAULhOTIZEA WALET USE .....evveeieiiieie sttt sttt $350
Curb box repairs -equipMeNnt reqUITEd .........cccveverieeieiie e $350
Curb box repairs -NaNd dUQ .........cc.ooiiiiiiiice e $110
Cross conNECtioN NOTICE TEE .......iiiieiie i $50

! Domestic water use flat rate is reserved only for connections that do not have a water meter or have a written
agreement with supplier. UConn Water Supply Rules and Regulations require that all connections have a water
meter.



UConn Water and Sewer Fee & Rate Schedule
(Effective July 1, 2022)

WATER CHARGES (CONTINUED)

Special Charges

Service turn off (NOrMal NOUFS) .....cooiviiiii s $50
Service turn off (After NOUIS) .......c.ooiiiiiii s $65
Service turn on (NOrMal NOUFS) ......ooiiiii e $50
Service turn on (AftEr NOUIS) .......cuiiiiee e e $65
Service turn on -large meter <: 2" (NOrmMal NOUIS ...........ccoceeiiiiieee i $50
Service turn of -large meter <: 2" (after hoUrs) .......cccoviiiiiec i, $65
Service turn on at curb (NOrmMal hoUIS) ........cccoiiiiiiiiii e $50
Service turn on (AftEr NOUIS) .......ccuviiiii e $65
Service turn on -seasonal aCtIVALION ...........c.coveiiieiie i $25
FroZeN MELEI CRAIGE ...ooivii ettt e e st be e e te e e sabe e e eaae e $55
Frozen meter charge (after NOUIS) ......cooviiiiiii i $80

Collection Fees

RETUINEA CHECK FEE ...ttt e e e e ee e $35
Late PAYMENTTEE ...ooieiee e 1.5% per month?
SEWER CHARGES
CONNECTION CHARGES
Commercial CONNECLIONS...........coovvviiiiiiiieeeeeeee $10,000 per connection

Residential Connections

Single Family ... $1500 per connection

MUIt-FamMIlY ..o $650 per unit per connection

ACTEAJE FBE.....ei ittt $200 per 0.1 acre

SEWER USE CHARGE ...ttt ettt $7.60 per 1000 gal
METERED SEWER USE CHARGE ........cutiiiiiiiiie ettt $7.60 per 1000 gal®
SEWER USE FLAT FEE (no sewer meter, N0 Water MEter) .......cccooeveviieeiiee e $395 per year

2 The interest charges are applied at the time of billing and are applied to past due amounts only. Monthly
customers would have a one-month interest charge applied at the time of billing and quarterly customers would
have a three-month interest charge applied at the time of billing (3 times the monthly interest rate).

3The Town of Mansfield will be invoiced based on the Sewer Service Agreement between Town of Mansfield and

University of Connecticut Section 6 (a) and (b), and Section 9 (a) through (e), as amended.



UConn Water and Sewer Fee & Rate Schedule
(Effective July 1, 2022)

AUTOMATIC ANNUAL ESCALATION OF RATES AND FEES

The rates and charges set forth shall be annually adjusted for inflation by the Consumer Price Index (CPI-
U) for the Hartford CT area. This adjustment shall be effective January 1st of each year beginning
January 1, 2023. Under no circumstances shall the rates and charges decrease because of the CPI
adjustment, without separate and specific action by the UConn Board of Trustees.

PENALTIES FOR VIOLATIONS

In accordance with Connecticut General Statutes Title 22 Section 22a-469 any person who or
municipality which violates any provisions of sections 22a-463 to 22a-469, inclusive, or the provisions or
requirements of this Sewer Service Agreement shall be subject to the penalties provided for in section
22a-438. Additionally, any costs for repair, system recovery, or environmental cleaning and disposal
shall be the responsibility of the violator.
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Lloyd A. Blanchard, PhD
Interim Vice President for Finance and Chief Financial
Officer and Associate Professor in Residence,

Department of Public Policy
UNIVERSITYOF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Lloyd A. Blanchard A A=)

Interim Vice President for Finance and Chief Financial Officer

Laura Cruickshank L aweon_— &..J_e,L

Associate Vice President, Master Planner and Chief Architect

RE: Option Agreement concerning future development of a Connected and
Autonomous Vehicle Test Track at the UConn Depot Campus

RECOMMENDATION:

That the Board of Trustees approve the Option Agreement between the University of
Connecticut, as seller, and Promesa Capital LLC, as buyer, concerning the option to purchase
approximately 105 acres of land at the UConn Depot Campus for the future development of a
Connected and Autonomous Vehicle Test Track and Research Facility. The Administration
recommends that the Board of Trustees adopt the Resolution below.

RESOLUTION:

“Be it resolved that the Board of Trustees approve the Option Agreement between the University
of Connecticut, as seller, and Promesa Capital LLC, as buyer, concerning the option to purchase
approximately 105 acres of land at the UConn Depot Campus for the future development of a
Connected and Autonomous Vehicle Test Track and Research Facility”.

BACKGROUND:

The Connecticut Transportation Institute (CTI), which is part of the UConn School of
Engineering, conducts research in connected and autonomous vehicles and smart city/smart
energy systems. In 2019, Promesa Capital LLC approached CTI about developing a Connected
and Autonomous Vehicle Test Track and Research Facility (hereinafter, the “CAV Test Track”).
After conducting preliminary investigations on available property both on- and off-campus for
development of a CAV Test Track, a determination was made that the most advantageous
location for the facility would be in close proximity to the University and at the UConn Depot

Office of the Vice President for Finance
and Chief Financial Officer
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Campus. It was also determined that an outright sale of the property to the buyer would be the
most favorable approach for the University and for the project as a whole.

MATERIAL TERMS

The Option Agreement would grant Promesa Capital LLC the option to purchase
approximately 105 acres of the UConn Depot Campus for the purpose of constructing and
operating a CAV Test Track and other energy system research facilities. The proposed
purchase price is currently $5.0 million and will be subject to confirmation by appraisal at the
time of the sale. Restrictive covenants on the property will be included in the deed and/or
purchase and sale agreement to limit the use of the property to such uses that are compatible
with vehicle and/or energy research.

The initial term of the Option Agreement is nine months, during which time the buyer may
conduct due diligence on the property, such as site investigations, environmental testing,
geotechnical tests, and wetlands review, as well as seeking zoning approvals with the Town of
Mansfield. The initial term of the option is provided to the buyer for one dollar. The buyer will
also have the right to extend the term of the Option Agreement for up to four additional 6-
month periods, provided that the buyer continually pursues approvals for the facility and pays
the university a fee of not less than $30,000 for each extension. If the buyer elects to purchase
the land within the option period, the University and buyer will use commercially reasonable
efforts to enter into a purchase and sale agreement within sixty (60) days. If the buyer does not
exercise the option and/or close on the land, or otherwise encounters unavoidable obstacles, the
results of the buyer’s testing and investigations may create potential obligations/liability for the
University.

In 2021, the buyer projected that the total cost of developing the CAV Test Track (including
the purchase price of the land) was in the range of $30 million. The buyer is responsible for
fully funding the land purchase and development and operation of the CAV Test Track, and
confirmation of their financial ability to do so will be attained prior to closing on the land sale.
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Lloyd A. Blanchard, PhD
Interim Vice President for Finance and Chief Financial
Officer and Associate Professor in Residence,

Department of Public Policy
UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of T S

FROM: Lloyd A. Blanchard A :3 b

Interim Vice President for Finandd and Chief Financial Officer

RE: Proposed Statement of Work for the UConn Foundation for Fiscal Year 2023

RECOMMENDATION:

The University recommends that the Board of Trustees approve the resolution below
authorizing the University to enter into a statement of work for Fiscal Year 2023 with the
University of Connecticut Foundation, Incorporated (the “UConn Foundation”).

RESOLUTION:

RESOLVED, that the University's President and administration are authorized to execute and
deliver a statement of work for Fiscal Year 2023 with the UConn Foundation on the terms
described below and such other terms as may be deemed advisable and in the best interest of the
University by the University's President and administration; and

RESOLVED, that the University's President and administration are hereby further authorized to
execute, deliver and perform, in the name of and on behalf of the University, such certificates,
instruments, documents and agreements as each of them may deem necessary, useful or required
in furtherance of the foregoing resolution.

BACKGROUND:

The University has entered into a Master Agreement with the UConn Foundation in satisfaction
of the requirements of Connecticut General Statutes§ 4-37f(9). This agreement details the
University's relationship with the UConn Foundation and sets forth the UConn Foundation's
responsibilities for performing development, investment and other services in support of the
University. The UConn Foundation is a private organization, exempt from taxation under
Section 50I(c)(3) of the Internal Revenue Code of 1986, as amended, that operates exclusively to
promote the educational, research, cultural, and recreational objectives of the University.

Office of the Vice President for Finance
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The Master Agreement requires, among other things, that the University enter into statements of
work with the UConn Foundation outlining specific goals and objectives and the financial
consideration to be provided by the University. The current statement of work expires on June
30, 2022.

The proposed statement of work with the UConn Foundation sets forth the fundraising,
investment management, alumni relations activities and other related goals and objectives for
Fiscal Year 2023. The goals and objectives established for next year include the following:

- A fundraising goal of $100 million in new gifts and commitments for the
University (including support for UConn Health)

- Continuation of a goal aimed at increasing scholarships and need-based
financial aid for University students

- Providing quality alumni programs and services that strengthen lifelong bonds
between all members of the UConn family and

- Continued planning and preparation for a significant and concerted fundraising
campaign for the benefit of the University

In consideration for the UConn Foundation's performance of these services during the next fiscal
year, the University has agreed to pay the UConn Foundation $10,000,000 for development and
alumni activities and related services which includes a minimum amount of $2,835,201 to be
devoted specifically to alumni relations activities and services. This represents a reduction of
$2,150,201 from the prior Fiscal Year 2022 Service Fee, which will be absorbed by the UConn
Foundation’s development operations.

In recognition that the goals and benchmarks for Fiscal Year 2023will be commensurate with or
exceed those of the prior fiscal year (i.e., FY2022), and in consideration of the Foundation’s
acceptance of a one-time reduction to the Service Fee in order to assist the University in
managing certain of its financial exigencies, the University agrees that for the fiscal year
following Fiscal Year 2023 (i.e., FY24), it will pay a guaranteed amount to the Foundation of not
less than Twelve Million Five Hundred Dollars ($12,500,000) subject to its acceptance of the
goals and benchmarks established by the parties under the terms of a separate Statement of Work
to be negotiated by the parties.



Statement of Work FY23

This Statement of Work FY23 (this “SOW?), effective the 1% day of July, 2022, is made between THE UNIVERSITY OF
CONNECTICUT (“University™), Connecticut’s land grant university, whose statutory authority is set forth in Chapter
185b of the Connecticut General Statutes, and THE UNIVERSITY OF CONNECTICUT FOUNDATION, INCORPORATED
(“Foundation™), a Connecticut nonstock corporation that is exempt from taxation under 501(c)(3) of the Internal
Revenue Code of 1986, as amended.

The University and the Foundation have entered into a Second Amended and Restated Master Agreement dated
July 1, 2020 (the “Agreement”) under which the Foundation has responsibility for fundraising efforts for the benefit
of the University, management of endowment and other funds designated to benefit the University and for
performing alumni relations activities in support of the University.

The Agreement stipulates that the University and Foundation will from time to time, but in no event less frequently
than once every five (5) years, enter into statements of work which outline the specific fundraising, investment
management and alumni relations activities goals and objectives that the University and Foundation have agreed
upon and the consideration to be provided to the Foundation each fiscal year. This SOW covers the period July 1,
2022 through June 30, 2023 (“Period”).

1. Payments

The University agreed to provide certain in-kind consideration to the Foundation for its services under the terms of
the Agreement. In addition to agreeing to provide such in-kind consideration, the University further agrees to
provide the following consideration to the Foundation for the Period:

a) Service Fee: The University will pay a guaranteed amount to the Foundation of Ten Million Dollars
($10,000,000) during the Period for development and alumni activities and related services (“Service Fee”),
which payment will be made quarterly in advance in equal installments during the Period. Of this total amount,
the University and the Foundation agree that a minimum amount of Two Million Eight Hundred and Thirty-five
Thousand Two Hundred and One Dollars ($2,835,201) will be devoted specifically to alumni relations activities
and services.

In recognition that the goals and benchmarks for the Period described below will be commensurate with or
exceed those of the prior fiscal year (i.e., FY2022), and in consideration of the Foundation’s acceptance of a
one-time reduction to the Service Fee that otherwise would have been applicable for the Period in order to
assist the University in managing certain of its financial exigencies, the University agrees that for the fiscal year
following the Period (i.e., FY24), it will pay a guaranteed amount to the Foundation of not less than Twelve
Million Five Hundred Dollars ($12,500,000) subject to its acceptance of the goals and benchmarks established
by the parties under the terms of a separate Statement of Work to be negotiated by the parties.

b) Other Fees: The University agrees that Foundation operations will also be funded by an Advancement Fee
(formerly referred to as an “endowment administrative fee”), a Gift Fee on contributions, and retention of
earnings on non-endowed Foundation assets.

1) The Foundation will assess and retain an Advancement Fee, as reasonably determined by the Foundation,
on all endowment assets (University and Foundation assets) invested by the Foundation. The Foundation’s
Advancement Fee is calculated annually on quarterly (“Calculation Date”) and presently equals one and
three-quarter percent (1.75%) of the rolling prior twelve (12) quarter average unitized market value of the
long-term pooled investment portfolio multiplied by the number of units held by each endowed fund. The
Advancement Fee owing to the Foundation will be transferred to Foundation operating funds in four equal
installments as of the first day of each quarter following the Calculation Date (April 1%, July 1%, October 1%,
and January 1%).



2) The Foundation will assess and retain Gift Fees on all non-endowed gifts deposited in the Foundation, as
reasonably determined by the Foundation. The Foundation’s Gift Fee for non-endowed gifts is presently
five percent (5%) of the value of the gift as of the date of receipt. Twenty-five percent (25%) of any non-
endowed gift fee (or 1.25%) may be transferred to Foundation operating accounts supporting the school,
college or unit supported by the fund to which the original gift was designated. The remaining seventy-five
percent (75%) of any non-endowed Gift Fees (3.75%) is retained by the Foundation to support its
operations.

3) The Foundation will retain all investment earnings on non-endowed Foundation assets.

c) Fee Modifications and Waivers: The Foundation, from time to time, may change its Advancement Fee and Gift
Fee policies and will notify the University, in writing, of any changes made during the Period. The Foundation
will also provide written notice to the University of any Advancement or Gift Fee reduction or waiver that is
approved during the Period in accordance with its policies for any gift accepted in an amount greater than or
equal to Ten Million Dollars ($10,000,000).

2. Foundation Mission

The Foundation is an independent, not-for-profit, tax-exempt organization operating exclusively to promote the
educational, scientific, cultural, research and recreational objectives of the University of Connecticut (inclusive of
the University’s Health Center). This is accomplished by providing quality programs and services for its alumni and
supporters, and by serving as the primary fundraising vehicle for the University. The Foundation solicits,
administers, and invests private funds for the sole benefit of the University and its mission of pursuing excellence in
teaching, research, and public service.

3. Fundraising and Alumni Engagement Goals and Benchmarks

In consideration of the compensation provided to Foundation by the University under the terms of the Agreement
and this SOW, the Foundation, consistent with its mission, agrees as follows:

The Foundation will continue its efforts to increase total private gift revenue toward an annual target of one
hundred million dollars ($100M) in new gifts and commitments for the University (inclusive of support for UConn
Health ), in the Period, such amount to be calculated in accordance with the Foundation’s reasonably established
gift counting policy, as amended from time to time. The parties acknowledge and understand that achieving this
target may be significantly negatively impacted by global financial markets and geopolitical events. The Foundation
will use its best efforts to reach the fundraising target by implementing annual strategies that will include:

a) Increase donor engagement

1) Utilize the University President, Provost, Deans and Program Directors in strategic donor outreach at the six-
figure level and above.

2) Engage the UConn Board of Trustees, UConn Foundation Board of Directors, and UConn Health Board of
Directors in the cultivation, solicitation, and stewardship of major and principal gift prospects.

3) Continue to focus on building customized engagement strategies for principal gift donors and prospects,
understanding this group will have a disproportionate impact on the ability to reach and exceed goals.

4) Increase contact and deepen engagement of donors and prospects at the $50K+ rated level through more
efficient deployment of appropriate numbers of full-time frontline fundraisers, effectively utilizing prospect
research and screening data to drive activity.

5) Facilitate stronger collaboration in donor strategy working across the Foundation and the University, using
prospect management meetings to review and discuss the status of top donor strategies and package
comprehensive proposals. Engage Deans and directors in strategy discussions and direct implementation of
fundraising. Increase engagement of University President and Provost with key University stakeholders.

2



b)

c)

6)

Continue to focus on increasing overall alumni and donor count using business intelligence and enhanced
annual giving strategy.

Build on ongoing planning activities (e.g., constituent data analysis, staffing analysis, and technology
enhancements) for a significant and concerted fundraising effort for the benefit of the University
(“Campaign”). Work with the Foundation’s chosen campaign consultant, the Deans, and appropriate
University administration to build campaign themes, organize them around University priorities, and deliver
a compelling campaign case statement.

Increase alumni engagement

1)
2)
3)
4)
5)

6)

Strengthen lifelong bonds between all members of UConn Nation by inspiring pride and providing quality
programs and services which enhance the engagement of the diverse University community.

Redefine metrics for use in tracking success of alumni programs, defining strategic areas of focus, and
conducting personal visits.

Utilize comprehensive alumni data to create new targets for developing alumni programming.

Prepare students to engage as active alumni through programming, volunteering, and giving.

Execute outreach and engagement programs to promote the value of philanthropy, increase constituent
giving, and support pipeline development.

Develop an exemplary alumni relations program respected for its energy, expertise, effectiveness, and
innovation.

Align fundraising with University priorities

1)

Continue to focus fundraising activities around supporting need-based financial aid for University students.
Use reasonable efforts to raise gifts and commitments for student support, including, but not limited to,
scholarships, assistantships, fellowships, awards, and prizes, that equal not less than fifteen percent (15%)
of the total amount of all gifts and commitments raised during the Period.

Expand comprehensive grateful patient program at UConn Health.

Maintain an emphasis on endowment fundraising to provide sustaining support of the University.

Support University, as well as School and College, fundraising priorities.

Enhance external and internal communications

Help educate the University community about the important role of cultivating and stewarding private
support.

Continue to develop fundraising focused material related to strategic priorities of the University.

Align event marketing strategy with alumni goals to increase participation and attendance.

Coordinate communications to alumni, donors and friends with the University.

Work with UConn Strong (a separate 501(c)(4) organization established by University volunteers to
promote the impact the University of Connecticut and its students, faculty, staff and organizations have on
the well-being of the residents, culture and economy of the state of Connecticut) to educate the general
public, including lawmakers and community leaders, regarding the important roles of the UConn
Foundation and University.

Increase operational efficiencies

1)
2)

3)

Strengthen stewardship for donors at various levels, including $1K or more annual donors, as well as
lifetime donors of $100K or more.

Increase regional development program outreach to strengthen engagement and support from alumni and
other constituents nationally.

Optimize staffing and increase investment in staff training to develop high performing Foundation
operation.



4) Monitor and align as necessary our endowed faculty minimum gift guidelines with national peers and best
practices.

4. Investment Benchmarks

The Foundation in its discretion will establish appropriate investment benchmarks for assets invested for the benefit
of the University, both those owned by the Foundation and those owned by the University. The Foundation will
provide to the University’s President and Executive Vice President for Administration and Chief Financial Officer a
summary report of its investment risk and return benchmarks during the Period. The Foundation will use reasonable
efforts to maintain the following benchmarks during the Period:

a) The target return on Foundation investments will be five- and three-quarter percent (5.75%) plus inflation.

b) Volatility is expected to be consistent with the risk associated with exceeding the return of the portfolio
benchmark noted above, calculated as the weighted average performance of the asset class benchmarks defined
in the Foundation’s Investment Policy Statement.

c) Riskis expected to be measured by the annualized standard deviation of returns over a market cycle of seven to
ten years.

5. State Contract Requirements

The state contracting requirements set forth in Section 10 of the Agreement are incorporated herein by reference, to
the extent necessary.

6. Amendment

This SOW may be modified or amended in whole or in part by mutual written agreement signed by duly authorized
representatives of each of the parties.

7. Governing Law

This SOW is governed by the laws of the State of Connecticut. If there shall be any inconsistency between the
provisions of this SOW and the Agreement, the provisions of the Agreement shall control.

8. Counterparts and Electronic Signatures
This SOW may be executed by electronic signature and/or in two (2) or more counterparts, each of which will be

deemed an original instrument, but all of which will constitute one and the same agreement.

FOR THE UNIVERSITY OF CONNECTICUT

Radenka Maric, PhD Date
Interim President, University of Connecticut

Lloyd Blanchard, PhD Date
Interim Vice President for Finance
and Chief Financial Officer, University of Connecticut



FOR THE UNIVERSITY OF CONNECTICUT FOUNDATION, INCORPORATED

Melinda Brown
Chair, The University of Connecticut
Foundation, Incorporated

Jake Lemon
President, The University of Connecticut
Foundation, Incorporated

APPROVED AS TO FORM

Deputy Associate Attorney General,
Connecticut State Attorney General’s Office

Date

Date

Date
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Lloyd A. Blanchard, PhD
Interim Vice President for Finance and Chief Financial
Officer and Associate Professor in Residence,

Department of Public Policy
UNIVERSITYOF CONNECTICUT

June 29, 2022

TO: Members of the Board of tees

FROM: Lloyd A. Blanchard A '

Interim Vice President for Finance and Chief Financial Officer

Laura Cruickshank L e @...ué-él_

Associate Vice President, Master Planner and Chief Architect

RE: Project Budget for Public Safety Building Improvements
(Revised Final: $ 7,750,000)

RECOMMENDATION:

That the Board of Trustees note the approval of the Revised Final Budget of $7,750,000, as
detailed in the attached project budget, for the Public Safety Building Improvements project,
for Construction. The increase of $300,000 to the Project Budget is attributable to a request
made by Public Safety for additional design and construction work to relocate the Dispatch
Center from first floor to the second floor, create new offices on the first floor and to develop
a business office on the second floor. The Administration recommends that the Board of
Trustees adopt the Resolution below.

RESOLUTION:

“Be it resolved that the Board of Trustees note the approval of the use of $7,700,000 in
UCONN 2000 bond funds and $50,000 in University Funds for the Public Safety Building
Improvements project.”

BACKGROUND:

The Public Safety Building on North Eagleville Road is the headquarters for the Division of
Public Safety and houses the UConn Police Department, UConn Fire Department, statewide
Dispatch Center as well as Division administrative staff. The building serves to support
UConn’s statewide public safety efforts at all UConn campuses. The building was opened in
1992 and has not expanded in the nearly 30 years it has been occupied, even though the
Division has grown significantly during this time. The dispatch center is undersized to
handle the increase in statewide responsibilities, most notably UConn Health. The proposed
facility will include gender equitable space for both police, fire and dispatch personnel as
well as a safe and inviting lobby area for visitors to the building. The renovation moves the
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perception of UConn public safety from an early 1990’s view of public safety (police centric)
to a progressive and modern university public safety organization.

The scope of this project is to design and construct a new addition at the lawn area adjacent
the existing fire department equipment bays to house the fire department staff. The floor area
in the existing facility currently occupied by the Fire Department will be renovated to
provide additional locker areas for the Police Department, and an expanded dispatch area.

To address potential security concerns, a new entrance vestibule and site upgrades are a
component of the project scope. The final design is based upon drawings prepared by an
architecture firm which have been reviewed during planning and design and approved by the
Public Safety Department.

The Public Safety Building Improvements project is currently in the Construction phase with
completion in the Fall 2022.

The Public Safety Building Improvements project will conform to Connecticut High
Performance Building Code regulations where feasible. The project does not fall within the
Statute requirements of a new building construction cost of $5 million or greater, and the
renovation portion of the project is not a construction cost of $2 million or greater. Applying
the high-performance standards to the entire existing building would be burdensome and
possibly force changes that are otherwise not within the budget.

The Revised Final Budget is attributable to a request made by Public Safety for additional design
and construction work to relocate the Dispatch Center from first floor to the second floor, create
new offices on the first floor and to develop a business office on the second floor. The
implementation of these changes requires an increase to the $7,450,000 Approved Revised Final
Budget. BOT policy permits the Executive Vice President Administration and CFO to approve
changes up to 5% of the project budget, providing that funding is available, and the BOT is
subsequently notified of the revised project budget, which is the subject of this resolution.

On May 24, 2022, the Interim Vice President Finance &CFO approved an increase of $300,000
(4.0% of the approved Revised Final Budget) for a new approved Revised Final Budget of
$7,750,000.

The Revised Final Budget is attached for your information and reflects an increase of
$300,000 to the previously approved final budget of $7,450,000.

Attachment



TYPE BUDGET:

PROJECT NAME:

CAPITAL PROJECT BUDGET REPORTING FORM

REVISED FINAL

PUBLIC SAFETY BUILDING IMPROVEMENTS

APPROVED APPROVED APPROVED APPROVED APPROVED APPROVED
REVISED REVISED REVISED
PLANNING DESIGN FINAL FINAL FINAL FINAL
BUDGETED EXPENDITURES 10/31/2016 8/10/2018 3/27/2019 12/9/2020 9/29/2021 5/24/2022
Interim
PRC PRC EVPF&CFO
CONSTRUCTION $ - $ - $ 3,200,000 $ 5,550,000 $ 5,900,000 $ 6,550,000
DESIGN SERVICES 50,000 370,000 462,000 555,000 555,000 580,000
TELECOMMUNICATIONS - 5,500 60,000 60,000 60,000 60,000
FURNITURE, FIXTURES AND EQUIPMENT - - 82,000 18,000 118,000 140,000
CONSTRUCTION ADMINISTRATION 2,500 32,500 90,000 56,100 56,100 65,100
OTHER AE SERVICES (including Project Management) 2,500 14,500 162,750 274,400 274,400 274,400
ART - - - - - -
RELOCATION - 8,500 50,000 55,000 55,000 55,000
ENVIRONMENTAL - 9,500 9,500 4,500 4,500 4,500
INSURANCE AND LEGAL - - - - - -
MISCELLANEOUS - 9,000 9,500 1,000 1,000 1,000
OTHER SOFT COSTS - - - - - -
SUBTOTAL $ 55,000 $ 449,500 $ 4,125,750 $ 6,574,000 $ 7,024,000 $ 7,730,000
PROJECT CONTINGENCY 10,000 38,500 424,250 426,000 426,000 20,000
TOTAL BUDGETED EXPENDITURES $ 65,000 $ 488,000 $ 4,550,000 $ 7,000,000 $ 7,450,000 $ 7,750,000
SOURCE(S) OF FUNDING*
UNIVERSITY FUNDS $ 65,000 $ 488,000 $ 4,550,000 $ 50,000 $ 50,000 $ 50,000
UCONN 2000 BOND FUNDS - - - 6,950,000 7,400,000 7,700,000
TOTAL BUDGETED FUNDING $ 65,000 $ 488,000 $ 4,550,000 $ 7,000,000 $ 7,450,000 $ 7,750,000

* This budget reflects the University’s current intended source(s) of funding for the specified project. The University may adjust this funding plan in order to
ensure compliance with applicable federal and state law(s) or to strategically utilize all fund sources, within the approved budget amount, as appropriate.

** An additional $25,000 may be expended on furniture outside of this project budget.

*%

BOT 6.29.22
201703




PUBLIC SAFETY BUILDING IMPROVEMENTS
Project Budget (REVISED FINAL)
June 29, 2022
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UCONN HEALTH/IMPROVEMENTS
UConn Health Psychiatry Seclusion Suite & Nurse Station
Security Renovation Budget (Design) $790,000
June 28, 2022

Conceptual Floor Plan
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HEALTH

June 29, 2022

TO: Members of the Board of Trustees

FROM: Bruce T. Liang, MD, FACC /3x<x 7 i
Interim Executive Vice President for Health airs
Dean, UConn School of Medicine

Lloyd A. Blanchard 3{ _
Interim Vice President for Finance and Chief Financial Officer

RE: Project Budget for the UConn Health Central Sterile Washer & Sterilizer
Replacement (Planning: $1,905,000)

RECOMMENDATION:

That the Board of Trustees approve the Planning Budget in the amount of $1,905,000, as detailed
in the attached project budget for the UConn Health Central Sterile Washer & Sterilizer
Replacement Project.

RESOLUTION:

“Be it resolved that the Board of Trustees approve of the use of $1,905,000 from UConn Health
Capital for the UConn Health Central Sterile Washer & Sterilizer Replacement Project.”

BACKGROUND:

Central Sterile Services located in the basement level of the Connecticut Tower provides
instrument sterilization services for the medical and dental clinics and outpatient surgical services.
The main washer and sterilizer equipment is outdated and prone to downtime which significantly
impacts clinical operations. This project will replace the outdated equipment and supporting
infrastructure.

The Planning Budget is attached for your consideration. The Planning budget reflects current
conceptual estimates and my change as the design is developed. This Planning Budget is
anticipated to be approved by the UConn Health Board of Directors at their meeting on June 13,
2022.

Attachments



CAPITAL PROJECT BUDGET REPORTING FORM

TYPE BUDGET: PLANNING

PROJECT NAME: UCONN HEALTH - CENTRAL STERILE WASHER & STERILIZER
REPLACEMENT
PROPOSED
PLANNING
BUDGETED EXPENDITURES 6/29/2022
CONSTRUCTION $ 565,000
DESIGN SERVICES 95,000
TELECOMMUNICATIONS 2,000
FURNITURE, FIXTURES AND EQUIPMENT 991,000
CONSTRUCTION ADMINISTRATION -
OTHER AE SERVICES (including Project Management) -
ART -
RELOCATION
ENVIRONMENTAL -
INSURANCE AND LEGAL -
MISCELLANEOUS 3,000
SUBTOTAL $ 1,656,000
PROJECT CONTINGENCY 249,000
TOTAL BUDGETED EXPENDITURES $ 1,905,000
SOURCE(S) OF FUNDING*
UCONN HEALTH CAPITAL FUNDS $ 1,905,000
TOTAL BUDGETED FUNDING $ 1,905,000

* This budget reflects the University's current intended source(s) of funding for the specified project. The
University may adjust this funding plan in order to ensure compliance with applicable federal and state
law(s) or to strategically utilize all fund sources, within the approved budget amount, as appropriate.

BOT 6.29.22
21-034




UCONN HEALTH/IMPROVEMENTS
UConn Health Central Sterile Washer & Sterilizer
Replacement Budget (Planning) $1,905,000
June 29, 2022
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UCONN

HEALTH

June 29, 2022

TO: Members of the Board of Trustees
FROM: Bruce T. Liang, MD, FACC /3w 7 Zya

Interim Executive Vice President for Health Aff&irs
Dean, UConn School of Medicine

Lloyd A. Blanchard A Gd’::l

Interim Vice President for Finance and Chief Financial Officer

RE: Project Budget for the UConn Health New England Sickle Cell Institute
Renovation (Planning: $3,000,000)

RECOMMENDATION:

That the Board of Trustees approve the Planning Budget in the amount of $3,000,000, as detailed
in the attached project budget for the UConn Health New England Sickle Cell Institute
Renovation Project.

RESOLUTION:

“Be it resolved that the Board of Trustees approve of the use of $3,000,000 from UConn Health
Capital for the UConn Health New England Sickle Cell Institute Renovation Project.”

BACKGROUND:

The New England Sickle Cell Institute (NESCI) and Connecticut Blood Disorders (CBD) clinics
were located on an under-utilized inpatient floor within the recently constructed University
Tower. In response to the COVID pandemic these clinics were downsized and relocated to allow
for the expansion of inpatient services. This project will renovate the 4™ floor of the Connecticut
Tower to accommodate the relocation of the New England Sickle Cell Institute and Connecticut
Blood Disorders clinics.

The Planning Budget is attached for your consideration. The Planning budget reflects current
conceptual estimates and my change as the design is developed. This Planning Budget is
anticipated to be approved by the UConn Health Board of Directors at their meeting on June 13,
2022.

Attachments



CAPITAL PROJECT BUDGET REPORTING FORM

TYPE BUDGET: PLANNING

PROJECT NAME: UCONN HEALTH - NEW ENGLAND SICKLE CELL INSTITUTE RENOVATION
PROPOSED
PLANNING
BUDGETED EXPENDITURES 6/29/2022
CONSTRUCTION $ 2,235,000
DESIGN SERVICES 128,000
TELECOMMUNICATIONS 150,000
FURNITURE, FIXTURES AND EQUIPMENT 199,000

CONSTRUCTION ADMINISTRATION -
OTHER AE SERVICES (including Project Management) -
ART 15,000
RELOCATION -
ENVIRONMENTAL -
INSURANCE AND LEGAL -
MISCELLANEOUS -

SUBTOTAL $ 2,727,000
PROJECT CONTINGENCY 273,000
TOTAL BUDGETED EXPENDITURES $ 3,000,000

SOURCE(S) OF FUNDING*

UCONN HEALTH CAPITAL FUNDS $ 3,000,000

TOTAL BUDGETED FUNDING $ 3,000,000

* This budget reflects the University's current intended source(s) of funding for the specified project. The
University may adjust this funding plan in order to ensure compliance with applicable federal and state
law(s) or to strategically utilize all fund sources, within the approved budget amount, as appropriate.

BOT 6.29.22
21-063




UCONN HEALTH/IMPROVEMENTS
UConn Health New England Sickle Cell Institute
Renovation Project Budget (Planning) $3,000,000

June 29, 2022
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UNIVERSITY OF CONNECTICUT
TENURE AT HIRE RECOMMENDATIONS
PRESENTED TO THE BOARD OF TRUSTEES - June 29, 2022

NAME DEPARTMENT SCHOOL/COLLEGE

TENURE AS ASSOCIATE PROFESSOR

Bernard, Cara Curriculum and Instruction Education

Desimini, Jill Plant Science and Landscape Architecture  Agriculture, Health and Natural Resources
Hong, Yuan Computer Science and Engineering Engineering

Horowitz, Andrew History Liberal Arts and Sciences

Lavelle, Peter History Liberal Arts and Sciences

TENURE AS PROFESSOR

Ferreira dos Santos, Lea Physics Liberal Arts and Sciences

Houston, Derek Speech, Language, and Hearing Sciences  Liberal Arts and Sciences
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UNIVERSITY OF CONNECTICUT - Law
PROMOTION AND TENURE RECOMMENDATIONS
PRESENTED TO THE BOARD OF TRUSTEES - June 29, 2022

NAME
Promotion to Associate Clinical Professor
Beattie, Mary
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NAME

Faculty meeting “automatic” criteria for emeritus status

Pundt, Leanne S.
Bramble, Pamela C.
Brody, Harold D.
Brown, Edna
Bushmich, Sandra L.
Caira, Janine N.
Cetegen, Baki

Clark, Christopher F.

Demurjian, Steven A.

Eby, Clare V.
Erickson, Pamela I.
Fendrich, Michael
Fernandez, Maria L.

Glenney, Susan S.

Hussein, Mohamed E.

Jones, Cynthia S.

*Key

University of Connecticut Department of Human Resources

Emeritus Retirees

June 29, 2022 Board of Trustees Meeting

TITLE

Extension Educator
Associate Professor
Professor

Associate Professor
Associate Dean & Professor
Distinguished Professor
Professor

Professor

Professor

Professor

Professor

Associate Dean & Professor
Professor

Associate Professor in
Residence

Professor

Professor

DEPARTMENT

Dept of Extension Litchfield

Art and Art History

Materials Science and Engr
Human Dev and Family Sciences
Agriculture, Health, Natural Rcs
Ecology and Evolutionary Biology
Mechanical Engineering

History

Computer Science & Engineering
English

Anthropology

Social Work

Nutritional Sciences

Kinesiology

Accounting

Ecology and Evolutionary Biology

CAHNR - College of Agriculture, Health & Natural Resources
CLAS — College of Liberal Arts & Sciences

SCHOOL/COLLEGE* RETIRED HIRED

CAHNR 5/1/22 1/1/93
School of Fine Arts 6/1/22 9/1/89
School of Engineering 6/1/22 7/1/91
CLAS 6/1/22 8/23/07
CAHNR 6/1/22 1/1/88
CLAS 6/1/22 9/1/85
School of Engineering 6/1/22 9/1/87
CLAS 6/1/22 8/23/05
School of Engineering 6/1/22 9/1/87
CLAS 6/1/22 9/1/88
CLAS 6/1/22 9/1/91
School of Social Work 6/3/22 8/23/14
School of Agriculture 6/1/22 1/1/97
CAHNR 6/1/22 10/8/10
School of Business 6/1/22 9/1/78
CLAS 6/1/22 9/1/91



NAME
Knecht, David A.

Kumar, Challa V.

Kuo, Lynn
Liu, Lanbo
Long, Thomas L.

Mannheim, Philip D.

Robbins, Mark

Rodriguez, Nancy R.

Roe, Shirley A.

Silbart, Lawrence K.

Simon, Christine M.
VanLear, Carl A.

Watnick, Richard M.

*Key

University of Connecticut Department of Human Resources

Emeritus Retirees

June 29, 2022 Board of Trustees Meeting

TITLE
Professor

Professor

Professor

Professor

Professor in Residence
Professor

Professor

Professor

Professor & Director
Professor

Professor

Associate Professor

Associate Professor

DEPARTMENT
Molecular and Cell Biology

Chemistry

Statistics

Geosciences

Nursing Instruction and Research
Physics

Public Policy

Nutritional Sciences

History

Allied Health Sciences

Ecology and Evolutionary Biology
Communication

Mathematics

CAHNR - College of Agriculture, Health & Natural Resources
CLAS — College of Liberal Arts & Sciences

SCHOOL/COLLEGE* RETIRED HIRED
CLAS 6/1/22 9/1/87
CLAS 6/1/22 9/1/88
CLAS 6/1/22 9/1/86
CLAS 6/1/22 9/1/95
School of Nursing 6/1/22 8/23/08
CLAS 6/1/22 9/1/79
CLAS 6/1/22 8/23/01
CAHNR 6/1/22 9/1/91
CLAS 6/1/22 9/1/87
CAHNR 6/1/22 9/1/91
CLAS 6/1/22 9/1/90
CLAS 6/1/22 9/1/88
CLAS 6/1/22 9/1/79



University of Connecticut Department of Human Resources
Emeritus Retirees
June 29, 2022 Board of Trustees Meeting

NAME TITLE DEPARTMENT SCHOOL/COLLEGE* RETIRED HIRED

Recommendations from the Emeritus Committee

Galante-DeAngelis, Lecturer Human Development & Family CLAS 6/1/22 9/1/92

Mary Ellen Studies

Gustafson, Gwen Research Professor Psychological Sciences CLAS 7/1/22 9/1/86

McNulty, John Assistant Clinical Instructor  Nursing School of Nursing 9/1/17 8/23/97
*Key

CAHNR - College of Agriculture, Health & Natural Resources
CLAS — College of Liberal Arts & Sciences



Mary Ellen Galante-DeAngelis

Ms. Galante-DeAngelis retired on June 1, 2022 from the College of Liberal Arts and Sciences;
Department of Human Development and Family Studies (HDFS), after 30 years of service to the
University. Ms. Galante-DeAngelis has excelled in both teaching and service, and has gone
above and beyond the expectations for her position, and thus meets the criteria for emeritus
status. In 2019 Ms. Galante-DeAngelis won the inaugural HDFS Faculty Teaching Award. In
2020 she won the UConn-AAUP Excellence Award for a Career of Teaching Excellence. She
served as the Early Childhood Program Coordinator for five years beginning in 1990,
consistently serves on the Early Childhood Program Committee, on the Undergraduate
Scholarship Committee, and has continuously served on the HDFS Curriculum Committee since
its inception. She serves as the faculty advisor to Jumpstart, a group of 80 UConn students
serving approximately 175 preschool children each year.

Beyond UConn, Ms. Galante-DeAngelis’ influence on the early childhood discipline is extensive
and far-reaching. She has served as Editor of the Newsletter of the Council for Child
Development Laboratory Administrators (CCDLA) for more than 20 years. In addition, she
serves on many early childhood related boards, such as the Social and Behavioral Sciences
Advisory Committee for Charter Oak State College, the State of Connecticut Early Childhood
Higher Education Committee, the Quinebaug Community Technical College Advisory Board for
the Early Childhood Teacher Preparation Program, and the Board of Directors of the CCDLA,
where she also served as president for ten years. Her influence on the field of early childhood
education in the state of Connecticut is immense and long lasting. If approved by the Board of
Trustees, she would be appointed to the status of “Lecturer Emeritus.”



Gwen Gustafson

Dr. Gustafson will retire on July 1, 2022 from the College of Liberal Arts and Sciences;
Department of Psychological Sciences, after nearly 36 years of service to the University. Dr.
Gustafson served as an associate professor at UConn for 18 years (1986-2004). Due to
extraordinary family circumstances, she left that position to care for family members in 2004.
She then served as a senior research scientist and lecturer for nine years (2004-2013) and for the
last nine years (2013-2022) has served as a research professor. In the past 18 years, Dr.
Gustafson has continuously served the department of Psychological Sciences in a range of gratis
and part time roles, predominantly in the areas of research and teaching.

In the area of research, Dr. Gustafson has received several research grants, including funding
from the National Institute of Child Health and Human Development. She has published almost
30 journal articles and book chapters, some in the most important journals in her discipline
including Child Development and Developmental Psychology. Dr. Gustafson has taught several
courses in the Psychological Sciences department. For instance, she has taught many sections of
Developmental Psychology, one of the department’s major service courses. She also has taught
several semesters of History and Systems of Psychology, which is required for research-track
majors. Dr. Gustafson also has provided service to UConn, including serving as the director of
the graduate program in child and developmental psychology for five years and as the director of
the undergraduate honors program in Psychology for 11 years. Outside of her department, she
served as the historian, vice-president, and co-chair of the nominating committee for UConn’s
Phi Beta Kappa chapter. If approved by the Board of Trustees, she would be appointed to the
status of “Research Professor Emeritus.”



John McNulty

Mr. McNulty retired on September 1, 2017 from the School of Nursing after nearly 23 years of
service to the University. Mr. McNulty served as a visiting lecturer from 1997 to 2001. He then
served as instructor and undergraduate clinical coordinator from 2001 to 2004; instructor and
director of academic advising services from 2004 to 2008; as assistant clinical professor from
2008 to 2017, and as director of pre-licensure programs from 2013 to 2017.

Mr. McNulty was a highly valued instructor in the School of Nursing and introduced the first
computerized simulation manikin into the curriculum, allowing students to practice their clinical
decision making skills in a low risk environment. Mr. McNulty’s teaching has been honored with
several awards, including the Connecticut Nurses Association Diamond Jubilarian Award for
Excellence in Nursing, the Visiting Nurse Association of South Central Connecticut, and the
UConn School of Nursing Dean’s Caring Award. In fact, the School of Nursing named an award
after Mr. McNulty, the John McNulty Excellence in the Scholarship of Clinical Education
Award.

Within the School of Nursing, Mr. McNulty held various administrative roles such as director of
academic advising and director of pre-licensure programs. He also served as faculty advisor to
the Student Nurses Association and coordinated the Student Leaders Council. He also served on
many university-level committees, such as the Classrooms Committee, University Advising
Roundtable, and Freshmen Orientation. Outside of UConn, Mr. McNulty was active in his field,
holding leadership positions in professional organizations such as the Connecticut League of
Nursing, the Connecticut Nurses Foundation Board of Directors, the American Nurses
Association, and Sigma Theta Tau International Honor Society of Nursing. If approved by the
Board of Trustees, he would be appointed to the status of “Assitant Clinical Instructor Emeritus.”
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University of Connecticut Office of the Provost

Sabbatical Leave Recommendations Requiring Board of Trustees Approval

June 29,2022 Board of Trustees Meeting

SABBATICAL MODIFICATIONS/POSTPONEMENTS

NAME TITLE
Boush, Lisa Ellyn Park Professor
Jain, Menka Associate Professor

Nowak, Kristine

Seth, Anji

Urban, Mark C

Zhao, Xinyu

Professor

Professor

Professor

Associate Professor

SABBATICAL LEAVE REQ UESTS

NAME
Chousionis, Vasileios

Day, Robert W

Dongare, Avinash

Garcia-Robledo, Carlos Andres

Ivan, John N
Lu, Xiuling
Skoog, Annelie
Utke, Steven

Wegrzyn, Jill L

TITLE
Associate Professor

Associate Dean & Professor

Associate Professor

Assistant Profesor

Professor

Associate Professor

Associate Professor

Associate Professor

Associate Professor

DEPARTMENT
Earth Sciences

Physics

Communication

Geography

Ecology and Evolutionary Biology

Mechanical Engineering

DEPARTMENT
Mathematics

Business

Material Science and Engineering
Ecology and Evolutionary Biology
Civil and Environmental Engineering
Pharmaceutical Science

Marine Sciences

Accounting

Ecology and Evolutionary Biology

SCHOOL/COLLEGE
Liberal Arts and Sciences
Change to

Liberal Arts and Sciences
Change to

Liberal Arts and Sciences
Change to

Liberal Arts and Sciences
Change to

Liberal Arts and Sciences
Change to

Engineering

Change to
SCHOOL/COLLEGE
Liberal Arts and Sciences
Business

Engineering

Liberal Arts and Sciences
Engineering

Pharmacy

Liberal Arts and Sciences
Business

Liberal Arts and Sciences

PAY
Half
Full

Full
Half

Half
Full

Half
Half

Full
Full

Half

Full

PAY

Full

Full

Full

Full

Full

Full

Full

Full

Full

PERIOD
AY 2022-2023
Fall 2022

Fall 2022
AY 2022-2023

AY 2022-2023
Fall 2022

AY 2022-2023
AY 2023-2024

Fall 2022
Spring 2023

AY 2022-2023
Fall 2022
PERIOD
Spring 2023
Spring 2023
Fall 2022
Fall 2023
Spring 2023
Spring 2023
Fall 2022
Spring 2024

Spring 2023
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Office of the Provost
Anne D’Alleva, Ph.D.
Interim Provost and Executive Vice President

for Academic Affairs
UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Anne D’Alleva, Ph.D. %}m a M

Interim Provost and Executive Vice President for Academic Affairs

RE: Graduate Certificate in Global Health

RECOMMENDATION:

That the Board of Trustees approve a Graduate Certificate in Global Health.

BACKGROUND:

The proposal to develop a Graduate Certificate in Global Health represents a partnership between
Global Affairs, the Institute for Collaboration on Health, Intervention, and Policy (InCHIP), and
faculty from several departments, schools, colleges, centers, and institutes. As the world continues to
deal with the long-lasting effects of the COVID-19 pandemic, institutes of higher education have a
responsibility to create informed citizens and a globally aware workforce that understands the global
burden of disease, the social and environmental determinants of health, basic principles of health
equity and health justice, and the ethics of working with diverse populations. As a land grant
university in an increasingly global state (nearly one in seven CT residents were born outside the U.S.,
and of those born in the U.S., nearly 16% have at least one immigrant parent, American Immigration
Council), UConn is positioned to be an educational leader in this space. Notably, UConn has
significant existing strength in global health with both research and clinical expertise found throughout
the university.

The proposed certificate recognizes the interdisciplinary nature of global health and offers students
concentrated exposure to foundational concepts, opportunities to dive deeper into an area of interest,
and exploration of interdisciplinary methodological concepts, all while providing the support and
supervision needed to address pressing global health issues through a research or experiential-based
capstone project. The proposed program provides a 12-credit graduate certificate in interdisciplinary
global health. It’s expected the program would admit 10-15 students per year. Admissions will occur
twice per year, for entry in the fall and spring terms. A committee of associated faculty members will
review applications and offer admission to those meeting the program requirements.

352 MANSFIELD ROAD, UNIT 1086
STORRS, CT 06269-1086

PHONE: 860.486.4037
EMAIL: anne.dalleva@uconn.edu
WEB: provost.uconn.edu

An Equal Opportunity Employer



Request for New UConn Academic Degree Program

General Information

Name of degree program: Global Health Graduate Certificate

Name of sponsoring college: College of Agriculture, Health, and Natural Resources;
College of Liberal Arts and Sciences, School of Medicine,
School of Social Work

Campuses: Storrs

Type of Proposal: New

Type of Program: Graduate Certificate
Program Payment Type: Tuition-based
Proposed CIP Code(s): 51.2210

Justification

"Global health is an area for study, research, and practice that places a priority on improving
health and achieving equity in health for all people worldwide. Global health emphasizes
transnational health issues, determinants, and solutions; involves many disciplines within and
beyond the health sciences and promotes interdisciplinary collaboration and is a synthesis of
population-based prevention with individual-level clinical care.” - JP Koplan, TC Bond, MH
Merson, KS Reddy, MH Rodriguez, NK Sewankambo, JN Wasserheit, for the Consortium of
Universities for Global Health Executive Board. Towards a common definition of global health.
Lancet 2009, 373. 1993-95.

This proposal to develop a Graduate Certificate in Global Health represents a partnership
between Global Affairs, the Institute for Collaboration on Health, Intervention, and Policy
(INCHIP), and faculty from several departments, schools, colleges, centers, and institutes. As the
entire world continues to grapple with the far-reaching effects of the COVID-19 pandemic,
institutes of higher education have a responsibility to create informed citizens and a globally
aware workforce that understands the global burden of disease, the social and environmental
determinants of health, basic principles of health equity and health justice, and the ethics of
working with diverse populations. As a land grant university in an increasingly global state
(nearly one in seven CT residents were born outside the U.S., and of those born in the U.S.,
nearly 16% have at least one immigrant parent, American Immigration Council), UConn is
positioned to be an educational leader in this space. Notably, UConn has significant existing
strength in global health with both research and clinical expertise found throughout the
university. Relevant coursework, research, and field experience can be found in CLAS, CAHNR,
SOM, and other schools, colleges, and units.

The proposed certificate recognizes the interdisciplinary nature of global health and offers
students concentrated exposure to foundational concepts, opportunities to dive deeper into an
area of interest, and exploration of interdisciplinary methodological concepts, all while providing
the support and supervision needed to address pressing global health issues through a research or
experiential-based capstone project. The proposed certificate program also recognizes that global



health encompasses not only international contexts, but also local health, and more importantly
how local and global' health influence each other.

Are there similar programs in Connecticut or elsewhere?

Several Connecticut and New England colleges and universities offer graduate certificates or
degrees in Global Health. There are also major national leaders in the space such as Johns
Hopkins Bloomberg School of Public Health. Most existing programs are housed exclusively in
Schools of Public Health, or other medical school settings. A unique aspect of this proposal is its
Cross-department and cross-school/college nature. This truly interdisciplinary approach offers
students opportunities to address global health issues from a multidimensional perspective using
a variety of methodological approaches. The certificate is intended for current UConn students
who are interested in expanding their global health skills and knowledge. If we find that the
program appeals to professionals looking for an opportunity to enhance their skill set and area of
expertise as well as individuals interested in enrolling into a graduate program in an adjacent
area, we will revisit whether an entrepreneurial program is justified.

What are the desired learning outcomes of the program?
Upon completion of the certificate, students should be able to:

e Demonstrate understanding of key issues in global health such as infant and child health,
maternal health, sexuality and gender, food security, mental health, infectious diseases,
non-communicable diseases, and international development.

e Describe the most important frameworks from the fields of public health, social
medicine, and environmental, behavioral, and social sciences that are used to understand
global health issues.

e Analyze the social, cultural, political, economic, and structural determinants of health,
and their effects on access and utilization of quality health services.

e Gain familiarity with the complicated history of global health, and its antecedent field of
international health.

e Gain insight into how power, politics, and structural inequities predispose certain
populations to be healthier or sicker than others, and how certain populations benefit
from advances in science and medicine while others do not.

e Apply evidence-based practices to investigate, understand, and interpret global health
science.

e Gain familiarity with multidisciplinary methodological approaches such as surveys,
participatory research methods (practice based and community-based research), statistical
methods, mapping, and randomized control trials to understand global health issues
originating from public health, social and behavioral medicine, and social sciences

e Recognize the critical role of interdisciplinary collaboration and capacity building in the
development and implementation of interventions, programs, and policies that address
global health issues.



Program Description

The proposed program provides a 12-credit graduate certificate in interdisciplinary global health.
Students will be required to take CHIP 5100: Interdisciplinary Global Health (3 credits) and will
select three additional courses (3 credits each) from the menu of courses below, as approved by
the Global Health Graduate Certificate Committee. Students are allowed, but not

required, to take one elective course in their home department and one course listed in the
Foundational Courses category. No prior experience with, or knowledge of global health is
required, but prior coursework in statistics, epidemiology and/or research methods may be
helpful. Students must have fulfilled prerequisites as noted in the graduate catalog to enroll in a
given course. The certificate requires completing all four courses while maintaining a GPA of 3.0
or higher in each required course.

Proposed Graduate Catalog copy

The Global Health certificate is a 12-credit graduate certificate in interdisciplinary global health
offered through the Institute for Collaboration on Health, Intervention, and Policy (INCHIP) in
partnership with Global Affairs.

The certificate recognizes the interdisciplinary nature of global health and offers students
concentrated exposure to foundational concepts, opportunities to dive deeper into an area of
interest, and exploration of interdisciplinary methodological concepts. The certificate program
also recognizes that global health encompasses not only international contexts, but also local
health, and more importantly how "local and global health influence each other. No prior
experience with, or knowledge of global health is required, but prior coursework in statistics,
epidemiology and/or research methods may be helpful.

Requirements: Students are required to take CHIP 5100 (3 credits), plus three additional elective
courses (3 credits each) chosen from the courses listed below, as approved by the Global Health
Graduate Certificate Committee. Students are allowed but not required, to take one elective
course in their home department and one course listed in the Foundational Courses category. The
certificate requires completing all four courses while maintaining a GPA of 3.0 or higher in each
required course.

Electives courses: - Foundational Courses (limited to one from this category): AH 5501, ANTH
5377, PUBH 5462

* Culture and Health: HDFS 5020

* Infectious Diseases: PSYC 5711 - Health as a Human Right: ANTH 5305, PUBH 5201, PUBH
5451, PUBH 5460, SWEL 5385

» Sustainability: ARE 5305, AH 5505

* Healthcare and Systems: PUBH 5463

» Methods and Data Analytics: AH 6310, ARE 5311, ARE 5353, ARE 5203, GEOG 5500,
GEOG 5530. HDFS 5004.



Faculty involvement

* César E. Abadia-Barrero, Associate Professor, Anthropology and Director of Undergraduate
Programs, Human Rights Institute . Lisa M. Butler, Associate Research Professor, INCHIP
Principal Investigator

Shayna Cunningham, Assistant Professor, Public Health Sciences

» Kevin Deickaus, Associate Professor of Medicine and Chief, Division of Infectious Diseases
* Debarchana (Debs) Ghosh, Associate Professor, Geography, Head of Courses and Curriculum
Community, and InCHIP Principal Investigator

* Amy Gorin, Director of INCHIP and Professor of Psychological Sciences . David Gregorio,
Professor, Public Health Sciences

Sara Harkness, Ph.D., M.P.H., Professor of Human Development and Pediatrics and Director,
Center for the Study of Culture, Health, and Human Development

» Seth Kalichman, Ph.D., Professor of Psychological Sciences and INCHIP Principal Investigator
Kathy Libal, Ph.D., Associate Professor of Social Work and Human Rights and Director of the
Human Rights Institute . Roman Shrestha, Assistant Professor, Allied Health Sciences, and
INCHIP Principal Investigator . Sandro Steinbach, Assistant Professor, Agricultural and
Resource Economics, and INCHIP Principal Investigator . Charles M. Super, Ph.D., Professor of
Human Development and Pediatrics, and Co-Director, Center for the Study of Culture, Health,
and Human Development

« Sarah Willen, Associate Professor, Anthropology and Director of the Research Program on
Global Health and Human Rights, UConn's Human Rights Institute, and INnCHIP Principal
Investigator

Enrollment and graduation projections
We expect to admit 10-15 students per year and to graduate 10-15 students per year.

Program Evaluation

Enrollment and Retention. We will recruit graduate students enrolled in departments that have
intersecting or complementary graduate programs (MA or PhD) via email solicitation,
presentations at department and student-focused meetings, and presentations at professional
development seminars. These departments and colleges include but are not limited to
Agricultural and Resource Economics, Allied Health Sciences, Animal Sciences, Anthropology,
School of Business, Communication, Economics, Educational Psychology, School of
Engineering, School of Fine Arts, Geography, Human Development and Family Sciences,
School of Medicine, School of Nursing, Pharmacy Practice, Plant Sciences, Psychological
Sciences, Public Health Sciences, Public Policy, School of Social Work, and Sociology. We will
also reach out to the recent graduates from the Individualized Major Program with Global Health
and equivalent majors. We will track the number of students who apply, the number of students
accepted, and the number of students that matriculate. We expect the majority of students to
obtain a 'B' or better in courses, if data suggests otherwise, faculty will reflect on course
development, recruitment, and other support that may be needed. Course evaluations will be
reviewed after each term to inform iterative course improvement.



Student Satisfaction and Placement. Students will be surveyed upon completion of the program
so that they can provide immediate feedback. This survey will include measures of program
relevance, thoroughness, timeliness, convenience, and accessibility. Graduates will receive a
second survey one year after they have completed the program to assess whether and how their
feedback has changed based on additional experience and the opportunity to apply the material
learned. Both of these exit surveys will request information about how the program impacted the
placement of the student after graduation. Student placement following this program may include
any of the following: clinical, applied, or a research-focused position that includes
responsibilities that relate to global health, admission to an advanced graduate program in a
relevant field, or promotion associated with the completion of this specialized certificate. We
will also reach out to students who do not complete or withdraw from the certificate program to
understand their reasons for doing so

Program Administration

Admissions will occur twice per year, for entry in the fall and spring terms. A committee of
associated faculty members will review applications and offer admission to those meeting the
program requirements. No interview will be required.

Each student will be assigned a faculty advisor within the certificate program. Students will meet
with their advisor 1-2 times per year to discuss what they are learning through the coursework,
how it applies to their research or career aspirations, and questions they have about opportunities
in global health. The program director will hold an annual meeting for program faculty and
advisors. Programmatic changes will be made by consensus of these associated faculty members.

Funding and financial resources needed

INCHIP and Global Affairs will share the cost of hiring an instructor to organize and oversee the
required 3-credit course, Interdisciplinary Global Health. Funds will also be needed to hire a 5-
hour per week program coordinator who will provide support regarding advertising, website
upkeep, seminar organization, application processing, and other coordinating functions.

Other Resource Needs

No additional resources are needed; however, we aspire to be able to offer competitive
fellowships for certificate students to do fieldwork, complete a capstone project if desired, and/or
attend a conference to present their research.

Consultations with other potentially affected units
This proposal has been shared with relevant faculty, department heads and deans who were
invited to provide feedback on the certificate as well as CETL and Global Affairs

Who can apply to this program?
Internal applicants (current UConn students enrolled in another UConn degree or certificate
program)



Admissions requirements

Anticipated term and year of Fall 2022 first enrollment

Proof of enrollment in a UConn Graduate Program, digital copy of unofficial transcript, personal
statement, an email from their primary advisor indicating their support of certificate
participation, and a planned list of electives for certificate.

Requirements for application to the program (in addition to transcripts)
Number of Letters of Recommendation: 1
Required materials: Unofficial transcript, list of planned electives

Term(s) to which students will be admitted
Fall, Spring

Anticipated application deadline
Rolling

Program Director Name: Amy Gorin
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Office of the Provost
Anne D’Alleva, Ph.D.
Interim Provost and Executive Vice President

for Academic Affairs
UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Anne D’Alleva, Ph.D. ﬂﬁm a M

Interim Provost and Executive Vice President for Academic Affairs

RE: Graduate Certificate in Obesity Prevention and Weight Management

RECOMMENDATION:

That the Board of Trustees approve a Graduate Certificate in Obesity Prevention and Weight
Management.

BACKGROUND:

The College of Agriculture, Health and Natural Resources, in partnership with the Institute for
Collaboration on Health, Intervention and Policy (InCHIP), is proposing to offer a Graduate
Certificate in Obesity Prevention and Weight Management. Obesity is a significant public health
threat. Over 70% of American adults and nearly one-third of U.S. children are overweight or obese
(CDC, 2018). Similar trends are observed worldwide, prompting the World Health Organization to
recognize obesity as a global epidemic. With pathways from the cell to society implicated in its
etiology, the prevention and management of obesity is a complex process, one that often has limited
success.

As the percentage of overweight and obese Americans continues to rise, there is an increasing demand
for health care professionals and researchers who can prevent and address obesity in the environments
in which people live, learn, work, and play. The proposed certificate will train students from various
behavioral, social science, and clinical fields to tackle this 21st century challenge; to understand the
multiple drivers of the obesity crisis and to have the knowledge and skills to develop, implement, and
evaluate solutions for obesity at various levels and in different settings (e.g., from prevention to
treatment, from childhood to adult, from individual to policy). Students who earn this graduate
certificate will be better equipped to engage in interdisciplinary research and clinical care on obesity-
related issues and collaborate across knowledge silos with the goal of understanding, preventing, and
treating obesity.

The Interdisciplinary Obesity Prevention and Weight Management certificate is a 12-credit graduate

certificate offered through INCHIP. The certificate recognizes the interdisciplinary nature of obesity
and offers students concentrated exposure to foundational concepts and opportunities to dive deeper

into broad topic areas such as the nutritional, exercise, and behavioral sciences as well as policy. It’s
expected the program would enroll 5-10 students per year.
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Request for New UConn Academic Degree Program

General Information

Name of degree program: Obesity Prevention and Weight Management

Name of sponsoring college: College of Agriculture, Health, and Natural Resources
Type of Program: Graduate Certificate

Campus Locations: Storrs

Program Payment Type: Tuition-based

Proposed CIP Code: 51.2212

Justification

Obesity is a significant public health threat. Over 70% of American adults and nearly one-third of U.S. children are
overweight or obese (CDC, 2018). Similar trends are observed worldwide, prompting the World Health
Organization to recognize obesity as a global epidemic. Obesity incurs tremendous costs at the individual and
societal level. Obesity related conditions (e.g., cardiovascular disease, diabetes, respiratory ailments, some forms of
cancer, infertility, cognitive decline, mental health issues, and chronic pain) are among the leading causes of
preventable death and disability (CDC, 2017) accounting for over 20% of U.S. medical spending (Cawley &
Meyerhoefer, 2012). The impact of obesity on health outcomes is acutely evident in the ongoing coronavirus
pandemic, with obesity linked to increased risk of severe illness, hospitalization, and death among individuals with
COVID-19 (see Obesity Society for growing list of empirical studies). Particularly troubling is that the burdens of
obesity are not evenly distributed in the U.S. population. As with many health indicators, there are notable
disparities in obesity prevalence rates with higher rates observed in Black and Hispanic adults than white adults
(Hales et al., 2017). Similar disparities exist in children.

With pathways from the cell to society implicated in its etiology, the prevention and management of obesity is a
complex process, one that often has limited success. Several effective options are available for initial weight loss in
the behavioral, pharmacology, and surgical realms, with the exception of perhaps bariatric surgery, weight loss
maintenance remains an elusive goal regardless of weight loss method. Many contributing factors, such obesogenic
environments and lack of access to healthy foods, are outside of an individual's control requiring a broadening of our
weight management paradigms to include both upstream (e.g., policy-based approaches; community- and
organization-level interventions) and downstream (e.g., individual-focused programs) approaches.

Moreover, while excessive body weight is now the norm in the U.S., obesity remains a highly stigmatized condition
and many individuals with obesity experience bias and discrimination in the workplace, health care setting,
educational environment, and even the home. This stigma has been shown to exacerbate unhealthy behavior
patterns, further jeopardizing successful weight management.

As the percentage of Americans living with overweight and obesity continues to rise, there is an increasing demand
for health care professionals and researchers who can prevent and address obesity in the environments in which
people live, learn, work, and play. The proposed certificate will train students from various behavioral, social
science, and clinical fields to tackle this 21st century challenge -- to understand the multiple drivers of the obesity
crisis and to have the knowledge and skills to develop, implement, and evaluate solutions for obesity at various
levels and in different settings (e.g., from prevention to treatment, from childhood to adult, from individual to
policy). Students who earn this graduate certificate will be better equipped to engage in interdisciplinary research
and clinical care on obesity-related issues and collaborate across knowledge silos with the goal of understanding,
preventing, and treating obesity.

Are there similar programs in Connecticut or elsewhere?

Given the high rates of obesity in the U.S. and worldwide, understanding how best to prevent and treat obesity will
be critical for new researchers and clinicians alike (e.g., dietitians, physicians, etc.). Thus, our target audience is
broad we have designed the certificate to appeal to graduate students from a range of educational backgrounds,
cutting across departments, colleges, and campuses at UConn including UConn Health. The certificate is intended



for current UConn students who are interested in expanding their skills and knowledge. If we find that the program
appeals to professionals looking for an opportunity to enhance their skill set and area of expertise as well as
individuals interested in enrolling into a graduate program in an adjacent area, we will revisit whether an
entrepreneurial program is justified. There are 3-4 similar programs nationally with most offering 15-16 credit hours
(e.g., University of Nebraska/South Dakota State's joint Transdisciplinary Childhood Obesity Prevention Graduate
Certificate). We are not aware of any similar comprehensive, interdisciplinary programs in the New England region.

What are the desired learning outcomes of the program?

The learning objectives are consistent with training recommendations outlined by the Association of the American
learning outcomes of the Medical Colleges and reflect best practices in obesity training program.

Upon successful completion of the program, students will be able to:

« Describe the antecedents and consequences of the obesity epidemic across the lifespan, including risk factors,
social and physical determinants, health disparities, etc

» Demonstrate a basic knowledge of the physiology of diet, hunger, physical activity, energy consumption, and
weight management principles.

« Analyze and apply evidence-based dietary and physical activity guidelines and behavior modification principles.
» Evaluate the research literature related to obesity prevention/management using the socio-ecological model.

« Apply systems thinking to obesity prevention and treatment.

« Evaluate policies with the potential to impact obesity.

Program Description

The proposed program provides a 12-credit graduate certificate in interdisciplinary training in obesity research and
management. Students will be required to take CHIP 5000: Obesity from an Interdisciplinary Perspective (3 credits).
In addition, three courses (3 credits each) must be taken from the menu of courses below, one course per group
(Nutritional Sciences, Physical Activity/Exercise Science, and Behavioral Science/Policy). Students are allowed to
take one of their elective courses in their home department (Plan of Study to be approved by the Program Director).
No prior experience with or knowledge of obesity research and management is required, but prior coursework in
research methods, nutrition, kinesiology, or behavioral sciences may be helpful. The certificate requires completing
all four courses while maintaining a GPA of 3.0 or higher in each required course.

Proposed Graduate Catalog copy

The Interdisciplinary Obesity Prevention and Weight Management certificate is a 12-credit graduate certificate
offered through the Institute for Collaboration on Health, Intervention, and Policy (In CHIP). The certificate
recognizes the interdisciplinary nature of obesity and offers students concentrated exposure to foundational concepts
and opportunities to dive deeper into broad topic areas such as the nutritional, exercise, and behavioral sciences as
well as policy. The certificate program recognizes that there are multiple drivers of the obesity epidemic and
challenges students to explore solutions for obesity at various levels and settings (e.g., from prevention to treatment,
from childhood to adult, from individual to policy). Students who earn this graduate certificate will be better
equipped to engage in interdisciplinary research and clinical care on obesity-related issues and collaborate across
knowledge silos with the goal of understanding, preventing, and treating obesity. No prilor experience with, or
knowledge of obesity prevention or weight management is required, but prior coursework in research methods,
nutrition, kinesiology, or behavioral sciences may be helpful.

Requirements: Students are required to take CHIP 5000 (3 credits), plus three additional elective courses (3 credits
each), one from each of the three areas below, as approved by the Interdisciplinary Certificate in Obesity Prevention
and Weight Management Committee. Students are allowed, but not required, to take one elective course in their
home department. The certificate requires completing all four courses while maintaining a GPA of 3.0 or higher in
each required course.

Electives courses (minimum of one course from each category):
* Nutritional Sciences: NUSC 5398. NUSC 6315, NUSC 6317, HDFS 5095



* Physical Activity/Exercise Science: KINS 5507, KINS 5508, KINS 5595
« Behavioral Science and Policy: PSYC 5120, PSYC 6750, AH 6305, AH 6324, COMM 5770, HDFS 5095, HDFS
5340, PUBH 5477, ARE 5205

Faculty involvement

Amy Gorin (Director of INCHIP/Professor of Psychology Sciences) will oversee and administer the program as well
as advise and teach students. Core faculty from several departments and colleges will also advise and teach students
in the program and will meet yearly to review program requirements, enrollment, curriculum, and outcomes.
Agricultural and Resource Economics: Tatiana Andreyeva (Associate Professor), Cristina Connolly (Assistant
Professor)

Allied Health Sciences: Caitlin Caspi (Associate Professor): Kristen Cooksey Stowers (Assistant Professor); Valerie
Duffy (Professor), Tania Huedo-Medina (Associate Professor), Tricia Leahey (Professor), Jeanne McCaffery
(Associate Professor), Sherry Pagoto (Director, Center for mHealth and Social Media/Professor); Molly Waring
(Associate Professor)

Communication: Elizabeth Hintz (Assistant Professor)

Human Development and Family Sciences: Kim Gans (Professor), Rebecca Puhl (Deputy Director, Rudd Center for
Food Policy and Obesity/Professor); Marlene Schwartz (Director, Rudd Center for Food Policy and
Obesity/Professor)

Kinesiology: Linda Pescatello (Distinguished BOT Professor)

Nutritional Sciences: Loneke Blackman Carr (Assistant Professor)

Psychological Sciences: Amy Gorin (Professor/InCHIP Director), Diane Quinn (Professor)

Public Health Sciences: Angela Bermudez-Millan (Assistant Professor)

Enrollment and graduation projections
We expect to admit 5-10 students per year and to graduate 5-10 students per year.

Program Evaluation

Enrollment and Retention.

We will recruit graduate students enrolled in departments that have intersecting or complementary graduate
programs (MA or PhD) via email solicitation, presentations at department and student-led meetings, and
presentations at professional development seminars. These departments and colleges include but are not limited to
Agricultural and Resource Economics, Allied Health Sciences, Anthropology, School of Business, Communication,
Economics, Educational Psychology, School of Engineering, School of Fine Arts, Geography, Human Development
and Family Sciences, Kinesiology, School of Medicine, School of Nursing, Pharmacy Practice, Plant Sciences,
Psychological Sciences, Public Health Sciences, Public Policy, School of Social Work, and Sociology. We will track
the number of students who apply, the number of students accepted, and the number of students that matriculate. We
expect the majority of students to obtain a B or better in courses, if data suggests otherwise, faculty will reflect on
course development, recruitment, and other supports that may be needed. Course evaluations will be reviewed after
each term to inform iterative course improvement.

Student Satisfaction and Placement.

Students will be surveyed upon completion of the program so that they can provide immediate feedback. This
survey will include measures of program relevance, thoroughness, timeliness convenience, and accessibility.
Graduates will receive a second survey one year after they have completed the program to assess whether and how
their feedback has changed based on additional experience and the opportunity to apply the material learned. Both of
these exit surveys will request information about how the program impacted the placement of the student after
graduation. Student placement following this program may include any of the following: clinical, applied, or a
research-focused position that includes responsibilities that relate to obesity and/or weight management, admission
to an advanced graduate program in a relevant field, or promotion associated with the completion of this specialized
certificate. We will also reach out to students who do not complete or withdraw from the certificate program to
understand their reasons for doing so.



Program Administration

Admissions will occur twice per year, for entry in the fall and spring terms. A committee of associated faculty
members will review applications and offer admission to those meeting the program requirements. No interview will
be required.

Each student will be assigned a faculty advisor within the certificate program. Students will meet with their advisor
1-2 times per year to discuss what they are learning through the coursework, how it applies to their research or
career aspirations, and questions they have about opportunities in obesity and weight management research. The
program director will hold an annual meeting for program faculty and advisors. Programmatic changes will be made
by consensus of these associated faculty members.

Funding and financial resources needed

INCHIP will assume the costs of offering the required 3-credit course, Obesity from an Interdisciplinary
Perspective,and will provide funds to hire a 5-hour per week program coordinator who will provide support
regarding advertising, website upkeep, seminar organization, application processing, and other coordinating
functions.

Other Resource Needs
No additional resources are needed.

Consultations with other potentially affected units

This proposal has been shared with relevant department heads (Agricultural and Resource Economics, Allied Health
Sciences, Communication, Human Development and Family Sciences, Kinesiology, Nutritional Sciences, Public
Health Sciences, Psychological Sciences) and deans (CAHNR, CLAS, School of Medicine) who were invited to
provide feedback on the certificate.

Who can apply to this program?
Internal applicants (current UConn students enrolled in another UConn degree or certificate program)

Anticipated term and year Fall 2022 of first enroliment

Admissions requirements Proof of enrollment in a UConn Graduate Program, digital copy of unofficial transcript,
personal statement, an email from their primary advisor indicating their support of certificate participation, and a
planned list of electives and timeline for certificate completion.

Requirements for application to the program (in addition to transcripts)
Number of Letters of Recommendation: 1
Required materials: Unofficial transcript, planned list of electives

Term(s) to which students will be admitted
Fall, Spring Summer

Anticipated application deadline: Rolling

Contact Info

Initiator Name: Amy Gorin

Initiator Department: In CHIP

Initiator Email: amy-gorin@uconn.edu
Initiator Phone Number: 860-486-5670
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Office of the Provost
Anne D’Alleva, Ph.D.
Interim Provost and Executive Vice President

for Academic Affairs
UNIVERSITYOF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Anne D’Alleva, Ph.D. ﬂﬁw @ M

Interim Provost and Executive Vice President for Academic Affairs

RE: Policy on Consulting for Faculty and Members of the Faculty Bargaining Unit

RECOMMENDATION:

That the Board of Trustees approve the Policy on Consulting for Faculty and Members of the Faculty
Bargaining Unit.

BACKGROUND:

Connecticut General Statute 1-84(r) requires the Board of Trustees to establish a policy for faculty
consulting activities. The Policy on Consulting for Faculty and Members of the Faculty Bargaining
Unit was first approved by the University of Connecticut Board of Trustees and has gone through
various revisions over the last eleven years.

The updates presented today bring the policy in line with current standards on format and language,
with the intention of ensuring clarity for faculty. No major changes have been made to the policy itself,
but the revisions are significant in that they involve major rewording and restructuring.
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Proposed changes to the Policy on Consulting for Faculty and Members of the
Faculty Bargaining Unit. (Previous procedures presented as a strike all are shown in

strikethrough.)
POHCY-ON-CONSULHNGFORFACULTY
ANB-MEMBERS OF THE FACUL Y BARGAHINNG UNH-
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L Within this policy, compensation does not include royalties covered under Connecticut statutes 10a-110g.
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Title Policy on Consulting for Faculty and Members of the Faculty Bargaining

Unit
Policy Owner Office of the Provost
Applies to UConn and UConn Health

e Faculty and members of the faculty bargaining units
e Management-exempt personnel with faculty appointments

Campus All campuses
Applicability
Effective Date June 29, 2022
For More Faculty Consulting Office
Information
Contact
Contact Storrs and Regional Campuses- Sarah Croucher
Information sarah.croucher@uconn.edu
UConn Health- Jody Terranova jterranova@uchc.edu.
Official Website Consulting.uconn.edu

1. BACKGROUND

The University recognizes the benefits derived from faculty members participating in
consulting activities with outside entities. Such activities are vital for professional
service, provide intellectual enrichment of faculty members and students, may foster
economic development, and enhance the reputation of the University. Participation in
such activities is a norm for faculty at all highly ranked U.S. public research universities.
All activities where outside compensation is received that are related to the expertise of a
faculty member fall within the purview of this policy, as are any activities with faculty
affiliated companies.

2. PURPOSE

This policy provides a framework for consulting work with external entities to ensure
compliance with the State of Connecticut Code of Ethics (Conn. General Stat §1-84(r)),
other applicable policies, and to ensure such work does not conflict with University
employment.

3. APPLIESTO

This policy applies to all faculty at the University of Connecticut and the University of
Connecticut Health Center, and all staff eligible to be members of the faculty bargaining
units (hereafter described as “faculty members”). The policy applies to management-
exempt employees only when they have a base faculty appointment, as determined by
their appointment letter.
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Faculty members who are employed by the University below 0.5 FTE (full-time
equivalent) do not need approval to engage in consulting activities. However, such
faculty may voluntarily elect to request prior approval for consulting activities. Once a
faculty member in this position has requested approval to consult, all subsequent
consulting activities in that reporting year must also obtain such approval.

4. DEFINITIONS

a)

b)

9)

Consulting: an activity (e.g., provide services, give advice or analysis) undertaken by
a faculty member for compensation as a result of their expertise or prominence in
their field, while not acting in their official capacity as a State employee (i.e., in their
own time). Activities such as serving on grant review panels, giving talks, or
reviewing academic works are classified as consulting when undertaken for
compensation. Paid or unpaid work conducted for a faculty affiliated company is also
considered consulting.

Compensation: any form of payment received for the consulting activity.
Compensation for consulting activities includes, but is not limited to; honoraria,
stipends, payments in goods or services, stocks or stock options, other interests of
value, or any forms of compensation (including “luxury travel”) above necessary
expenses, even if this is intended to support costs associated with undertaking the
activity.

Contracting entity: the business, nonprofit organization, government body,
individual, or other organization that engages and compensates the faculty member
for the consulting activity.

Faculty affiliated company (FAC): A faculty affiliated company (or other legal
entity) is a for-profit or not-for-profit business where a faculty member or member of
their immediate family: 1) is a director, officer, owner, or limited or general partner
or, 2) is a beneficiary of a trust, or holder of stock constituting five percent or more of
the total outstanding stock of any class.

Time due to the University: any time necessary for successfully carrying out the
workload duties assigned to a faculty member. The University’s Bylaws and policies
prohibit faculty from consulting on “time due to the university.”

Normal work time: the usual time during which a faculty member is expected to
perform their job duties. These times and job duties may be defined in specific
appointment letters, workload policies, or other workload assignment documentation.
Reconciliation: the process of closing out each approved consulting request after the
activity has taken place (or was due to take place if it does not occur) by confirming
or updating information regarding the time spent consulting and the compensation
received.

5. POLICY STATEMENT

All full-time faculty members must receive written permission from the appropriate
supervisory hierarchy prior to engaging in any consulting activity. All consulting requests
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and reconciliations must be submitted via the University online consulting request
system. Faculty must adhere to the University’s procedures associated with this policy.

Consulting approval is not required for compensation received from royalties.

The provost will submit an annual report of consulting activities for all faculty members
to the Joint Audit and Compliance Committee of the Board of Trustees. The University's
Office of Audit and Management Advisory Services (AMAS) shall develop and
implement a plan of regularly recurring monitoring and audits to ensure the complete and
accurate implementation of this policy.

The disclosure of proprietary information (i.e., intellectual property owned in part or in
total by the University) is prohibited when consulting unless specific permission is
granted.

6. ENFORCEMENT

Violations of this policy may result in appropriate disciplinary measures in accordance
with University Bylaws, General Rules of Conduct for all University Employees, and
applicable collective bargaining agreements.

Faculty members who do not receive prior approval under this policy are subject to the
jurisdiction of the Office of State Ethics. In addition, the faculty member may be subject
to sanctions issued by the University for violating this policy, as outlined in the
associated Procedures.

7. PROCEDURES/FORMS

Procedures for the Policy on Consulting for Faculty and Members of the Faculty
Bargaining Unit

8. REFERENCES

Connecticut General Statutes § 1-84 (Formerly Section 1-66). Prohibited Activities.
University of Connecticut Code of Conduct

Guide to the State Code of Ethics (For UConn employees)

Faculty Affiliated Companies/External Entities Website

Guidelines for Faculty, Staff and Students who are affiliated with a Company
University Logo and Wordmark Policy

9. POLICY HISTORY

Policy created: 9/25/2007 (Approved by Board of Trustees)
Revisions:

4/20/2010 (Approved by Board of Trustees)

4/13/2011 (Approved by Board of Trustees)

11/12/2012 (Approved by Board of Trustees)
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4/24/2013 (Approved by Board of Trustees)
3/25/2015 (Approved by Board of Trustees)
6/29/2019 (Approved by Board of Trustees)
06/29/2022 (Approved by Board of Trustees)
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Dr. Radenka Maric
Interim President, University of Connecticut

UCONN

UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Dr. Radenka Maric (%w&mé@ %w

Interim President
RE: Establishment of the Christopher J. Dodd Chair in Human Rights Practice

RECOMMENDATION:

That the Board of Trustees establish the Christopher J. Dodd Chair in Human Rights Practice in the
Human Rights Institute in the Office of Global Affairs.

BACKGROUND:

The Honorable Christopher J. Dodd and Jackie Clegg Dodd established the Dodd Endowment at the
University of Connecticut Foundation in 2020. The endowment fund was publicly announced on
October 1, 2020, and additional gifts and commitments are consistent with the amount recommended
under the University’s Named Gift Guidelines for an endowed Chair.

The Christopher J. Dodd Chair in Human Rights Practice will honor Senator Dodd’s contributions to
the world and to the University and extend his legacy by creating a new and innovative space for the
University’s human rights outreach and engagement work. The position will enable the University to
attract a dynamic and innovative scholar/leader to direct the Dodd Programs providing a platform for
engaging the broader public and acting as a critical bridge between the resources and expertise of the
University’s Human Rights Institute and local, national, and global communities. The Dodd Chair
will help address the urgent need to protect human rights and preserve human dignity.

Senator Dodd dedicated his life to serving the people of Connecticut and to defending the fundamental
rights and freedoms in the U.S. and around the world. From his earliest days in the Senate, when he
worked to end the worst abuses of human rights in Nicaragua and El Salvador, to the essential role he
played in achieving peace in Northern Ireland, Christopher Dodd was a consistent voice for the values
of human rights around the world. In particular, he focused on trying to ensure all children have the
opportunity to grow, learn, and thrive, playing an essential role in the passage of the Family and
Medical Leave Act, the establishment of the Children’s Health Insurance Program, and defending and
extending Head Start. In his final years in the Senate, Senator Dodd’s leadership was critical to the
drafting and adoption of the Dodd-Frank Act and the Affordable Care Act.

At its June 7, 2022, meeting, the Institutional Advancement Committee recommended approval to the
full Board.
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Dr. Radenka Maric
Interim President, University of Connecticut

UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Dr. Radenka Maric W@ @éum

Interim President
RE: Establishment of the Wiktor Osiatynski Chair in Human Rights

RECOMMENDATION:

That the Board of Trustees establish the Wiktor Osiatynski Chair in Human Rights in the Human
Rights Institute in the Office of Global Affairs.

BACKGROUND:

Alumnus Gary Gladstein and the Foundation to Promote Open Society are longstanding donors to the
University’s human rights program and recently partnered to establish an endowed fund in recognition
of their friendship with, and the scholarly contributions of, the late Professor Wiktor Osiatynski. This
donation is consistent with the amount recommended under the University’s Named Gift Guidelines
for an endowed Chair.

The purpose of the fund is to provide faculty support for the appointed chairholder within the Office of
Global Affairs’ Human Rights Institute. The individual appointed to the Chair will be a nationally or
internationally recognized researcher, scholar, and teacher and will have made significant
contributions to human rights research and practice. The appointed chair will be from the disciplines
represented in the University’s human rights faculty. Currently those disciplines include the
humanities, social sciences, business, education, engineering, fine arts, law, social work, and medicine
and dental medicine.

Professor Wiktor Osiatynski was an eminent constitutional scholar and served as a board member of
the Open Society Foundations. In 2000, he held the inaugural Marsha Lilien Gladstein Visiting
Professorship in Human Rights at the University of Connecticut and played a fundamental role in the
formation of the University’s Human Rights Institute in 2003.

At its June 7, 2022, meeting, the Institutional Advancement Committee recommended approval to the
full Board.
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Dr. Radenka Maric
Interim President, University of Connecticut

UCONN

UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Dr. Radenka Maric (%w&mé@ %w

Interim President
RE: Modification of GE Capital Professorship in Business

RECOMMENDATION:

That the University of Connecticut Board of Trustees, as requested by General Electric, the successor
to GE Capital Corporation, change the name of the “GE Capital Professorship in Business” to the
“GE Professorship in Business” and other GE Capital namings upon request by GE to the UConn
Foundation.

BACKGROUND:

The General Electric Company (GE), and their subsidiaries, have been supporting UConn since 1982
where they have primarily supported the Schools of Engineering and Business. In 2002, GE Capital
reorganized into its current business with the General Electric moniker, but the University did not
update the names of any associated funds. This resolution addresses the modification of the GE
Capital Professorship in Business to the GE Professorship in Business and other GE Capital namings,
as identified by the UConn Foundation.

GE is one of the largest and most diversified infrastructure and financial services corporations in the
world. With products and services ranging from aircraft engines, power generation, oil and gas
production equipment, and household appliances to medical imaging, business and consumer
financing and industrial products, they serve customers in approximately 175 countries and employ
approximately 305,000 people worldwide. The company was founded in 1892.

The purpose of the GE Professorship in Business is to provide financial support for an endowed
professorship in the Department of Operations and Information Management, within the University’s
School of Business. The individual appointed to the Professorship will be a nationally recognized
researcher, scholar, teacher, or business leader and will have made significant contributions to the field
of commerce.

At its June 7, 2022, meeting, the Institutional Advancement Committee recommended approval to the
full Board.
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UCONN

UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

Dr. Radenka Maric

Interim President, University of Connecticut

FROM: Dr. Radenka Maric W@ Oé‘w/

Interim President

RE: Modification of United Technologies Corporation Naming Recommendations

RECOMMENDATION:

That the University of Connecticut Board of Trustees, as requested by Raytheon Technologies
Corporation, the successor to United Technologies Corporation (UTC), change the names of the
below listed institute, chairs, professorships, and clinic, which were created in recognition of past

charitable contributions, to reflect Raytheon Technologies Corporation’s new name and the names

of its Connecticut-based divisions.

Current Name

Proposed Rename

United Technologies Corporation Chair in Fuel
Cell Technology

Raytheon Technologies Chair in Fuel Cell
Technology

The United Technologies Corporation Professor
in Systems Engineering

The Collins Aerospace Professor in
Systems Engineering

United Technologies Corporation Professorship
in Advanced Systems Engineering

Pratt & Whitney Professorship in
Advanced Systems Engineering

United Technologies Corporation Chair in
Thermal-Fluids Engineering

Collins Aerospace Chair in Thermal-
Fluids Engineering

United Technologies Corporation Chair in
Advanced Systems Engineering

Pratt & Whitney Chair in Advanced
Systems Engineering

United Technologies Corporation Advanced
Technology Clinic

Collins Aerospace Advanced Technology
Clinic

United Technologies Institute for Advanced
Systems Engineering

Pratt & Whitney Institute for Advanced
Systems Engineering
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BACKGROUND:

United Technologies Corporation was an American multinational conglomerate headquartered in
Farmington, Connecticut. It merged with the Raytheon Company in April, 2020, to form Raytheon
Technologies Corporation. Pursuant to its Certificate of Amendment dated April 3, 2020, to its
Restated Certificate of Incorporation, United Technologies Corporation changed its name to
Raytheon Technologies Corporation.

At its April 11, 2022, meeting, the Institutional Advancement Committee recommended approval to
the full Board.
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Budget Risks

State Support FY22 FY23 FY24
= Generous CBI funding from
the State is largely one-time Total cumulative 5
in both FY22 and FY23 which costofCBls 9490 $627 ~$89
puts a strain on our FY24 N
budget and beyond. It is possible Zlgg:;s;aegt 199 295 42
that we lose $47M in CBI funding
for FY24. Non-Block Grant ~ 25.1 33.2 ~47
employees

State Fringe Benefits

= The State’s legacy costs continue to rise. High fringe benefit costs impact
UConn budgets, research competitiveness, students and their families. About
$1,000 per student in tuition and fee dollars end up being diverted from their
education to contribute to retiree liability.

Tuition Rates

= The in-state population has become more rate sensitive in recent years. Rate
changes may have a greater impact on overall quality as well as diversity than
those in years prior. This is in addition to the trend that has already happened
in the out-of-state market.

Capital

= Capital bond funds from the State are insufficient to fund high priority projects;
operating revenues limited to support additional debt payments; and timing of
philanthropy is unreliable.

Ll
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FY23 Proposed Operating Budget

Despite fiscal challenges, UConn is presenting a balanced budget
for FY23.

FY22 * FY23 Budget $ Change % Change

State Support $ 4486 $ 4459 $ (2.8) -0.6%
Tuition 468.6 505.2 36.7 7.8%
Mandatory/Course Fees 149.6 160.1 10.4 7.0%
Grants & Contracts 109.7 110.8 1.1 1.0%
G&C - Federal COVID relief 82.9 39.2 (43.7) -52.7%
Auxiliary Enterprise 183.0 201.9 18.9 10.3%
Other Revenue (incl Foundation reimb.) 77.9 73.4 (4.5) -5.8%
Research Fund 154.6 172.3 17.7 11.5%
Total Revenues S 16749 S 1,708.7 ' S 33.8 2.0%
Salaries & Wages $ 592.0 $ 601.3 ' $ 9.3 1.6%
Fringe Benefits 353.1 366.1 13.0 3.7%
Other Expenses (incl energy/equip.) 242.4 268.6 26.2 10.8%
Student Financial Aid 264.2 244.9 (19.3) -7.3%
Debt/Capital 69.4 55.8 (13.6) -19.6%
Research Fund 153.8 172.0 18.2 11.9%
Total Expenditures S 16749 S 1,708.7 S 33.8 2.0%
Net Gain/(Loss) S 00 $ 00 S 0.0

*Projected as of 3rd gtr. 2022

il

PLANRING AND
METITUTIONAL RESEARCH

Note: Use of decimals may result in rounding differences.
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FY23 Revenues and Expenses

Revenues and expenses will increase 2% each over FY22.

Revenue Budget

Research Fund

10%
Other 4%

Auxiliary
Enterprise
12%

Federa
COVID relief
2%

Grants &
Contracts
7%

= 39% of total revenue is funded by
students and their families through
mandatory tuition and fees.

UCONN

QOFFICE OF BUDGET,
PLANNING AND
INETITUTIONAL RESEARCH

Expense Budget

Student
Financial Aid
14.3%

Debt

Service/
‘ Projects

3.3%

\ Research
Fund

10.1%

57% of total expense is allocated to
personnel costs.

Student financial aid commitment is
strong with a 7% increase in tuition
funded aid.



State Support

UConn is grateful for the large amount of support from the State,

but we will need to mitigate against one-time funding for permanent
costs (e.g., SEBAC).

il

State Support FY22 FY23
Block grant $ 208.2 $ 208.2
CBI - block grant employees 19.0 32.5
CBI - non-block grant employees (one-time) 25.1 33.2
Temporary operating support* 22.8 15.0
27th payroll funding 15.5
Subtotal $ 2749 $ 3044
Fringe reimbursement/27th pay ad,. 193.7 180.7
Total state support $ 468.6 $ 485.1
Reclassify covid relief funding as federal revenue (20.0) (39.2)
Remaining State Support $ 4486 $ 4459

* Temporary operating support includes funding towards legacy fringe costs, COVID revenue loss

and other program initiatives.

Note: Use of decimals may result in rounding differences.
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FY23 Capital Budget

UCONN 2000 Bond Funded Projects by Statutory total  rssaem B%:fgfzzm
Named Lines Research Maint. s
Academic and Research Facilities $32.0
Gant Science Building Renovations - STEM  32.0 32.0
Deferred Maintenance 26.5
Academic Renovations - PharmBio Backfill 1.0 1.0
Mirror Lake & South Campus Infrastructure 23.2 23.2
Contingency 2.3 23
Equipment 12.0
Academic & Research 2.9 2.9
Information Technology 6.7 6.7
Other 24 1.6 0.8
Residential Life Facilities 54.7
South Campus Residence Hall 54.7 54.7
Total UCONN 2000 Bond Funded Projects $125.1 $35.9 $31.5 $57.8
Other Funded Projects (University, Gifts, State GO Bonds)
Facilities Repairs & Improvements 10.0 10.0
Programmatic Renovations 6.0 6.0
Hockey Arena 34.8 34.8
Faculty Innovators (State GO Bonds) 11.7 11.7
UCH Deferred Maintenance (State GO Bonds) 40.0 40.0
Other/Contingency 2.4 2.4
Total Other Funded Projects $104.9 $17.7 $10.0 $77.2
Grand Total FY23 Capital Budget $230.0 $53.6 $41.5 $134.9

il

ETITUTIONAL RESEARCEH

93% of the
Storrs &
Regionals
capital budget
will provide
funding for
active
construction
projects.

New State GO
bonds for
UCH will
support
critical DM
needs.
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FY23 Operating Budget Risks
COVID

Unknown level of possible spikes in COVID cases, new waves, new variants

Staffing

Employee turnover is greater than historical trends; Overtime, Travel/Temporary Staff,
Stipends

Fringe Costs
Fringe benefit rates — final retirement rates not set

Other Expenses
Increased inflationary pressures and supply chain shortages, backorders and outages

Patient Revenue
DSS Supplement/Enhanced payments Federal match
340B eligibility
Proposed payment reductions and overall shift of services to outpatient
Payer mix and volume fluctuations
Hospital consolidation and outside referral reductions

UCONN

HEALTH




UConn Health Center

Revenue and Expense ($M)

State Support Salary
State Support Fringe
Additional Support
Tuition and Fees
Grants & Contracts
Interns/Residents
Net Patient Revenue
Other Revenue

Total Operating Fund

Research Restricted funds
Total Revenues

Personal Services

Fringe Benefits

Drugs/Medical Supplies

Resident and Fellow house staff

Utilities

Interest Expense on Debt Service

Other Expenses

Capital Projects/Lease and Debt Payments
Total Operating Fund

Research Restricted funds

Total Expenses

Excess/(Deficiency)

UCONN

HEALTH

FY23 Proposed Operating Budget

Fiscal Year Fiscal Year
2023 2022
Proposed %
Budget Forecast Variance Variance
$ 1515 % 1424 | $ 9.0 6.0%
157.0 154.2 2.8 1.8%
110.4 85.0 254 23.0%
32.0 31.2 0.8 2.4%
111.2 119.0 (7.8) -7.0%
77.2 74.2 3.1 4.0%
752.2 714.5 37.7 5.0%
176.6 180.4 (3.8) -2.2%
$ 15681 |$ 1,501.0 $ 67.2 4.3%
10.0 4.0 6.0 60.0%
$ 15781 |$% 15050 |$ 73.2 4.6%
$ 536.5 | $ 5144 | $ 22.0 4.1%
359.3 326.2 33.1 9.2%
232.4 213.7 18.6 8.0%
63.2 61.6 1.6 2.5%
15.2 13.3 1.9 12.5%
8.3 8.7 (0.4) -4.9%
313.7 301.5 12.2 3.9%
39.0 60.9 (21.9)| -56.1%
$ 1,567.5|$% 1,5004 |$ 67.1 4.3%
10.0 4.0 6.0 60.0%
$ 15775 |$% 15044 |$ 64.9 4.1%
$ 06 |$% 05 % 0.1

Note: Use of decimals may result in rounding differences.
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FY23 Revenues and Expenses

Revenue Budget

Grants & Interns/Residents

Tuition and _ Contracts 5%
Fees 7%
2%

Additional
Support
7%

State
Support
Fringe
10%

State

"~ Other
Support
Salary Revenue

9% Research 11%
Restricted
funds
1%

48% of total revenue is funded by
patients.

UCONN

HEALTH

Expense Budget

Resident
and Fellow
house staff
4% Utilities
1%

Interest
Expense on
Debt Service

0%

Fringe
Benefits
23%

Capital
Projects/Lease
and Debt

search Payments

Restricted 2%

funds
1%

57% of total expense is allocated to
personnel costs.




State Support

ate Support Sala FY2023 FY2022
Operating Expenses 133.4 133.4
AHEC 0.4 0.4
Reserve for Salary Adjustment (RSA) 12.6 8.7

27th Payroll (one-time) - no inkind fb 5.1 -
151.5 142.4

Additional Support

Temporary Operating Support/Legacy Costs 30.2 6.9
Temporary Operating Support 7.5 24.0
ARPA (American Rescue Plan Act) 72.7 54.1
110.4 85.0

Total State Support 261.9 227.4

State Support Fringe

In Kind Fringe Benefits 137.7 136.7
Reserve for Salary Adjustment (RSA) related fringe 5.8 4.0
Fringe Benefit Differential 13.5 13.5
157.0 154.2

Total State Support With Fringe 418.9 381.6

Other items:
Deferred Maintenance 40.0
Carryforward - Replenish Medical Malpractice Trust Fund 20.0

UCONN

HEALTH
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Lloyd A. Blanchard, PhD
Interim Vice President for Finance and Chief Financial
Officer and Associate Professor in Residence,
Department of Public Policy

UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Lloyd A. Blanchard A @J:::l

Interim Vice President for Finance and Chief Financial Officer

RE: Fiscal Year 2023 Budget for the University of Connecticut, Storrs and
Regional Campuses

RECOMMENDATION:

That the Board of Trustees approve the attached Operating Budget for Fiscal Year 2023
of $1,708.7 million for the University of Connecticut, Storrs and Regional Campuses.

RESOLUTION:

“Be it resolved that the Board of Trustees approve the Fiscal Year 2023 Operating Budget
of $1,708.7 million for the University of Connecticut, Storrs and Regional Campuses.”

BACKGROUND:

The support from the State has helped us balance the budget in FY22 and their continued
support in FY23 allows us to mitigate down a small deficit to zero. The FY23 operating
budget includes $1,708.7 million of revenues and $1,708.7 million of expenditures and
includes a Fiscal Improvement Plan necessary to balance the budget.

In FY23, we expect to see a post-COVID recovery in on-campus housing capacity and
entrepreneurial program enrollment. While some COVID protocols and precautions remain in
place and student and staff safety remain a top priority, the budget impact will be greatly
reduced.

The General Assembly has approved a FY 23 budget that includes a block grant of
$208.2 million. It also includes additional support of $63.7 million to cover CBI’s, a
portion of legacy fringe costs, 27" pay period, and other programmatic items. We are
grateful to the Governor and General Assembly for their continued support of UConn.

UConn continues to focus on protecting academic excellence and providing strong student
support. The proposed budget increases our tuition-funded financial aid budget by 7% with
need-based aid at 17% of tuition and an overall student financial aid budget of $244.9 million.

Office of the Vice President for Finance
and Chief Financial Officer

352 Mansfield Road, Unit 1122, Gulley Hall
Storrs, CT 06269

PHONE 860.486.3455 An Equal Opportunity Employer
cfo.uconn.edu



University of Connecticut, Storrs & Regional Campuses

Fiscal Year 2023 Budget

|Revenues: FY23 ($M)
State Support $ 4459
Tuition 505.2
Mandatory/Course Fees 160.1
Grants & Contracts 110.8
G&C - Federal COVID relief 39.2
Auxiliary Enterprise 201.9
Other Revenue (incl Foundation reimb.) 73.4
Research Fund 172.3
Total Revenues $ 1,708.7

|[Expenditures:
Salaries & Wages 601.3
Fringe Benefits 366.1
Other Expenses (incl energy/equip.) 268.6
Student Financial Aid 244.9
Debt/Capital 55.8
Research Fund 172.0
Total Expenditures $ 1,708.7

Net Gain/(Loss) $ 0.0
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UCONN
HEALTH

June 29, 2022

TO: Members of the Board of Trustees
. G AP

FROM: Bruce T. Liang, MD s & "I

Interim Chief Executive Officer

Dean |[UConn School of Medicine

Jeffrey P Geoghegan, CPA
Chief Financial Officer

RE: Fiscal Year 2023 Budget for UConn Health

RECOMMENDATION:

That the Board of Trustees approve the attached Operating Budget for Fiscal Year 2023
of $1,577.5 million for UConn Health.

RESOLUTION:

“Be it resolved that the Board of Trustees approve the Fiscal Year 2023 Operating
Budget of $1,577.5 million for UConn Health.”

BACKGROUND:

The FY 23 Operating Budget includes $1,578.1 million of revenue, including estimated state
support of $418.9 million, to cover $1577.5 million in expenses and transfers.

The General Assembly has approved an FY23 budget that includes a block grant of $133.7
million. It also includes additional support of $128.1 million to cover CBI’s, legacy fringe costs,
and the 27th pay period ($418.9 million with fringe reimbursement) for UConn Health. We are
grateful to the Governor and General Assembly for their continued support of UConn Health and
recognize the ongoing financial constraints on the State of Connecticut.

UConn Health will continue to manage its budget closely monitoring State support, clinical
volume, and fringe benefits costs. We will also continue to focus on providing excellent patient
care, protecting academic excellence, and supporting the research mission.



UConn Health

Operating Budget for Fiscal Year 2023

Revenue and Expense ($M)

State Support Salary
State Support Fringe
Additional Support
Tuition and Fees
Grants & Contracts
Interns/Residents
Net Patient Revenue
Other Revenue

Total Operating Fund

Research Restricted funds

Total Current Funds Revenues

Personal Services

Fringe Benefits

Drugs/Medical Supplies

Resident and Fellow house staff

Utilities

Interest Expense on Debt Service

Other Expenses

Capital Projects/Lease and Debt Payments
Total Operating Fund

Research Restricted funds

Total Operating Expenses

Excess/(Deficiency)

FY23 ($M)

$ 151.5
157.0

110.4

32.0

111.2

77.2

752.2

176.6

$ 1,568.1

10.0

$ 1,578.1

$ 536.5
359.3

232.4

63.2

15.2

8.3

313.7

39.0

$ 15675

10.0

$ 15775

$ 0.6

An Equal Opportunity Employer
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Lloyd A. Blanchard, PhD
Interim Vice President for Finance and Chief Financial
Officer and Associate Professor in Residence,
Department of Public Policy

UNIVERSITY OF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees

FROM: Lloyd A. Blanchard A @*5‘—4

Interim Vice President foK Finance and Chief Financial Officer

SUBJECT:  Fiscal Year 2023 Capital Budget for the University of Connecticut

RECOMMENDATION:

That the Board of Trustees approve a capital budget of $230,000,000, as detailed in Attachment
A, for Fiscal Year 2023 which is comprised of $53,170,800 of University funds, $125,100,000 of
UCONN 2000 State GO bond funds, and $51,729,200 of State GO bond funds. The
Administration recommends that the Board of Trustees adopt the Resolution below.

RESOLUTION:

“Be it resolved that the Board of Trustees approve the Fiscal Year 2023 capital budget of
$230,000,000 for the University of Connecticut.”

BACKGROUND:

In order to manage all capital fund sources in a strategic and transparent manner, UConn is
proposing an all funds capital budget for approval.

The proposed capital budget for FY23 of $230,000,000 includes $53,170,800 of University funds,
$125,100,000 of UCONN 2000 State General Obligation bond funds, and $51,729,200 of State
General Obligation bond funds. The two attached documents reflect the capital budget spending
plan detail:

e Attachment A - the proposed FY23 capital budget spending plan
e Attachment B - the UCONN 2000 Phase Il State Bond Phasing Plan by Statutory Named
Line

The FY23 capital budget does not provide approval for specific projects, per our capital policies
and procedures; all capital projects, no matter the fund source, costing $500,000 or more are
submitted for Board action on a project-by-project basis. Projects costing less than $500,000 are
approved by the internal capital governance committees.

Office of the Vice President for Finance
and Chief Financial Officer

352 Mansfield Road, Unit 1122, Gulley Hall
Storrs, CT 06269

PHONE 860.486.3455 An Equal Opportunity Employer
cfo.uconn.edu



Program & Planning Adjustments:

The University has benefitted tremendously from the UCONN 2000 Infrastructure Improvement
Program established by the General Assembly in 1995. We are now in the third phase of this 32-
year program, which is designed to modernize, rehabilitate, and dramatically expand the physical
plant of the University. This phase, which extends through FY27, includes the NextGenCT and
the Bioscience Connecticut initiatives. The Bioscience initiative at UConn Health, completed in
2018 and the NextGenCT program at Storrs and the Regional Campuses is moving along
aggressively. We are about to begin year 9 of the 13-year NextGenCT program.

Numerous projects are currently in construction with required funding to be allotted in FY23
through FY27. Construction is currently underway on the Gant Science Complex, which is
undergoing major renovations to accommodate current and future University needs in response to
growing student enrollment in STEM programs. These improvements will include classrooms,
lecture halls, teaching and research laboratories, faculty offices and support spaces. In FY23,
funds will be utilized to maintain the critical information technology infrastructure university-wide
as well as support new academic and research equipment. Finally, a significant portion of the
capital budget will fund the construction of the new South Campus Residence Hall and the required
improvements to Mirror Lake and nearby infrastructure.

We are appreciative of the State’s support of the NextGenCT capital initiative and the recognition
that planned levels of capital funding remain intact to support these projects to avoid additional
costs associated with delaying or shutting down projects in construction. Also, while it is critical
to have a long-term capital plan with a stable funding source, it is important to recognize that the
plan is a live document which is continuously under review by senior management. This approach
allows the University the flexibility to be responsive to changing project needs as well as external
market factors/drivers.

The table below reflects the UCONN 2000 State GO bond authorizations (in millions):

UCONN 2000 Bonding Statute
Schedule ($M)

Phase | FY96-FY99 $382.0

Phase 11 FYO00-FY05 580.0

FY05-FY?22 3,057.1

FY23 125.1

FY?24 84.7
Phase 111 FY25 56.0
FY26 14.0
FY27 9.0

Total $4,307.9




Indenture Amendments:

The law specifically gives the Board of Trustees the authority to make revisions to project budgets
and related indentures. It would be virtually impossible to manage a thirty-two-year capital
program without the authority to make such adjustments. These revisions are complex because 1)
there are many projects, 2) UConn must operate within statutory annual bond caps, 3) tax-related
expenditure requirements must be observed, and 4) the adjustments to numerous lines generally
involve projects that span a number of years. While revisions may affect current projects, given
the annual bond caps, they also have a rollout effect over the next decade. The Board of Trustees
has the authority to amend past indentures in order to reflect changes as project budgets are
finalized or other events affect the capital budget for a given prior fiscal year. At this time, the
University is proposing revisions to the 23 and 26" Supplemental Indentures which reflect the
financial closeouts of the Fine Arts Production Center and the UCH Clinic Building Renovation
projects.

State General Obligation Bonds

From time to time, in addition to the UCONN 2000 program, the State will authorize General
Obligation bonds for special initiatives. In 2021, the Innovation Faculty Hires and Entrepreneurial
Ecosystem Initiative was approved. This program spans FY?22 through FY26 and includes $46.1
million of State bonding. These State funds along with a University investment will support the
hiring of faculty innovators, lab/equipment start-up costs, and entrepreneurial support such as
angel and venture funds. The University has requested the FY22 and FY23 bonding amounts for
the Faculty Hires initiative from the State; however, to date these authorizations have not been
approved by the State Bond Commission.

Additionally, during 2022 the Governor and General Assembly authorized $40,000,000 for UConn
Health for deferred maintenance, code compliance and infrastructure improvements. These funds
will support critical needs at UConn Health so that they may continue to maintain and reinvest in
the assets of the State to avoid additional costs over the long term.

The FY23 State General Obligation bond amount is $51,729,200. This authorization is pending
allotment by the State Bond Commission.

University Funds:

Since there are insufficient State bonds to fund all capital projects, UConn utilizes other fund
sources for high priority capital and maintenance initiatives. These requests are reviewed and
approved in the same way as State bond funded projects. In addition, the University may choose
to utilize cash balances to temporarily fund capital projects in advance of the issuance of new
UConn Revenue bonds or to bridge cash flow for State bond funded projects. The FY23 capital
budget includes $53,170,800 of University funds for facilities repairs & improvements,
programmatic renovations, and the new hockey arena.



Attachment A

University of Connecticut
FY23 Capital Budget Spending Plan
Proposed Projects by Statutory Named Lines & by Program*

UCONN 2000 Bond Funded Projects by Statutory Total imderia B‘é:f':?ézm
Named Lines Research Maint. Other
Academic and Research Facilities $32.0
Gant Science Building Renovations - STEM  32.0 32.0
Deferred Maintenance 26.5
Academic Renovations - PharmBio Backfill 1.0 1.0
Mirror Lake & South Campus Infrastructure 23.2 23.2
Contingency 23 2.3
Equipment 12.0
Academic & Research 2.9 2.9
Information Technology 6.7 6.7
Other 2.4 1.6 0.8
Residential Life Facilities 54.7
South Campus Residence Hall 54.7 54.7
Total UCONN 2000 Bond Funded Projects $125.1 $35.9 $31.5 $57.8
Other Funded Projects (University, Gifts, State GO Bonds)
Facilities Repairs & Improvements 10.0 10.0
Programmatic Renovations 6.0 6.0
Hockey Arena 34.8 34.8
Faculty Innovators (State GO Bonds) 11.7 11.7
UCH Deferred Maintenance (State GO Bonds) 40.0 40.0
Other/Contingency 2.4 2.4
Total Other Funded Projects $104.9 $17.7 $10.0 $77.2
Grand Total FY23 Capital Budget $230.0 $53.6 $41.5 $134.9

*Projects less than $500,000 are approved by UConn administrative committee. Projects costing $500,000 or more are

BOT 6/29/22




UCONN 2000 Bonds

State Bond Phasing Plan by Statutory Named Line for Informational Purposes Only - Revised 6/29/22

Project FY05-FY22 FY23 FY24-FY27 | Total Phase lll
Academic and Research Facilities $401,007,429 | $32,000,000 | $45,697,010 | $478,704,439
Arjona and Monteith (new classroom buildings) 128,219,871 128,219,871
Avery Point Campus Undergraduate & Library Building 10,461,246 10,461,246
Avery Point Renovation 8,327,448 8,327,448
Beach Hall Renovations 5,146,688 5,146,688
Benton State Art Museum Addition 2,903,509 2,903,509
Biobehavioral Complex Replacement 3,495,807 3,495,807
Bishop Renovation 2,480,141 2,480,141
Deferred Maintenance/Code Compliance/ADA
Compliance/Infrastructure Improvements &
Renovation Lump Sum and Utility, Administrative and
Support Facilities 816,306,272 | 26,450,000 | 37,175,384 879,931,656
Engineering Building 92,579,390 92,579,390
Equipment, Library Collections & Telecommunications 185,091,656 12,000,000 37,400,000 234,491,656
Family Studies (DRM) Renovation 2,868,306 2,868,306
Farm Buildings Repairs/Replacement 6,408,304 6,408,304
Fine Arts Phase II 38,792,721 38,792,721
Floriculture Greenhouse 6,691,799 6,691,799
Gant Building Renovations 12,455,770 12,455,770
Gentry Renovation & Completion 9,628,209 9,628,209
Hartford Relocation Acquisition/Renovation 139,027,625 139,027,625
Heating Plant Upgrade 11,877,724 11,877,724
Intramural, Recreational & Intercollegiate Facilities 31,009,921 31,009,921
Jorgensen Renovation 3,899,129 3,899,129
Koons Hall Renovation/Addition 1,461,146 1,461,146
Lakeside Renovation 3,800,000 3,800,000
Law School Renovations/Improvements 16,660,677 16,660,677
Manchester Hall Renovation 772,577 772,577
Mansfield Training School Improvements 3,000,000 3,000,000
Natural History Museum Completion 500,000 500,000
North Hillside Road Completion 6,700,000 6,700,000
Old Central Warehouse Renovation 126,000 126,000
Parking Garage #3 75,214 75,214
Psychology Building Renovation/Addition 24,337,399 24,337,399
Residential Life Facilities 160,972,476 | 54,650,000 [ 43,427,606 259,050,082
School of Pharmacy/Biology 6,000,000 6,000,000
Stamford Campus Improvements/Housing 1,500,870 1,500,870
Storrs Hall Addition 14,664,091 14,664,091
Student Union Addition 13,000,000 13,000,000
Support Facility (Architectural & Engineering Services) 16,583 16,583
Torrey Life Science Renovation & Completion 1,530,373 1,530,373
Torrington Campus Improvements 369,156 369,156
Waterbury Downtown Campus 1,608,764 1,608,764
West Hartford Campus Renovations/Improvements 6,774,305 6,774,305
Young Building Renovation/Addition 23,651,403 23,651,403
SUBTOTAL FOR STORRS & REGIONAL CAMPUS $2,206,200,000 | $125,100,000 |$163,700,000 | $2,495,000,000
CLAC Renovation Biosafety Level 3 Lab 15,901,466 15,901,466
Deferred Maintenance-UCH 76,959,697 76,959,697
Dental School Renovation 3,525,000 3,525,000
Equipment, Library Collections & Telecom-UCH 116,429,390 116,429,390
Library/Student Computer Center Renovation 1,266,460 1,266,460
Main Building Renovation 117,484,316 117,484,316
Medical School Academic Building Renovation 39,578,232 39,578,232
Planning & Design Costs 25,000,000 25,000,000
Research Tower 67,992,229 67,992,229
Support Building Addition/Renovation 100,000 100,000
UCH New Construction and Renovation 386,663,210 386,663,210
SUBTOTAL FOR HEALTH CENTER $850,900,000 - - $850,900,000
GRAND TOTAL $3,057,100,000 | $125,100,000 |$163,700,000 |$3,345,900,000

Attachment B

BOT 6/29/22
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UCONN 2000 Capital Program

The UCONN 2000 capital program was enacted to attract and retain
CT’s high-achieving students through a dramatic transformation
and modernization of the physical plant of the University.

32 year
program
splitinto 3
phases

6 campuses”®
4,262 acres
~ 18M sqft

*Storrs, Avery Point,
Farmington, Hartford,
Stamford, Waterbury

UCONN

OFFICE OF BUDGET,

PLANNING AND
INSTITUTIONAL RESEARCH

Over $4.6B in capital
expenditures since FY96 from all
fund sources

Capital Expenditures ($M)

$3,586.7 State-supported UCONN 2000 GO
Bonds

259.6 Other State-supported bonds (i.e.

Tech Park, Waterbury)

UConn-supported Special
Obligation bonds

Non-State funds (i.e. UConn
operating funds, gifts)

$4,577.8M Total Expenditures (as of 3/31/22)
2

341.6

372.6




UConn Capital Budget Plan

The long-term capital budget plan is continuously reviewed to
ensure funding for our highest priorities.

O 000 Bond ded Proje 0 Prior Auth] FY23 |FY24-FY27] Budget Status for FY23
NW Quad: Gant Science Building Renovation $1703 | $32.0 $45.7 $248.0 JConstruction
Academic Academic Renovations - PharmBio 1.0 19.0 20.0 JPlanning
/Research Academic Renovations -Research Labs & Classrooms 62.4 11.0 73.4 |Design/Construction
Major Equipment (Faculty Start-up) 24.7 2.9 203 47.8 [Ongoing
Total Academic/Research Priorities $35.9 $95.9
Mirror Lake & South Infrastructure 46.9 23.2 105 80.5 JConstruction
DM Major Equipment - Information Technology 32.8 6.7 8.4 47.9 J0ngoing
Major Equipment - Replacement 123 1.6 5.0 18.9 JOngoing
Total Deferred Maintenance $31.5 $23.9
Major Equipment - Other 52.6 0.8 3.8 57.2]Ongoing
Other [Residential Life Facilities - South Campus 17.9 54.7 329 105.5)Design/Construction
Contingency 2.3 7.2 o5
0 D D00 Bond ded Proje $125.1 $163.7
Dthe ded Proje z ate GO Bond 0
Academic Programmatic Renovations 6.0 20.9 26.9]Design/Construction
Faculty Innovators (State GO Bonds) 6.5 11.7 27.9 46.1)0ngoing
DM Facilities Repairs & Improvements 87.5 10.0 125 110.0|Design/Construction
Hockey 35.2 34.8 0.0 70.0fConstruction
Other -
Contingency 2.4 9.0 11.4
otal O ded Proje $64.9 $70.3 135.2
al Budge B & Regional Campuse $190.0 $234.0

UCONN

PLANNING AND
INSTITUTIONAL RESEARCH




UCONN 2000 State GO Bonds

UCONN 2000 State supported General Obligation bonds have

funded the majority of the capital budget.

__Bonding Schedule (§M) _| Phase | | Phasell | Phase il | Status

UConn FY96-FY99  $382.0
UConn FYO00-FY05 $580.0
Complete
21t Century UConn  FY05-FY14 $627.2
Bioscience CT FYO05-FY19 825.9
NextGenCT FY15-FY27 1,867.8
UConn Health FY22 25.0 B0\

FY23
FY24
FY25
FY26
FY27

125.1
84.7
56.0
14.0

9.0

= Only $288.8M remains in the NextGenCT initiative over the next 5

years (FY23-FY27).

PPPPPP
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Faculty Innovators

The Innovation Faculty Hires and Entrepreneurial Ecosystem
initiative (PA 21-111) included $46.1M over five years to hire faculty

to create new business ventures & expand our entrepreneurial
ecosystem.

New GO Bonds $6.5 $11.7 $145 $9.2 $4.2

UConn Funds 0.3 1.0 2.3 3.3 3.8
Total $6.5 $12.0 $15.5 $11.5 $7.5 $3.8
New Faculty 2 4 4

= UConn will fund $6.8M over five years and $3.8M annually after year five

= The first two years of funding - $18.2M — has been formally requested from
the State (Bond Commission)

UCONN
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UConn Health Deferred Maintenance

For FY23, the State has authorized $40M of new State GO bond
funds for UConn Health.

Nonrecurring
Recurring-
Deferred W
Renewal
= The UCH 2018 Facilities Condition Assessment 10 Year

(FCA) identified $295 Million in Deferred !
Maintenance needs. $295M

Recurring-
Projected
Renewal

= Last year the State added $25M to the UCONN 2000 Program for UCH
deferred maintenance to begin addressing this need.

Funds were prioritized for projects to protect physical assets, address safety and
code issues, replace building components to extend the life of systems, and
infrastructure upgrades.

= This year the State added $40M of bond funds, outside of the UCONN 2000
Program, to continue support of critical facility and equipment needs.

This new funding authorization will require approval through the State Bond
Commission.

UCONN
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FY23 Capital Budget

UCONN 2000 Bond Funded Projects by Statutory I B‘é:fg?;:m
Named Lines Research Maint. e
Academic and Research Facilities $32.0
Gant Science Building Renovations - STEM  32.0 32.0
Deferred Maintenance 26.5
Academic Renovations - PharmBio Backfill 1.0 1.0
Mirror Lake & South Campus Infrastructure 23.2 23.2
Contingency 2.3 23
Equipment 12.0
Academic & Research 2.9 2.9
Information Technology 6.7 6.7
Other 24 1.6 0.8
Residential Life Facilities 54.7
South Campus Residence Hall 54.7 54.7
Total UCONN 2000 Bond Funded Projects $125.1 $35.9 $31.5 $57.8
Other Funded Projects (University, Gifts, State GO Bonds)
Facilities Repairs & Improvements 10.0 10.0
Programmatic Renovations 6.0 6.0
Hockey Arena 34.8 34.8
Faculty Innovators (State GO Bonds) 11.7 11.7
UCH Deferred Maintenance (State GO Bonds) 40.0 40.0
Other/Contingency 2.4 2.4
Total Other Funded Projects $104.9 $17.7 $10.0 $77.2
Grand Total FY23 Capital Budget $230.0 $53.6 $41.5 $134.9

UCONN

OFFICE OF BUDGET,
PLANNING AND
INSTITUTIONAL RESEARCH

93% of the
Storrs &
Regionals
capital
budget will
provide
funding for
active
construction
projects.

New State
GO bonds
for UCH will
support
critical DM
needs.



Capital Program Challenges

INSTITUTIONAL RESEARCH

COVID impact: workforce - limitations, interruptions
or unavailability; materials - increasing production
timelines, shortages and prices.

Economy: significant escalation of ~15-20% annually
year/year which will likely moderate but not down to
the 4% budgeted in the near future.

Project priorities: Increased costs result in reduced
project scopes; future funding insufficient for priority
projects.



Major UConn Projects Completed

UConn Hartford Werth Residence Engineering & Fine Arts

Campus Hall Science Building Production Facility
$139M $95.8M $92.5M $35.5M
3 bldgs & 215,000 sqft 212,000 sqft & 730 beds 115,000 sqft 30,000 sqft
Completed August 2017 Completed August 2016 Completed October 2017 Completed April 2020

Monteith Building Gant Building Putnam Refectory = STEM Research
Renovation Renovation Phase I-II Renovation Center Science 1
$23.7M ~$170M $18.7M ~$220M
73,000 sqft 200,000 sqft 42,000 sqft 200,000 sqft
Completed August 2016 completed Aug 2019, May 2021 Completed August 2016 Est Completion Fall 2022

OFFICE OF BUDGET, 9
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Bioscience Connecticut (P.A. 11-75)

Making Connecticut a Leader in Bioscience

Outatient Pavilion Incubator Lab Addition

New Hospital Tower Clinical Renovations Ol

169 private patient rooms Renovation and expansion of 306,000 sf state-of-the-art 28’|(|)00 st laboratory addltlgn.;ro.

New & expanded ED : clinical building. Cell & Genome Sciences Building
! : the Pat and Jim Calhoun , o fost biosci q

New Operating suite Cardiology Center 1,400 car parking garage. O foster new bioscience an

400 car Staff & Patient R ; y £ multi alt Private financing: TIAA $203M  biotech business start-ups.

garages enovation of multi-specialty  cjinic Opened: Jan 2015 Cost: ~§19M

Cost: ~ $324M clinics _ Garage Opened: Nov 2013 Completed: Jan 2016

Opened: May 2016 Completed: May 2019

Education Construction Dental Care Center Research Space Jackson Laboratory

Addition/renovations to Academic  Renovation/expansion of  Renovation New research facility dedicated
bldg. Allowed for 30% enrollment clinical facilities for the Renovated 205,000 sf of to personalized medicine,
growth in Medical and Dental School of Dental Medicine 280,000 sf of existing UCH collaborating with regional
schools. Cost: $36M 174 treatment rooms laboratories / research facilities. universities and hospitals.
Completed: May 2017 Completed: May 2019 Cost: ~ $116M Opened: Oct. 2014

Completed: May 2017

UCONN
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Lloyd A. Blanchard, PhD

Interim Vice President for Finance and

Chief Financial Officer and Associate

Professor in Residence, Department of
UNIVERSITY OF CONNECTICUT Public Policy

June 29, 2022

TO: Members of the Board of Trustees

FROM: Lloyd A. Blanchard A @d:g

Interim Vice President for Finance and Chief Financial Officer

RE: Twenty-Ninth Supplemental Indenture Authorizing University of
Connecticut General Obligation Bonds

RECOMMENDATION:

That the Board of Trustees approves the Twenty-ninth Supplemental Indenture, substantially in
the form attached hereto, authorizing University of Connecticut General Obligation Bonds
secured by the State of Connecticut’s (the “State”) Debt Service Commitment in an amount not
to exceed $125,100,000 plus costs of issuance, plus amounts carried forward from the Twenty-
eighth Supplemental Indenture.

BACKGROUND:

The University of Connecticut’s (the “University”) General Obligation Bonds authorized by the
UCONN 2000 Act (Sections 10a-109a to 10a-109y, inclusive, of the Connecticut General
Statutes, as amended) are secured by a Master Indenture of Trust by and between the University
and U.S. Bank National Association, dated as of November 1, 1995, as amended (the “Master
Indenture”) which provides that each new issue of bonds be issued pursuant to a supplemental
indenture. For bonds secured by the State Debt Service Commitment, the law sets maximum
annual amounts that the University, through its Board of Trustees, may issue.

The Twenty-ninth Supplemental Indenture authorizes the appropriations for and issuance of
bonds in the maximum amount of $125,100,000 plus costs of issuance to finance fiscal year
2023 capital projects pursuant to Section 10a-109e(a) of the UCONN 2000 Act, as amended
effective July 1, 2021, plus amounts carried forward from the Twenty-eighth Supplemental
Indenture. The list includes projects which the Board has approved undertaking during Phase I11
of UCONN 2000 at Storrs, the regional campuses and the UConn Health Center.

The Twenty-ninth Supplemental Indenture also authorizes that the exact amount of the bonds be
determined at the time of issuance depending on cash expenditure requirements for twelve

Office of the Vice President for Finance
and Chief Financial Officer

PHONE

An Equal Opportunity Employer


http://www.evpacfo.uconn.edu/

months or less following issuance. Appendix A of the Twenty-ninth Supplemental
Indenture lists the UCONN 2000 projects that may be financed by the bonds (excluding the
projects financed by the carry forward amounts).

This recommendation, if approved, will serve as the Board of Trustees’ resolution for
approval of the Twenty-ninth Supplemental Indenture and for the series of bonds to be
issued in accordance therewith. The resolution, with supplemental information, as
appropriate, will be sent to the Governor for approval. If the Governor chooses not to
exercise his statutory authority to approve or disapprove the resolution within 30 days of its
submission, it will be deemed approved in accordance with the Act.

Page 2 of 2



UNIVERSITY OF CONNECTICUT

as Issuer

and

U.S. BANK TRUST COMPANY, NATIONAL ASSOCIATION

as Trustee

TWENTY-NINTH SUPPLEMENTAL INDENTURE
AUTHORIZING

THE UNIVERSITY OF CONNECTICUT
GENERAL OBLIGATION BONDS

(Secured by the State Debt Service Commitment)

and

AMENDING THE GENERAL OBLIGATION MASTER INDENTURE OF TRUST
DATED AS OF NOVEMBER 1, 1995, as amended

Dated as of
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TWENTY-NINTH SUPPLEMENTAL INDENTURE
AUTHORIZING THE ISSUANCE OF
THE UNIVERSITY OF CONNECTICUT
GENERAL OBLIGATION BONDS
(SECURED BY THE STATE DEBT SERVICE COMMITMENT)

ARTICLE |
Definitions and Statutory Authority

101. Twenty-ninth Supplemental Indenture. This Twenty-ninth  Supplemental
Indenture authorizing the Bonds is supplemental to, and constitutes a Supplemental Indenture within
the meaning of, and is adopted in accordance with Article X of the General Obligation Master
Indenture of Trust between the University of Connecticut ( the “University””) and the Trustee dated
as of November 1, 1995 (the “Master Indenture”) as amended and supplemented to the date hereof,
the form of which was approved by the State Bond Commission as required by Section 10a-109g of
the General Statutes of Connecticut.

102. Definitions. All terms defined, and the rules of construction set forth, in Article | of
the Indenture shall have the same meanings in this Twenty-ninth Supplemental Indenture as such
terms are given in such Article | except that, as used in this Twenty-ninth Supplemental Indenture,
the following terms shall have the following respective meanings, unless the context shall otherwise
require:

“Authorized Officer’s Certificate” means a copy of a resolution of the Board of Trustees
certified by an Authorized Officer.

“Authorized Officer for Sale Purposes” means the Authorized Officer, who shall be an
officer, official or trustee serving on the financial affairs committee of the Board of Trustees.

“Bond Insurance Policy” means the municipal bond insurance policy, if any, issued by the
Bond Insurer that guarantees payment of principal of and interest on the Bonds and constitutes a
Bond Facility under the Indenture.

“Bond Insurer” means a financial guaranty insurance company, if any, or any successor
thereto which insures the Bonds as provided in the Certificate of Determination.

“Bonds” means any series of bonds issued pursuant to this Twenty-ninth Supplemental
Indenture.

“Certificate of Determination” means the certificate of determination of the Treasurer
required by section 502 hereof and otherwise referenced herein.

“Indenture” means the General Obligation Master Indenture of Trust between the
University and the Trustee dated as of November 1, 1995, as from time to time amended or
supplemented.



“Insured Bonds” means any series or certain maturities in any series of bonds to be insured
by a municipal bond new issue insurance policy to be issued simultaneously with the delivery of
Bonds by the Bond Insurer.

“Official Statement” means the official statement of the University relating to the Bonds.

“Preliminary Official Statement” means the preliminary official statement of the
University relating to the Bonds.

“Principal” or “principal” means the principal amount of each Bond payable at maturity.
“Principal Amount” means the outstanding principal of a Bond.

“Twenty-eighth Supplemental Indenture” means the Twenty-eighth Supplemental
Indenture adopted by the Board of Trustees of the University on June 30, 2021 and deemed
approved by the Governor on September 5, 2021 authorizing the Fiscal Year 2021-2022 bonds.

“Twenty-ninth Supplemental Indenture” means this Twenty-ninth Supplemental
Indenture as may be amended from time to time, authorizing the Bonds.

“Underwriters” means the initial purchasers of the Bonds pursuant to a bond purchase
agreement duly executed by the University, the Treasurer and such purchasers.

103. Authority for the Twenty-ninth Supplemental Indenture. This Twenty-ninth
Supplemental Indenture is entered into by the University and the Trustee pursuant to the provisions
of the Act and the Indenture.

ARTICLE Il
Authorization, Terms and Issuance of Bonds

201. Authorization of Fiscal Year 2022-2023 Bonds, Maximum Amount, Delegation,
Designation and Pledge. Bonds for Fiscal Year ending June 30, 2023 entitled to the benefit,
protection and security of the Act and Indenture, and constituting Bonds to be secured by the State
Debt Service Commitment are hereby authorized to be issued in one or more series under the
Indenture and pursuant to the Act in a maximum amount not to exceed $125,100,000 for the UConn
Projects as set forth in Appendix A (attached hereto and hereby made a part hereof) and constituting
UConn 2000 Projects (provided nothing herein shall preclude the amendment of Appendix A
pursuant to the Act and in accordance with the Indenture and as provided by Appendix A), plus the
amount of the Costs of Issuance to be funded from the proceeds of such Bonds. The amount of
bonds which may be secured by the State debt service commitment and be issued for fiscal year
ending 2023 but not authorized herein, if any, are hereby carried forward to be authorized at a future
time.

All of the principal amount of bonds authorized but unissued under the Twenty-eighth
Supplemental Indenture, submitted to the Governor on August 6, 2021 and deemed approved by the
Governor on September 5, 2021, is carried forward to Fiscal Year 2022-2023 in accordance with the



Act. The amount of authorized but unissued bonds carried forward from the Twenty-eighth
Supplemental Indenture is $215,100,000.

The exact amount of the Bonds to be issued in each series under this Twenty-ninth
Supplemental Indenture is hereby delegated to and is to be determined by a certificate of, the
Authorized Officer for Sale Purposes in accordance with Section 10a-109g of the Connecticut
General Statutes respecting the anticipated cash expenditure requirements for authorized UConn
2000 Projects within the year following issuance plus not more than twenty (20%) percent in excess
thereof, provided that such amount shall not exceed $125,100,000 (plus Costs of Issuance and any
carry forward amounts). The amount of the balance of Bonds herein authorized for Fiscal Year
ending 2023 and not funded by the Bonds shall be issued subsequently pursuant to an additional
Certificate of Authorized Officer for Sale Purposes as an additional series of Bonds hereunder or
pursuant to a Supplemental Indenture or Supplemental Indentures depending on the remaining cash
expenditure requirements respecting each UConn 2000 Project theretofore authorized by a
Supplemental Indenture.

The Bonds shall be designated as and shall be distinguished from other Bonds by the
additional title “20__ Series __“ or such other designation or designations of “Series _* inserting the
applicable number and letter, respectively, reflecting the year and series issued, as provided in the
Certificate of Determination, pursuant to and subject to the terms, conditions and limitations
established in the Indenture, this Twenty-ninth Supplemental Indenture, an Authorized Officer’s
Certificate and the Treasurer’s Certificate of Determination. In accordance with the Act, the amount
of the State Debt Service Commitment in each fiscal year is hereby pledged for the punctual
payment of the Special Debt Service Requirements on the Bonds as the same arise and shall become
due and payable.

202. Purposes. The Bonds will be issued and used to provide funds for deposit in the
following accounts of the Bond Proceeds Fund: (i) Construction Account, which, pursuant to Section
602 of the Indenture unless otherwise provided by a Supplemental Indenture, shall be held and
maintained by the Trustee, for construction and equipping of certain facilities (or reimbursement to
the University for funds expended therefor) that are included and that have been authorized as a
UCONN 2000 Project by the Board of Trustees and (ii) Cost of Issuance Account, which, pursuant
to Section 602 of the Indenture unless otherwise provided by a Supplemental Indenture, shall be held
and maintained by the Treasurer, to pay or provide for the Bonds’ costs of issuance. The Treasurer
and University shall cause the proceeds from the sale of the Bonds to be so deposited in the Bond
Proceeds Fund. Monies in the Construction Account respecting the proceeds of the Bonds
heretofore issued may be disbursed from time to time pursuant to Section 603 of the Master
Indenture, particularly paragraph (5) thereof, for any such UConn 2000 Project but not in excess of
the aggregate amount authorized for such UConn 2000 Project by the Board of Trustees.

203. Interest Payments. The Bonds shall bear interest from their respective dates,
payable on the date or dates, and at the rates as shall be determined by the Treasurer in the
Certificate of Determination. Except as otherwise may be provided in such Certificates, interest
shall be computed on the basis of a 360-day year consisting of 12 months of 30 days each.

204. Form, Denomination, Numbers and Letters. The Bonds shall be in fully registered
form and shall initially be registered in the name of Cede & Co., as nominee of The Depository Trust
Company, New York, New York (“DTC”), which will act as securities depository for the Bonds.



The Bonds shall be in denominations to be determined by the Treasurer in the Certificate of
Determination. The Bonds shall be lettered “AR-___” or such other letters provided in the
Certificate of Determination. Each such letter shall be followed by the number of the Bonds. The
Bonds shall be numbered consecutively from one upward in order of issuance.

205. Places of Payment and Paying Agent. So long as all of the Bonds are registered in
the name of Cede & Co., as nominee of DTC, or any other nominee of DTC or its successor as
securities depository, Principal, Sinking Fund Installments, if any, Redemption Price of and interest
on the Bonds shall be payable from the Trustee to DTC or its successor as securities depository for
the Bonds, as determined by the Treasurer in the Certificate of Determination. If any of the Bonds
shall no longer be registered in the name of a nominee of DTC or any successor securities depository
or its nominee, interest on the Bonds shall be payable by check mailed to the registered owners of
the Bonds, and Principal, Sinking Fund Installments, if any, or Redemption Price of the Bonds shall
be payable at the principal corporate trust office of the Paying Agent for the Bonds.

206. Sale. Pursuant to Section 10a-109g of the Connecticut General Statutes, the
Treasurer is authorized to sell the Bonds by negotiation or public competitive sale, in such manner,
at such price or prices, at such time or times, in one or more series, and on such terms and conditions
as the Treasurer shall determine to be in the best interests of the State and the University. The terms
and particulars of each such sale, the receipt of each proposal and each award of the Bonds and all
other action appropriate or necessary in connection therewith shall be set by the Treasurer, including
the selection of the Trustee pursuant to Article VIII of the Indenture, in conjunction with the
Authorized Officer for Sale Purposes to whom such matters are hereby delegated and shall be recited
in the Treasurer’s Certificate of Determination, and confirmed by the Authorized Officer for Sale
Purposes.

207. Execution. The Bonds shall be signed in the name of the University by the manual
or facsimile signature of its President and the seal of the University (or a facsimile thereof) shall be
affixed, imprinted, engraved or otherwise reproduced thereon and attested by an Authorized Officer.
The Bonds shall be authenticated manually by the Trustee in accordance with the provisions of the
Indenture.

208. Delivery and Application of Bond Proceeds. After their execution as provided
herein and in the Indenture, the Bonds shall be delivered to the Trustee for authentication as
provided in the Indenture and shall thereupon be delivered to the Underwriters upon receipt by the
Trustee of the purchase price therefor in accordance with the documents of sale and upon
satisfaction of the conditions contained therein and in the Indenture. The proceeds of the Bonds
shall be deposited in the Bond Proceeds Fund in the amounts and for the Construction Account and
Costs of Issuance Account, as more particularly set forth in the Certificate of Determination of the
Treasurer.

209. Defeasance. Pursuant to Section 1001(1)(b) of the Master Indenture, for purposes of
the Bonds and for any bonds issued under the Master Indenture after the date hereof, Section 1402,
of the Master Indenture at the end of the second sentence, item (c) is hereby amended in its entirety
as follows.

(c) in the event said Bonds are not by their terms subject to redemption within
the next succeeding 60 days, the University shall have given the Trustee in



form satisfactory to it irrevocable instructions to mail at least once, or to
publish at least twice at an interval of not less than seven days between
publications in an Authorized Newspaper, as soon as practicable, a notice to
the Holders of such Bonds that the deposit required by (b) above has been
made with the Trustee and that said Bonds are deemed to have been paid in
accordance with this Section and stating such maturity or redemption date
upon which moneys are to be available for the payment of the principal or
Redemption Price, if applicable, on said Bonds.

210. UConn Infrastructure Improvement Program. Pursuant to Sections 1001(1)(b)
and 1001(6) of the Master Indenture, for purposes of the Bonds and any bonds issued under the
Master Indenture after the date hereof, Section 909(C) is deleted in its entirety.

211. Continuing Disclosure Undertaking. Pursuant to Sections 1001(1) and 1512 of the
Master Indenture, for purposes of the Bonds and for any bonds issued under the Master Indenture
after the date hereof, Article XV is hereby deleted in its entirety.

ARTICLE Il
Form of the Bonds

301. Form of the Bonds. The Bonds shall be substantially in the form set forth in the
Indenture with such additions or deletions anticipated by this Twenty-ninth Supplemental Indenture
as are set forth in the Certificate of Determination.

ARTICLE IV
Tax Covenant

401. Tax Exemption. In order to maintain the exclusion from gross income for purposes
of federal income taxation of interest on the Bonds, the University hereby covenants to comply with
the provisions of the Code, and any regulations or rulings issued thereunder, applicable to the Bonds.
Further, the University covenants that it will not take any action or fail to take any action that would
cause the Bonds to be “arbitrage bonds” within the meaning of Section 148(a) of the Code. In
fulfilling the covenants set forth in this Section, the University hereby agrees to instruct all parties
acting by or on behalf of the University or in any manner with respect to the Bonds regarding all acts
necessary to satisfy and fulfill such covenants.



ARTICLE V
Miscellaneous

501. No Recourse. No recourse shall be had for the payment of the principal of or interest
on the Bonds or for any claim based thereon or on this Twenty-ninth Supplemental Indenture against
any member of the Board of Trustees or the State Bond Commission or any officer of the University
or the State or any person executing the Bonds and neither the members of the Board of Trustees nor
the State Bond Commission nor officers of the University or the State nor any person executing the
Bonds, or with respect to execution of documents hereinafter mentioned, including the Preliminary
Official Statement, the Official Statement and any Bond Purchase Agreement, Tax Regulatory
Agreement or documents in connection with the authorization, issuance and sale of the Bonds shall
be liable personally thereon or be subject to any personal liability or accountability by reason of the
issuance or execution thereof. Pursuant to Section 10a-109s of the Connecticut General Statutes, the
provisions of Sections 4-165 and 5-141d of the General Statutes shall apply to any employee or
official of the University or other State agency who is discharging his duties or acting within the
scope of his employment in furtherance of the UCONN 2000 Infrastructure Improvement Program.

502. Delegation of Authority to Treasurer and to Authorized Officer for Sale
Purposes or the Chief Financial Officer

(A) The Treasurer is delegated, pursuant to the Act on behalf of the University and
subject in all respects to the Indenture, the authority to determine with respect to the Bonds the date
or dates and maturities (provided, however, that the Bonds issued to finance equipment and
collections shall mature not later than five (5) years from their dated date and the Bonds issued to
finance any other purpose shall mature not later than thirty (30) years from their dated date);
provisions for either serial or term bonds, sinking fund requirements, if any; due dates of interest;
denominations; the terms, if any, of optional or extraordinary redemption, with or without premium;
time or times of sale (subject to the cash flow requirements of the University to cover the cost of the
UCONN 2000 Infrastructure Improvement Program) and manner of sale; interest rates and
limitations with respect thereto; provisions for receipt and deposit or investment of the good faith
deposit pending delivery; and such other terms and conditions of the Bonds and of the issuance and
sale thereof as the Treasurer may determine to be in the best interests of the State and University.
The Treasurer shall file a Certificate of Determination with the University and Secretary of the State
Bond Commission on or before the date of delivery of the Bonds setting forth the details and
particulars of the Bonds determined by him or her in accordance with this delegation. Such
Certificate of Determination shall be delivered to the Trustee on or before the date of closing of the
Bonds.

(B)  The Treasurer is also delegated, pursuant to the Act and, in accordance with
Section 10a-109g of the Connecticut General Statutes pursuant to certain provisions of Section 3-20
of the General Statutes of the State of Connecticut, as amended, the authority to enter into
agreements in consultation with the University (through an Authorized Officer) with respect to the
issuance and sale of the Bonds, including financial advisory agreements, bond purchase agreements,
tax regulatory agreements, and agreements with respect to security for the Bonds.



(C)  The Authorized Officer for Sale Purposes or the Chief Financial Officer is
hereby delegated and the Treasurer is further delegated, pursuant to the Act, the authority to approve
the final terms of and publication and distribution of the Official Statement in connection with the
offering and sale of the Bonds and to sign and certify that the Preliminary Official Statement is an
official statement that the University deems final as of its date for purposes of Rule 15¢c-2-12 of the
Securities and Exchange Commission (“Rule 15c¢-2-12”), except for certain permitted omissions
described in paragraph (b)(1) of Rule 15¢-2-12. The mailing, publication and distribution of the
Preliminary Official Statement is hereby approved. The Treasurer, in conjunction with the
Authorized Officer for Sale Purposes or the Chief Financial Officer, is further authorized and
directed to sign any amendment or supplement or certificate with respect to the Official Statement or
the Preliminary Official Statement that may, in the Treasurer’s judgment, be necessary or
appropriate on or before the date of delivery of the Bonds.

(D)  Subsequent to adoption of the resolution of the Board of Trustees authorizing
the Twenty-ninth Supplemental Indenture, the Authorized Officer for Sale Purposes is hereby
authorized to make such changes, insertions, deletions or provisions to the Twenty-ninth
Supplemental Indenture, not materially inconsistent with the intent of the provisions of the Twenty-
ninth Supplemental Indenture as so adopted as may be necessary or appropriate to respond to the
requirements of the Governor, the Treasurer, the Underwriters of the Bonds, the Bond Insurer, if
any, or the rating agencies with respect to the Twenty-ninth Supplemental Indenture as evidenced by
approval of the Certificate of Determination and may rely on a Counsel’s Opinion for advice with
respect to the foregoing. In addition, any Authorized Officer is authorized and directed to sign other
documents ancillary to the authorization, issuance and delivery of the Bonds within the scope of
such Authorized Officer’s duties at the University and under the Act.

503. Declaration of Official Intent. The University reasonably expects to incur
expenditures (the “Expenditures”) in connection with the Bond projects of which a general
functional description is contained in Appendix A attached hereto (collectively, the “Project”). The
University reasonably expects to reimburse itself for the cost of Expenditures with respect to the
Project with the proceeds of Bonds, tax-exempt obligations to be issued by the University, not later
than eighteen (18) months after the later of the date the original Expenditure is paid or the date the
Project is placed in service or abandoned, but in no event more than three (3) years after the original
Expenditure is paid. The maximum principal amount of such debt with respect to the Project is not
expected to exceed the amount as set forth in Appendix A. This declaration of official intent is a
declaration of official intent made pursuant to Section 1.150-2 of the Regulations.

ARTICLE VI
Amendment to the Master Indenture

601. Definitions. Pursuant to Section 1001(7) of the Master Indenture, the following
definition contained in Section 101 of the Master Indenture is hereby amended in its entirety as
follows:

“Authorized Officer” means, in the case of the University, the Chairman or Vice-Chairman
of the Board of Trustees, the finance committee of the Board of Trustees (acting by resolution and
constituting the finance committee of the Board of Trustees within the meaning of the Act), the
President, the Provost and Executive Vice President for Academic Affairs, the Chief Financial



Officer, or the Associate Vice President of Financial Operations and Controller (for the purpose of
making disbursements and investments only), the Director of Financial Operations (for the purpose
of making disbursements and investments only), or any other person duly authorized by the bylaws
or resolution of the University to perform the act or sign the document in question



IN WITNESS WHEREOF, the University of Connecticut has caused this Twenty-ninth
Supplemental Indenture to be signed by its President and sealed the same with its seal attested by an
Authorized Officer, and the Trustee, for itself and its successor or successors, has caused this
Twenty-ninth Supplemental Indenture to be signed and sealed by its duly authorized officer and has
by its execution hereof signified its acceptance of the trust hereby created and imposed.

THE UNIVERSITY OF CONNECTICUT

By:
Its President
(SEAL)
ATTEST:
By:
U.S. BANK TRUST COMPANY, NATIONAL
ASSOCIATION,
as Trustee
Date: , 202_
By:
Name:
Title:



TWENTY-NINTH SUPPLEMENTAL INDENTURE

APPENDIX Al

UCONN 2000 INFRASTRUCTURE IMPROVEMENT PROGRAM
FISCAL YEAR 2022-2023
UCONN 2000 BOND AUTHORIZATIONS
____SERIES _BOND PROJECTS

UCONN 2000 Projects* UCONN 2000 Fiscal Year
Phase 111 2022-2023
--Storrs and Regional Campuses Total ($) Bond
Needed -D.S.C. | Authorization @
Bonds**
Academic and Research Facilities $478,704,439.00 | $32,000,000.00
Deferred Maintenance/Code Compliance/ADA
Compliance/Infrastructure Improvements & Renovation
Lump Sum and Utility, Administrative and Support
Facilities® 879,931,655.83 26,450,000.00
Equipment, Library Collections & Telecommunications 234,491,656.00 12,000,000.00
Residential Life Facilities 259,050,082.01 54,650,000.00

Subtotal — Storrs and Regional Campuses $125,100,000.00

Total Fiscal Year 2022-2023 Bond Authorization

$125,100,000.00

*Reflects amendments to project names by Public Act No 02-3 of the May 2002 Special Session and by Public Act No 07-
108 of the 2007 Session of the Connecticut General Assembly.

**|ncludes only Phase 11l General Obligation Debt Service Commitment amounts needed from 7/1/2005 forward and does
not include $50 million of Phase Il authorizations issued after 7/1/2005 pursuant to the Eleventh Supplemental Indenture.

@ The Board of Trustees approved the Twenty-ninth Supplemental Indenture on _, 2022.

@ The amounts presented herein may vary (1) by resolution of the Board of Trustees provided that such reallocation does not
result in the expenditure of proceeds in excess of the total aggregate amount approved as set forth in this supplemental
indenture, and (2) by up to 5% upon a written determination by the Chief Financial Officer, as an Authorized Officer
pursuant to the Master Indenture as supplemented, including Section 805 thereof, provided any reallocation shall (i) not result
in the expenditure of proceeds in excess of the total aggregate amount approved by the Board of Trustees for all projects as
set forth in the Master Indenture as supplemented approving such total expenditures; (ii) shall not result in any adverse tax
consequences to the University; (iii) be made only that the UCONN 2000 Projects affected by the reallocation can still be
completed within the reallocated amounts, together with any other amounts allocated by the Board of Trustees in subsequent
supplemental indentures; and (iv) be reported to the Board of Trustees at its next scheduled meeting.

© Public Act 17-2 passed October 31, 2017 and changed the UCONN 2000 named project formally known as “Deferred
Maintenance/Code Compliance/ADA Compliance/Infrastructure Improvements & Renovation Lump Sum”, to the new
UCONN 2000 project name of “Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure Improvements &
Renovation Lump Sum and Utility, Administrative and Support Facilities” and UConn Health’s UConn 2000 named project
formally known as “Deferred Maintenance/Code/ADA Renovation Sum — Health Center” to the new UConn 2000 project
name of “Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure & Improvements Renovation Lump Sum
and Utility, Administrative and Support Facilities — Health Center. Similarly, Public Act 16-4 effective July 1, 2016 changed
the name of UCONN 2000 named project formally known as “Deferred Maintenance/Code/ADA Renovation Lump Sum” to
“Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure Improvements & Renovation Lump Sum”.
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ATTACHMENT 42



Lloyd A. Blanchard, PhD

Interim Vice President for Finance and

Chief Financial Officer and Associate

Professor in Residence, Department of
UNIVERSITY OF CONNECTICUT Public Policy

June 29, 2022

TO: Members of the Board of Trustees

FROM: Lloyd A. Blanchard %A B

Interim Vice President for Finance and Chief Financial Officer

RE: Revised Allocation of Bond Authorizations as set forth in the Twenty-Third
Supplemental Indenture (University of Connecticut General Obligation Bonds)

RECOMMENDATION:

That the Board of Trustees approves the reallocation of bond authorizations among capital projects by
amending Appendix A of the Twenty-Third Supplemental Indenture, as follows:

e Decrease The University of Connecticut Health Center New Construction and Renovation by
$794,177.26 for a total fiscal year 2017-2018 bond authorization of $5,750,822.74: and

e Increase Deferred Maintenance/Code/ADA Renovation Sum — Health Center by $794,177.26 for
a total fiscal year 2017-2018 bond authorization for such project of $1,657,583.26.

BACKGROUND:

The Board of Trustees approved the Amended and Restated Twenty-Third Supplemental Indenture on
November 1, 2017 (the “Twenty-Third Supplemental Indenture”) supplementing the Master Indenture of
Trust dated November 1, 1995. The Governor signed the Twenty-Third Supplemental Indenture on
November 21, 2017.

The projects authorized under the Twenty-Third Supplemental Indenture have been financed with the
proceeds of the University’s debt service commitment bonds issued in 2018, 2019 and 2020.

Appendix A, attached hereto, lists the projects and the amount of bond proceeds authorized for each
project for Fiscal Year 2017-2018, including this submission, and updates the total amounts of debt
service commitment bonds (“DSC Bonds”) needed.

Office of the Vice President for Finance
and Chief Financial Officer

PHONE

An Equal Opportunity Employer


http://www.evpacfo.uconn.edu/

RESOLUTION AMENDING THE TWENTY-THIRD SUPPLEMENTAL INDENTURE
TO REALLOCATE FISCAL YEAR 2017-2018
GENERAL OBLIGATION BOND AUTHORIZATIONS

WHEREAS, on November 1, 2017, the University of Connecticut (the “University”), by vote of its
Board of Trustees, approved the Amended and Restated Twenty-Third Supplemental Indenture (the
“Twenty-Third Supplemental Indenture”) supplementing the Master Indenture of Trust dated as of
November 1, 1995 between the University and Fleet National Bank of Connecticut (predecessor to
U.S. Bank Trust Company, National Association), as trustee (the “Master Indenture”); and

WHEREAS, the University, in conjunction with the Treasurer of the State of Connecticut (the “State
Treasurer”), issued the University’s General Obligation Bonds in 2018, 2019 and 2020 to finance the
Fiscal Year 2017-2018 bond authorizations; and

WHEREAS, it has been determined that the allocations for the proceeds of the bonds authorized by
the Twenty-Third Supplemental Indenture should be revised to reflect the amounts to be spent on
certain of the projects; and

WHEREAS, the University desires to amend the Twenty-Third Supplemental Indenture to restate the
bond authorizations as set forth in Appendix A of the Twenty-Third Supplemental Indenture.

NOW THEREFORE, BE IT RESOLVED by the Board of Trustees of the University as follows:

That Appendix A to the Twenty-Third Supplemental Indenture hereby is amended to reallocate the
Fiscal Year 2017-2018 bond authorization amongst projects as follows: (a) decrease The University of
Connecticut Health Center New Construction and Renovation by $794,177.26 for a total fiscal year
2017-2018 bond authorization of $5,750,822.74; and (b) increase Deferred Maintenance/Code/ADA
Renovation Sum — Health Center by $794,177.26 for a total fiscal year 2017-2018 bond authorization
for such project of $1,657,583.26; and to update the total amounts of debt service commitment
(“DSC”) bonds needed.

This Resolution shall take effect upon adoption by the Board of Trustees.



TWENTY-THIRD SUPPLEMENTAL INDENTURE
UCONN 2000 INFRASTRUCTURE IMPROVEMENT PROGRAM
FISCAL YEAR 2017-2018
UCONN 2000 BOND AUTHORIZATIONS
____SERIES _BOND PROJECTS

APPENDIX Al

UCONN 2000 Projects*

--Storrs and Regional Campuses

UCONN 2000
Phase 111
Total ($)

Needed -D.S.C.
Bonds**

Fiscal Year
2017-2018

Authorization @

Bond

Academic and Research Facilities

Deferred Maintenance/Code Compliance/ ADA
Compliance/Infrastructure Improvements &

Renovation Lump Sum®
Engineering Building
Institute)

Equipment, Library Collections & Telecommunications
Farm Buildings Repairs/Replacement

Hartford Relocation Acquisition/Renovation

(with  Environmental Research

Subtotal — Storrs and Regional Campuses

$478,704,439.00

879,931,655.83

92,579,389.76
234,491,656.00
6,408,304.09
139,027,625.42

$44,903,037.00

74,052,276.96

11,775,160.00
17,317,626.28

$155,585,850.00

6,165,842.76

1,371,907.00

--Health Center

Deferred Maintenance/Code/ADA Renovation Sum —
Health Center

Equipment, Library Collections and Telecommunications —
Health Center

Medical School Academic Building Renovation

The University of Connecticut Health Center New
Construction and Renovation

Subtotal — Health Center

$76,959,697.17

116,429,390.00
39,578,232.00

386,663,209.83

$1,657,583.26

36,475,000.00

$44,414,150.00

530,744.00

5,750,822.74

Total Fiscal Year 2017-2018 Bond Authorization

$200,000,000.00




*Reflects amendments to project names by Public Act No 02-3 of the May 2002 Special Session and by Public Act No 07-
108 of the 2007 Session of the Connecticut General Assembly.

**Includes only Phase 111 General Obligation Debt Service Commitment amounts needed from 7/1/2005 forward

***Does not reflect borrowings under Phase | & Il including $50,000,000 of Phase Il Project authorizations issued after
7/1/2005 pursuant to the Eleventh Supplemental Indenture.

@ The Board of Trustees approved the Twenty-third Supplemental Indenture on November 1, 2017 and amended it on June
24,2020 and June 29, 2022.

@ The amounts presented herein may vary (1) by resolution of the Board of Trustees provided that such reallocation does not
result in the expenditure of proceeds in excess of the total aggregate amount approved as set forth in this supplemental
indenture, and (2) by up to 5% upon a written determination by the Executive Vice President for Administration and Chief
Financial Officer, as an Authorized Officer pursuant to the Master Indenture as supplemented, including Section 805 thereof,
provided any reallocation shall (i) not result in the expenditure of proceeds in excess of the total aggregate amount approved
by the Board of Trustees for all projects as set forth in the Master Indenture as supplemented approving such total
expenditures; (ii) shall not result in any adverse tax consequences to the University; (iii) be made only that the UCONN 2000
Projects affected by the reallocation can still be completed within the reallocated amounts, together with any other amounts
allocated by the Board of Trustees in subsequent supplemental indentures; and (iv) be reported to the Board of Trustees at its
next scheduled meeting.

© Public Act 17-2 passed October 31, 2017 and changed the UCONN 2000 named project formally known as “Deferred
Maintenance/Code Compliance/ADA Compliance/Infrastructure Improvements & Renovation Lump Sum”, to the new
UCONN 2000 project name of “Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure Improvements &
Renovation Lump Sum and Utility, Administrative and Support Facilities” and UConn Health’s UConn 2000 named project
formally known as “Deferred Maintenance/Code/ADA Renovation Sum — Health Center” to the new UConn 2000 project
name of “Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure & Improvements Renovation Lump Sum
and Utility, Administrative and Support Facilities — Health Center. Similarly, Public Act 16-4 effective July 1, 2016 changed
the name of UCONN 2000 named project formally known as “Deferred Maintenance/Code/ADA Renovation Lump Sum” to
“Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure Improvements & Renovation Lump Sum”.
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Lloyd A. Blanchard, PhD

Interim Vice President for Finance and

Chief Financial Officer and Associate

Professor in Residence, Department of
UNIVERSITY OF CONNECTICUT Public Policy

June 29, 2022

TO: Members of the Board of Trustees

FROM: Lloyd A. Blanchard AQ =<

Interim Vice President for Finance and Chief Financial Officer

RE: Revised Allocation of Bond Authorizations as set forth in the Twenty-sixth
Supplemental Indenture (University of Connecticut General Obligation Bonds)

RECOMMENDATION:

That the Board of Trustees approves the reallocation of bond authorizations among capital projects by
amending Appendix A of the Twenty-sixth Supplemental Indenture, as follows:

e Decrease Fine Arts Phase Il by $1,916,202.75 for a total Fiscal Year 2019-2020 bond authorization
for such project of $4,014,297.25: and

e Increase Deferred Maintenance/Code Compliance/ ADA Compliance/Infrastructure Improvements
& Renovation Lump Sum and Utility, Administrative and Support Facilities by $1,916,202.75 for
a total Fiscal Year 2019-2020 bond authorization for such project of $101,185,702.75.

BACKGROUND:

The Board of Trustees approved the Twenty-sixth Supplemental Indenture on June 26, 2019
supplementing the Master Indenture of Trust dated November 1, 1995. The Twenty-sixth Supplemental
Indenture was deemed approved by the Governor on August 8, 2019.

The projects authorized under the Twenty-sixth Supplemental Indenture have been financed with the
proceeds of the University’s debt service commitment bonds issued in 2020 and 2022.

Appendix A, attached hereto, lists the projects and the amount of bond proceeds authorized for each
project for Fiscal Year 2019-2020, including this submission, and updates the total amounts of debt service
commitment bonds (“DSC Bonds”) needed.

Office of the Vice President for Finance and
Chief Financial Officer

PHONE

An Equal Opportunity Employer


http://www.evpacfo.uconn.edu/

RESOLUTION AMENDING THE TWENTY-SIXTH SUPPLEMENTAL INDENTURE
TO REALLOCATE FISCAL YEAR 2019-2020
GENERAL OBLIGATION BOND AUTHORIZATIONS

WHEREAS, on June 26, 2019, the University of Connecticut (the “University”), by vote of its Board of
Trustees, approved the Twenty-sixth Supplemental Indenture supplementing the Master Indenture of Trust
dated as of November 1, 1995 between the University and Fleet National Bank of Connecticut
(predecessor to U.S. Bank Trust Company, National Association), as trustee (the “Master Indenture”); and

WHEREAS, the University, in conjunction with the Treasurer of the State of Connecticut (the “State
Treasurer”), issued the University’s General Obligation Bonds in 2020 and 2022 to finance the Fiscal
Year 2019-2020 bond authorizations; and

WHEREAS, it has been determined that the allocations for the proceeds of the bonds authorized by the
Twenty-sixth Supplemental Indenture should be revised to reflect the amounts to be spent on certain of
the projects; and

WHEREAS, the University desires to amend the Twenty-sixth Supplemental Indenture to restate the bond
authorizations as set forth in Appendix A of the Twenty-sixth Supplemental Indenture.

NOW THEREFORE, BE IT RESOLVED by the Board of Trustees of the University as follows:

That Appendix A to the Twenty-sixth Supplemental Indenture hereby is amended to reallocate the Fiscal
Year 2019-2020 bond authorization amongst projects as follows: (a) decrease Fine Arts Phase Il by
$1,916,202.75 for a total Fiscal Year 2019-2020 bond authorization for such project of $4,014,297.25;
and (b) increase Deferred Maintenance/Code Compliance/ADA Compliance/Infrastructure Improvements
& Renovation Lump Sum and Utility, Administrative and Support Facilities by $1,916,202.75 for a total
Fiscal Year 2019-2020 bond authorization for such project of $101,185,702.75; and to update the total
amounts of debt service commitment (“DSC”) bonds needed.

This Resolution shall take effect upon adoption by the Board of Trustees.



TWENTY-SIXTH SUPPLEMENTAL INDENTURE
UCONN 2000 INFRASTRUCTURE IMPROVEMENT PROGRAM
FISCAL YEAR 2019-2020
UCONN 2000 BOND AUTHORIZATIONS
____SERIES _BOND PROJECTS

APPENDIX Al

UCONN 2000 Projects*

--Storrs and Regional Campuses

UCONN 2000
Phase 111
Total ($)

Needed -D.S.C.
Bonds**

Fiscal Year
2019-2020
Bond
Authorization ®

Academic and Research Facilities

Deferred Maintenance/Code Compliance/ ADA
Compliance/Infrastructure Improvements &

Renovation Lump Sum and Utility, Administrative and
Support Facilities®

Equipment, Library Collections & Telecommunications

Fine Arts Phase Il

Residential Life Facilities

Subtotal — Storrs and Regional Campuses

$478,704,439.00

879,931,655.83
234,491,656.00

38,792,721.25
259,050,082.01

$80,000,000.00

101,185,702.75
8,500,000.00
4,014,297.25
3,500,000.00

$197,200,000.00

Total Fiscal Year 2019-2020 Bond Authorization

$197,200,000.00

*Reflects amendments to project names by Public Act No 02-3 of the May 2002 Special Session and by Public Act No 07-108 of the
2007 Session of the Connecticut General Assembly.

**|ncludes only Phase I11 General Obligation Debt Service Commitment amounts needed from 7/1/2005 forward and does not include
$50 million of Phase Il Project authorizations issued after 7/1/2005 pursuant to the Eleventh Supplemental Indenture.

@ The Board of Trustees approved the Twenty-sixth Supplemental Indenture on June 26, 2019 and amended it on June 29, 2022.

@ The amounts presented herein may vary (1) by resolution of the Board of Trustees provided that such reallocation does not result in
the expenditure of proceeds in excess of the total aggregate amount approved as set forth in this supplemental indenture, and (2) by up
to 5% upon a written determination by the Executive Vice President for Administration and Chief Financial Officer, as an Authorized
Officer pursuant to the Master Indenture as supplemented, including Section 805 thereof, provided any reallocation shall (i) not result in
the expenditure of proceeds in excess of the total aggregate amount approved by the Board of Trustees for all projects as set forth in the
Master Indenture as supplemented approving such total expenditures; (ii) shall not result in any adverse tax consequences to the
University; (iii) be made only that the UCONN 2000 Projects affected by the reallocation can still be completed within the reallocated
amounts, together with any other amounts allocated by the Board of Trustees in subsequent supplemental indentures; and (iv) be reported
to the Board of Trustees at its next scheduled meeting.

© Public Act 17-2 passed October 31, 2017 and changed the UCONN 2000 named project formally known as “Deferred
Maintenance/Code Compliance/ADA Compliance/Infrastructure Improvements & Renovation Lump Sum”, to the new UCONN 2000
project name of “Deferred Maintenance/Code Compliance/ADA Compliance/Infrastructure Improvements & Renovation Lump Sum and
Utility, Administrative and Support Facilities” and UConn Health’s UConn 2000 named project formally known as “Deferred
Maintenance/Code/ADA Renovation Sum — Health Center” to the new UConn 2000 project name of “Deferred Maintenance/Code
Compliance/ ADA Compliance/Infrastructure & Improvements Renovation Lump Sum and Utility, Administrative and Support Facilities
— Health Center. Similarly, Public Act 16-4 effective July 1, 2016 changed the name of UCONN 2000 named project formally known
as “Deferred Maintenance/Code/ADA  Renovation Lump Sum” to “Deferred Maintenance/Code Compliance/ADA
Compliance/Infrastructure Improvements & Renovation Lump Sum”.
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University of Connecticut Department of Human Resources

Hires Processed from April 4, 2022 to June 6, 2022
Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE DEPARTMENT DATE

Altermatt, Rebecca J Librarian 2 Law Library and Technology 4/22/2022
Amtower, Hayden M Laboratory Technician 1 Plant Sci and Landscape Arch 5/6/2022
Ardolino, Jonathan N Systems Administrator 2 Network Engr and Design 4/22/2022
Askew, David J Research Asst 1 Ecology and Evolutionary Bio 6/3/2022
Bernhardt, Sarah C Student Services Prog Coord Student Activities 6/3/2022
Bhatt, Jitkumar H Postdoctoral Research Assoc Clean Energy Engineering Ctr 6/3/2022
Blum, James B Envir Health and Safety Spec 2 Environmental Hith and Safety 6/3/2022
Bovell, Sarah Admin Program Support 2 Pharmacy Practice 6/3/2022
Bress, Keith R Publicity/Marketing Coord Liberal Arts and Sciences 4/22/2022
Byron, Alexander Financial Assistant 2 CLAS Grant Management 5/20/2022
Cai, Jia Academic Advisor 2 Business Undergrad Programs 6/3/2022
Charles, Imani D Research Asst 1 Physiology and Neurobiology 6/3/2022
Clark, Travis Educational Program Manager 1  |Plant Sci and Landscape Arch 6/3/2022
Colon-Succi, Victoria L Sr Student Services Prog Admin Student Activities 6/3/2022
Dube, Melissa M Student Services Program Admin [Student Union 6/3/2022
Durning, Sarah C Student Services Prog Coord Student Activities 6/3/2022
Fernandez, Gustavo Computer Support Technician 1 Campus Technology Services 4/22/2022
Ferriss, Joseph B Specialist IA Athletics MI Hockey 5/20/2022
Fisher, Tyler Student Services Prog Coord Student-Athlete Success Prog 6/10/2022
Gault Galjan, Anna Grants and Contracts Dvpmt Off [CAHNR Research 5/20/2022
Greene, Bethany Ed Program Assistant 1 CT Transportation Institute 5/20/2022
Hall, Kelsie G Publicity/Marketing Coord University Communications 5/6/2022
Harris, Isabella Z Media Producer 2 University Communications 5/20/2022
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University of Connecticut Department of Human Resources
Hires Processed from April 4, 2022 to June 6, 2022
Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE DEPARTMENT DATE

Herdle, Sydney N Media Producer 2 University Communications 5/20/2022
Hines, Jeffrey F Assoc Vice President Diversity and Inclusion 6/3/2022
Hitchcock, Christian E Network Administrator 1 CT Education Network ASC 4/22/2022
Hu, Liang Postdoctoral Research Assoc Physiology and Neurobiology 5/20/2022
Keim, Ann B Ed Program Coordinator Experiential Global Learning 6/3/2022
Lei, Fangni Asst Research Professor Eversource Energy Center 5/6/2022
Luciano, Jennifer L Assoc Clinical Professor Pharmacy Practice 5/20/2022
Madore, Trevor J Academic Advisor 1 ISS Acad Ctr Entering Students 5/11/2022
Mahendiratta, Saniya Postdoctoral Research Assoc Pharmaceutical Science 4/8/2022
McMahon, Ryan D Research Asst 1 CT Transportation Institute 6/3/2022
Mitchell, Heather Financial Assistant 1 CLAS Business Center 6/3/2022
Morrissey, Margaret C Postdoctoral Research Assoc Kinesiology 6/3/2022
Murphy, Katherine E Asst Clin Professor 11 Mo Pharmacy Practice 5/6/2022
Newman, Anthony J Computer Support Specialist 2 Campus Technology Services 6/3/2022
Noren, Kayla Admin Program Manager 2 Accounts Payable 6/3/2022
Ouzounov, Tetiana O Ed Program Administrator Lit, Cultures and Languages 5/20/2022
Pelton, Benjamin R Admin Program Support 2 Accounts Payable 6/3/2022
Pereira, Michael Specialist IA Athletics MI Hockey 5/31/2022
Reichle, Sarah E Admin Program Support 1 Agricultural and Resource Econ 6/3/2022
Reinhardt, Lisa B Ed Program Coordinator Engineering 5/6/2022
Rivera, Savannah Financial Assistant 2 CLAS Grant Management 4/22/2022
Schoonderwoerd, Kristel M |Postdoctoral Research Assoc Ecology and Evolutionary Bio 4/22/2022
Smith, Chantaul T Mental Health Clinician Student Health and Wellness 6/3/2022

Page 2 of 3




Presented to the Board of Trustees for Information on Professional Employees

University of Connecticut Department of Human Resources
Hires Processed from April 4, 2022 to June 6, 2022

NAME TITLE DEPARTMENT DATE

Smith, Jaran W Admin Program Support 1 Animal Science 5/6/2022
Smith, Tyrell Specialist IA Athletics M| Football 4/8/2022
Thomson, Madison L Admin Program Support 2 Bursar 5/6/2022
Thornton, Staci N Postdoctoral Research Assoc INCHIP 5/20/2022
Tingley, Christopher A Network Administrator 1 CT Education Network ASC 5/6/2022
Tsui, Dennis Ed Program Assistant 1 Plant Sci and Landscape Arch 4/22/2022
Valentine, Holly A Research Asst 3 Molecular and Cell Biology 5/20/2022
Wilson, Aaron C Financial Assistant 1 CLAS Business Center 6/3/2022

Page 3 of 3




University of Connecticut Department of Human Resources
Separations Processed from April 4, 2022 to June 6, 2022
Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON DEPARTMENT DATE

Acquah, Kojo S Postdoctoral Research Assoc Separation Pharmaceutical Science 5/15/2022
Allen, Amy M U Staff Prof IV & Assoc Dir Separation Supply Chain Management 5/13/2022
Barber, Ryan T Librarian 2 Separation Law Library and Technology 4/30/2022
Batt, Steven T Librarian 2 Separation UConn Library 4/6/2022
Beaudet, Sallyann Plan Dsgn Const Project S Mgr Retirement Planning, Design and Construct 4/1/2022
Bertora, Cheryl A Admin Program Support 4 Retirement Athletics 4/1/2022
Bhatt, Himanshu Narendrakumar |Postdoctoral Research Assoc Separation Pharmaceutical Science 4/5/2022
Bonelli, Joseph A Assoc Coop Ext Edu Retirement Department of Extension 4/1/2022
Buckley, Holly A Business Ops Specialist 2 Retirement Avery Point Campus 5/1/2022
Buller, Jessica R Career Consultant Separation Career Development Center 4/23/2022
Burrell, Jennifer D Admin Program Manager 1 Separation Financial Aid 5/5/2022
Campbell, Abigail J Admin Program Support 1 Separation Graduate Education 5/6/2022
Cannon, Catherine L Asst Vice President Separation University Communications 4/8/2022
Carcano, Raymond Network Administrator 2 Retirement CT Education Network ASC 4/1/2022
Casteline, Jane M Grants and Contracts Spec Separation Sponsored Programs 4/23/2022
Castleberry, Aaliyah R Career Consultant Separation Career Development Center 5/7/2022
Chabot-Weingart, James L Systems Administrator 2 Separation Student Affairs Info Tech 3/18/2022
Cobo Simon, Irene Postdoctoral Research Assoc Separation Ecology and Evolutionary Bio 4/16/2022
Coleman, Katie D Procurement Specialist 1 Separation Procurement Services 4/8/2022
Cooke, Darren G U Staff Professional 3 Retirement Fire Marshal and Bldg Inspect 4/1/2022
Dabrowski, Mario Dining Serv Area Asst Manager Retirement Dining Services 5/1/2022
Decozio-Wiley, Marita A Business Ops Specialist 3 Retirement Environmental Sci and Engr Ctr 5/1/2022
Devlin, Paul J Specialist IA Separation Athletics Ml Hockey 4/30/2022
Dion-Jones, Stefanie Publicity/Marketing Manager Separation Education 5/9/2022
Doherty, James D Specialist IA Separation Athletics MI Basketball 5/14/2022
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University of Connecticut Department of Human Resources
Separations Processed from April 4, 2022 to June 6, 2022

Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON DEPARTMENT DATE

Domkowski, Jordan T Ed Program Assistant 2 Separation CT Entrepreneurship Innov Ctr 4/2/2022
Erlandsen, Heidi Academic Asst 3 Separation Ctr Open Research Resrcs/Equip 5/20/2022
Fiorentino, Elise M Financial Assistant 2 Retirement Procurement Services 5/1/2022
Fitzgerald, Jill M Assoc Clinical Professor Retirement Pharmacy 4/1/2022
Fontes, Alan U Staff Prof IV & Director Retirement Nursing-UConn AIMS 4/1/2022
Frank, Melissa Admin Program Support 4 Separation Procurement Services 5/6/2022
Gaedt, Louis E Plan Dsgn Const Project S Mgr Retirement Planning, Design and Construct 5/1/2022
Garcia, Lisa IT Team Lead 2 Retirement Enterprise Applications 4/1/2022
Garcia, Willie Student Services Prog Mngr 2 Separation Residential Life 5/13/2022
Giufre, Frank Asst Coach (Specialist lI1A) Separation Athletics Ml Football 3/27/2022
Guan, Chao Postdoctoral Research Assoc Separation Materials Science Institute 5/14/2022
Hallarin, Lynn M U Staff Prof Ill & Director Retirement Facilities Business Svc Center 4/1/2022
Harding, Susan Academic Advisor 2 Separation Business 4/8/2022
Hayes, Elise M Admin Program Manager 2 Separation Marine Sciences 4/8/2022
Hestick, Allison P Admin Program Support 2 Separation Procurement Services 3/25/2022
Hogan, Jo-Anne Computer Support Technician 1 Retirement Campus Technology Services 4/1/2022
Holman, Elaine M Admin Program Support 3 Separation Business PhD Program 5/3/2022
Horn, Amy Procurement Specialist 1 Separation Procurement Services 4/8/2022
Jackman, Mary | Academic Asst 3 Retirement Pathobiology 4/1/2022
Jackson-Morris, Cheryl Ed Program Administrator Retirement Social Work Instruct and Rsrch 4/1/2022
Jia, Yan Research Assoc 1 Separation CT Inst Resilience and Adapt 4/10/2022
Kaplan, Jodi U Staff Professional 2 Retirement Alumni Relations 5/1/2022
Kazerounian, Jila University Director Retirement Enterprise Applications 4/1/2022
Krauss, Katrina D Grants and Contracts Manager Separation CLAS Grant Management 5/14/2022
Kucko, Sheila Student Services Program Admin |Retirement Asian American Cultural Center 11/1/2020
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University of Connecticut Department of Human Resources
Separations Processed from April 4, 2022 to June 6, 2022
Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON DEPARTMENT DATE

Langley, Philip D Laboratory Technician 1 Separation Chemistry 5/14/2022
Lanzit, Anne K Admin Program Manager 1 Retirement Graduate Education 5/1/2022
Limberger, Lois E Admin Program Support 4 Retirement Agriculture,Health,Natural Rcs 4/1/2022
Majnich, Michael S Admin Program Support 2 Separation Academic Renovations 5/1/2022
Mara, Arlind Postdoctoral Research Assoc Separation Pathobiology 4/30/2022
Mathews, Judith W Admin Program Support 3 Retirement Educational Psychology 4/1/2022
McGee, Shireena T Research Asst 3 Separation Social Work Instruct and Rsrch 4/30/2022
Mensah, Phyllis Academic Advisor 2 Separation Business Undergrad Programs 5/14/2022
Merrall, Stephanie G Ed Program Coordinator Retirement CT Transportation Institute 4/1/2022
Miller, June P Computer Support Specialist 2 Retirement Campus Technology Services 4/1/2022
Miller, Michael B Specialist IA Separation Athletics MI Soccer 4/2/2022
Morytko, Mary H Ed Program Coordinator Retirement Pharmacy 5/1/2022
Oravecz, Andrew M Student Services Prog Coord Separation Student Activities 5/20/2022
Orcutt, Ashley Ed Program Assistant 2 Separation Chemistry 4/22/2022
Ortiz, Jenny Student Services Prog Coord Separation ISS Academic Programs Center 5/20/2022
Owens, Lauren W U Staff Professional 3 Separation University Communications 4/8/2022
Parkhurst, Bruce D Finance Manager 2 Retirement Social Work 4/1/2022
Parmer, Rebecca Librarian 4 - Manager Separation UConn Library 5/6/2022
Patchen, Sheila M Clinical Phlebotomist Retirement Student Health and Wellness 5/1/2022
Paulraj, Kanagaraj Procurement Specialist 2 Separation Procurement Services 3/25/2022
Pemberton, Marianne Laboratory Technician 3 Separation Clean Energy Engineering Ctr 4/22/2022
Pereira, Joseph M Specialist 1A Separation Athletics MI Hockey 5/16/2022
Perkins, Brenda L Admin Program Support 4 Retirement Payroll 4/1/2022
Phaneuf, Mary A Ed Program Administrator Retirement Pharmacy 4/1/2022
Preston, Judy C Ed Program Coordinator Retirement Sea Grant College Program 4/1/2022
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University of Connecticut Department of Human Resources
Separations Processed from April 4, 2022 to June 6, 2022

Presented to the Board of Trustees for Information on Professional Employees

NAME TITLE SEPARATION REASON DEPARTMENT DATE

Pugliese, Matthew J Educational Program Manager 2  |Separation CT Small Bus Development Ctr 4/22/2022
Pundt, Leanne S EXTENSION EDUCATOR Retirement Dept of Extension Litchfield 5/1/2022
Ranjeet, Bidya U Staff Professional 3 Retirement ISS Academic Programs Center 4/1/2022
Reid, Eloise Research Asst 2 Separation CT Inst Resilience and Adapt 4/23/2022
Robles-Gerena, Lizbeth M Dining Serv Area Asst Manager Separation Dining Services 4/9/2022
Roy, Roxanne M U Staff Prof 11l & Director Retirement Information Technology Svcs 4/1/2022
Rubin, Rachel Deputy Dir and Chief of Staff Retirement Athletics 4/1/2022
Ruiz, David Systems Administrator 2 Separation Enterprise Systems 3/12/2022
Sherman, Blake Residence Hall Director Separation Residential Life 5/6/2022
Smith, Tyrell Specialist IA Separation Athletics MI Football 4/23/2022
Stone, Nancy IT Team Lead 2 Retirement Enterprise Systems 5/1/2022
Tiky, Lembe M Research Assoc 2 Separation International Studies Assoc 4/13/2022
Transport, Zachary D Laboratory Technician 2 Separation Physics 5/5/2022
Volkert, William S Network Construction Admin 2 Retirement Network Engr and Design 5/1/2022
Vose, Donna Nurse Clinical Coordinator Retirement Student Health and Wellness 5/1/2022
Willemin, Mary Jo Admin Program Support 3 Separation Social Work Instruct and Rsrch 4/22/2022
Willis, William S Academic Asst 2 Retirement Chemistry 5/1/2022
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COMMITTEE AGENDAS



AGENDA

Meeting of the
BUILDINGS, GROUNDS AND ENVIRONMENT COMMITTEE
June 14, 2022 at 10:00 a.m.
University of Connecticut

Meeting held by Telephone
Public Call In Number:

(415) 655-0002 US Toll
Access Code: 2622 188 4992

Livestream: https://ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website https://boardoftrustees.uconn.edu/
within seven days of the meeting.)

Call to order at 10:00 a.m.

1. Public Participation*
* 1f members of the public wish to address the Committee during the Public Participation portion
of the meeting, you must submit a request in writing 30 minutes prior to the start of the meeting
(by 9:30 a.m.) to the following email address: BoardCommittees@uconn.edu. Please indicate your
name, telephone number, and topic to be discussed. Per the University By-Laws, the Board may limit
public comment. As an alternative, you may also submit your comments via email which will be shared
with the Board.

APPROVAL ITEM: TAB

2. Approval of the Minutes of the Buildings, Grounds and Environment Committee 1
Meeting of April 12, 2022, as circulated.

PRESENTATION/DISCUSSION ITEMS:

3. Office of Construction Assurance 2
> Presenter: David Hook, Construction Auditor

4. University Business Services — Capital Projects and Facilities Procurement (CPFP) 3
Operational Activities and Organizational Improvements
» Presenter: Joseph Thompson, Associate Vice President of
University Business Services and Chief Procurement Officer

5. UConn Health Updates, Facilities Development and Operations 4
» Presenter: George Karsanow, Associate Vice President for UConn Health
Campus Planning, Design & Construction

6. Fiscal Year 2023 Capital Budget for the University of Connecticut 5

» Presenter: Reka Wrynn, Interim Associate Vice President of Budget, Planning and
Instiutional Research
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PRESENTATION/DISCUSSION ITEMS (Continued): TAB
7. Project Updates ~ Storrs Based Programs 6
> Presenter: Laura Cruickshank, Associate Vice President for University
Planning, Design and Construction

Projects Reviewed by BGE and to be presented to Financial Affairs on 06/29/22:
STORRS BASED PROGRAMS Phase Budget

Public Safety Building Improvements Revised Final $7,750,000 7
B4 Steam Vault and Line Exigent Repair Revised Final $7,700,000 8
Jones Annex Renovation Design $940,000 9
Gilbert Road Site Preparation Final $6,600,000 10
South Campus Infrastructure Design $1,750,000 11
Residential Life Facilities: Mansfield Apartments Part One/Final $12,000,000 12
Redevelopment

Field House — Old Rec Center Renovation Revised Planning $3,000,000 13
Main Campus Substation Switchgear Relay Revised Final $640,000 14
Replacement — AET5P-14G SCADA

Atwater Laboratory Emergency Power Installation Revised Final $682,700 15
School of Engineering Backfill Project Final $1,777,410 16
George C White Building Roof & Drainage Revised Final $945,800 17
System

Wired Access Layer Infrastructure Refresh — Final $2,000,000 18
Phase IV

UCONN HEALTH

UCH 16 Munson Road Parking Lot Paving Design $1,445,000 19
UCH Buildings D & N Roof Replacement Design $2,565,000 20
UCH Buildings E & K Roof Replacement Design $2,160,000 21
UCH Main Building Lab Area Renovations — 2™ Design $8,972,000 22
Floor

UCH Cardio Catheterization (Cath) & Electro Design $6,166,000 23
Physiology (EP) Lab Renovation

UCH 5 Munson Road Clinical Fit-Out Final $8,380,000 24
UCH Canzonetti (F) Building Wound Care Center Design $850,000 25
Renovation

UCH Psychiatry Seclusion Suite & Nurse Station Design $790,000 26
Security Renovation

UCH Central Sterile Washer & Sterilizer Planning $1,905,000 27
Replacement

UCH New England Sickle Institute Renovation Planning $3,000,000 28



INFORMATION ITEMS:

8.

10.

11.

12.

13.

Summary of Individual Change Orders Greater Than 3% of Project Cost 29
(Storrs based projects)

Status of Code Correction Projects

» Construction Management Oversight Committee Quarterly Code Correction 30
Status Report — Code Exception Report

» Quarterly Construction Status Report, Period Ending March 31, 2022
https://updc.uconn.edu/wp-
content/uploads/sites/1525/2022/05/UConn_Quarterly Construction_Status_Report 03312022

web-1.pdf

Capital Projects Status Report ~ as of April 27, 2022
https://bpir.uconn.edu/wp-content/uploads/sites/1441/2022/04/Construction-Status-Report-

4.27.22.pdf

Other Business
Executive Session (4s Needed)

Adjournment
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AGENDA

Meeting of the
CONSTRUCTION MANAGEMENT OVERSIGHT COMMITTEE (CMOC)

June 14, 2022, at 10:00 a.m.
University of Connecticut

Meeting held by Telephone
Public Call In Number:

(415) 655-0002 US Toll
Access Code: 2622 188 4992

Livestream: https://ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website https://boardoftrustees.uconn.edu/
within seven days of the meeting.)

Call to order at 10:00 a.m.

1. Public Participation*
* 1f members of the public wish to address the Committee during the Public Participation portion
of the meeting, you must submit a request in writing 30 minutes prior to the start of the meeting (by
9:30 a.m.) to the following email address: BoardCommittees@uconn.edu. Please indicate your
name, telephone number, and topic to be discussed. Per the University By-Laws, the Board may limit
public comment. As an alternative, you may also submit your comments via email which will be
shared with the Board.

2. Construction Management Oversight Committee Membership

3. Executive Session (4s Needed)

4. Adjournment


https://ait.uconn.edu/bot
https://boardoftrustees.uconn.edu/
mailto:BoardCommittees@uconn.edu

Telephone Meeting

University of Connecticut Board of Trustees
Institutional Advancement Committee

Tuesday, June 7, 2022, at 1:00 p.m.

AGENDA

Meeting held by Telephone

Public Call-In Number:
(415) 655-0002 US Toll
Access Code: 2622 671 7304 # #

Public Access Link:
http://ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website
https://boardoftrustees.uconn.edu/ within seven days of the meeting.)

1.

8.

9.

PUBIIC PartiCipation™..........cccov it e s e e Dr. Dennis-LaVigne
*If members of the public wish to address the Committee during the Public Participation portion of
the meeting, you must submit a request in writing 30 minutes prior to the start of the meeting (by
12:30 p.m.) to the following email address: BoardCommittees@uconn.edu. Please indicate your
name, telephone number, and topic to be discussed. Per the University By-Laws, the Board may
limit public comment. As an alternative, you may also submit your comments via email which will
be shared with the Board.

Meeting Minutes dated April 11,2022 Dr. Dennis-LaVigne
Attachment 1
NAMING RESOIULIONS ........ooiviiieiie it e et Mr. Lemon
Attachment 2

e Establishment of the Christopher J. Dodd Chair in Human Rights Practice
e Establishment of the Wiktor Osiatynski Chair in Human Rights
o Modification of GE Capital Professorship in Business

Proposed Statement of Work for the UConn Foundation for Fiscal Year 2023........... .... Mr. Blanchard
Attachment 3
LEQISIAtIVE UPUATE. ..ot s e s Ms. Lombardo
UConn Foundation / Alumni / Communications Update...............c.......... Ms. Cotton Kelly & Mr. Lemon
University Communications UPAALE............ocoviiiiiiiie i Mr. Kendig
Attachment 4

Other Business

Executive Session (as needed)

10. Adjournment
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University of Connecticut & UConn Health
Joint Audit & Compliance Committee Meeting
June 23, 2022

Agenda
10:00 am — 10:30 am - Executive Session / 10:30 am — 12:00 pm - Public Session

Meeting held by Telephone

Public Call in # +1-415-655-0002 US Toll
Access Code: 2622 764 1237

Public Access Link: Attps.//ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website https.//boardoftrustees.uconn.edu/ within seven

aays of the meeting.)
Topic Pfcﬁfossd Attachment

Executive Session Anticipated Review None
1. GENERAL

e  Opportunity for Public Comments* None

e Minutes of the March 18, 2022 JACC Meeting Approval 1.1
2. EXTERNAL AUDIT ACTIVITIES

e Status of External Audit Engagements Update 21

e FY21 UCONN 2000 Infrastructure Program Agreed-Upon Procedures Audit — Mayer Presentation 2.2

Hoffman McCann P.C. Audit Report 2.3

e Annual 340B Drug Pricing Program Audits - Pharmacy Optimization Consultants for the Presentation
period June 1, 2021-November 30, 2021 as well as Findings and Areas for
Improvements for:

e John Dempsey Hospital (JDH) Audit Report 2.4
e Division of Infectious Diseases (Ryan White Part A) Audit Report 25
e Hemophilia Treatment Center (HTC) Audit Report 2.6
3. SIGNIFICANT INTERNAL AUDIT ACTIVITIES
e  Status of Audits Update 3.1
e  Status of Audit Findings Update 3.2
4. COMPLIANCE ACTIVITIES
¢ Significant Compliance Activities Update 4.1
e Required Compliance Training Completion Data Presentation 4.2
e Informational/Educational Items Informational 4.3
5. INFORMATION TECHNOLOGY
e UConn Update 51
e UConn Health Update 5.2
6. RETIREMENT UPDATES
e UConn Presentation 6.1
e UConn Health Presentation 6.2
7. CLOSING

e Conclusion of Full Meeting

* If members of the public wish to address the Committee during the Public Participation portion of the meeting, you must submit a request in writing
30 minutes prior to the start of the meeting (by 9:30 a.m.) to the following email address: BoardCommittees@uconn.edu. Please indicate your name,
telephone number, and topic to be discussed. Per the University By-Laws, the Board may limit public comment. As an alternative, you may also
submit your comments via email which will be shared with the Board.
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https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fboardoftrustees.uconn.edu%2F&data=05%7C01%7C%7Cdbf210c16d9b450efbce08da4b08726e%7C17f1a87e2a254eaab9df9d439034b080%7C0%7C0%7C637904796901445492%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=syFV9Er8ut1R3G%2BHWrW1uNO0o8whD0PKlUmAdnURcHU%3D&reserved=0
mailto:BoardCommittees@uconn.edu

AGENDA
University of Connecticut
Board of Trustees
Committee for Research, Entrepreneurship and Innovation
Tuesday, May 24, 2022

Meeting held by Telephone:

Public Call in #: (415) 655-0002 US Toll
Access Code: 2624 949 3893

Public Access Link: Attps.//ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website
https.//boardoftrustees. uconn.edu/ within seven days of the meeting.)

AGENDA
Call to order at 1:00 p.m.

1. Public Participation*

* If members of the public wish to address the Committee during the Public Participation

portion of the meeting, you must submit a request in writing 30 minutes prior to the start of the
meeting by 12:30 p.m. to the following email address: BoardCommittees@uconn.edu. Please
indicate your name, telephone number, and topic on the agenda to be discussed. Per the
University By-Laws, the Board may limit public comment. As an alternative, you may also submit
your comments via email which will be shared with the Committee.

ACTION ITEM:

2. Minutes of the Meeting of the Research, Entrepreneurship and Innovation Committee
of March 8, 2022.

PRESENTATION/DISCUSSION ITEMS:

3. Update on the Visit of National Science Foundation (NSF) Director
Pamir Alpay, Interim Vice President for Research, Innovation, & Entrepreneurship

4. Update on the UConn Genomic & Mechanistic Metabolism Group (GMMG)
Ji-Young Lee, Professor and Department Head, Nutritional Sciences

5. Update on the TIP Innovation Fellows Program
Caroline Dealy, Director

6. Update on the CT Center for Entrepreneurship & Innovation (CCEI)
Jennifer Mathieu, Director


https://ait.uconn.edu/bot
https://boardoftrustees.uconn.edu/
mailto:BoardCommittees@uconn.edu

7. Other business
8. Executive Session (as needed)
9. Adjournment
PLEASE NOTE: [/f you are an individual with a disability and require accommodations, please

call or e-mail the Board of Trustees Office at (860) 486-2333 or boardoftrustees@uconn.edu
prior to the meeting.



mailto:boardoftrustees@uconn.edu
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Academic Affairs




Board of Trustees
ACADEMIC AFFAIRS COMMITTEE
University of Connecticut
Tuesday, June 28, 2022
1:00 p.m.

Meeting held by Telephone
Public Call-In Number:
(415) 655-0002 US Toll
Access Code: 2621 263 9298

Public Access Link:
http://ait.uconn.edu/bot

(A recording of the meeting will be posted on the Board website
https://boardoftrustees.uconn.edu/ within seven days of the meeting.)

Call to order at 1:00 p.m.
1. Public Participation*

* 1f members of the public wish to address the Committee during the Public Participation portion
of the meeting, you must submit a request in writing 30 minutes prior to the start of the meeting
(by 12:30 p.m.) to the following email address: BoardCommittees@uconn.edu. Please indicate
your name, telephone number, and topic to be discussed. Per the University By-Laws, the Board
may limit public comment. As an alternative, you may also submit your comments via email
which will be shared with the Board.

ACTION ITEMS: ATTACHEMNT
2. Minutes of the Academic Affairs Committee Meeting of April 26, 2022 I
3. Tenure at Hire 1
4. Promotion and Tenure 2
5. Designation of Emeritus Status 3
6. Sabbatical Leave Recommendations 4
7. Appointment of Professor Charles Towe to the DelFavero Professorship in the 5
College of Agriculture, Health and Natural Resources
8. Graduate Certificate in Global Health 6
9. Graduate Certificate in Obesity Prevention and Weight Management 7

10. Policy on Consulting for Faculty and Members of the Faculty Bargaining Unit 8
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INFORMATIONAL ITEMS: ATTACHMENT

11. Procedures on Consulting for Faculty and Members of the Faculty Bargaining Unit A
12. Academic Program Inventory B
13. Academic Centers and Institutes C

PRESENTATIONS:

14. Academic Affairs Update

15. Test Optional Pilot Update

e Nathan Fuerst, Vice President for Enrollment, Planning & Management

e Dr. Morgaen Donaldson, Associate Dean for Research, Philip E. Austin
Endowed Chair, Neag School of Education

e Dr. Eric Loken, Associate Professor of Educational Psychology, Neag
School of Education



ATTACHMENT A




Office of the Provost
Anne D’Alleva, Ph.D.
Interim Provost and Executive Vice President

for Academic Affairs
UNIVERSITYOF CONNECTICUT

June 29, 2022

TO: Members of the Board of Trustees
> \ 4
FROM: Anne D’Alleva, Ph.D. /J;W A M,‘, :

Interim Provost and Executive Vice President for Academic Affairs

RE: Procedures on Consulting for Faculty and Members of the Faculty Bargaining Unit

BACKGROUND:

Revisions to the Consulting Procedures must be presented to the Board of Trustees as an informational
item. These revisions are a strike all of the previous procedures. They provide updates in format and
language, with the intention of ensuring clarity for faculty. Separate procedural documents that
provided “sanctions” for faculty who fail to comply with the Policy on Consulting for Faculty and
Members of the Faculty Bargaining Unit are now included in this single procedural document, as are
the procedures for consulting time related to faculty who hold management-exempt positions.

The changes clarify the approval process for “low Conflict of Interest risk” (low COI risk) activities,
and include a more flexible provision for providing an exception to the requirement for a sanction if
such activities are reported after they take place. The procedures update requirements related to faculty
affiliated companies, so that requests will be submitted for all such entities, affirming that no effort is
taking place when this is the case. The reporting year for faculty at Storrs and regional campuses has
been aligned with the contractual year, and will now be May 23 through May 22, with faculty at
UConn Health continuing to utilize the regular fiscal year for reporting purposes.

352 MANSFIELD ROAD, UNIT 1086
STORRS, CT 06269-1086

PHONE: 860.486.4037

EMAIL: anne.dalleva@uconn.edu

WEB: provost.uconn.edu

An Equal Opportunity Employer



Proposed changes to the Procedures on Consulting for Faculty and Members of the
Faculty Bargaining Unit. (Previous procedures presented as a strike all are shown in

strikethrough.)

PROGCEDBURES ON-CONSULEHNG FORFACULTY

! Currently this is completed and transmitted using an on-line approval system.
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2 Currently this is completed and transmitted using an on-line system.
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3 Management-exempt faculty are not eligible to be members of the AAUP collective bargaining units and
the terms and conditions of their employment are not governed by the AAUP contracts.
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